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PIPE LINE

LABOR MANUAL REVISIONS
Instruction Sheet

1. Please destroy Pages 201 through and including 270 in the
Pipefitters Section, and replace them with revised Pegs 201 through
and including 270, Rev. 1/2008.

2. Please destroy Pages A-301 through and including A-339 in the
Operators Section, and replace them with tevised Pages
A-301 through and including A-339, Rev. 1/2008.

3. Please destroy Pages A~401 through and includitig A-438 in the
Laborers Section, and replace them with revised pages: A-401 through
and including Pages A-438, Rev, 1/2008,




PIPE LINE CONTRACTORS:
ASSOCIATION
LABOR MANUAL REVISIONS

Instruction Sheet

1. Please destroy Pages (A), (B-1), (B-2) and (C), and replace them
with revised Pages (A), (B-1), (B-2) and (C), Rev. 2/2008.

2. Please destroy Page 500 with revision date of 3/2007 and replace
with Page 500 with revision date of 3/2008.



1790 Factfic Avenitt, Suite CIW, Dallas, Texas 752014671 214} 969-2700

February 28, 2008

Tt is the putpose and intent that this Pipel ine Labor Manua)'shall include the
up-(o-dateAgmmnenmwh:chhnvcbemmgommdl#yﬂwPlpeLme
CmmmAMmmmﬂwfmUmmwgumdashav&h' isdiction
maintine cross country pipe lines. The Unions are the Internati¢isal mthelhood
of Teamsters, the United Assaciation of Journeymen and Afjprentices of the
Plumbing and Pipefitting Industry of the United States and Catinda, the Interna-
tional Union of Qpersting Engineers, and the Laborers Interntional Union of
Norih America.

Also included are all Policy Committee decisions issuad by the National
Pipe Line Industry Joint Policy Committee.

The Agreements are binding on all those contractor mentbers of the Pipe
Line Contractors Association who execute them and on such ather contractors
who, though not members of the Association, have accepied and signed the Agree-
ments.

As revisions are made in the provisions of the Agreements or in the wage
rates for each Union, new pages will be printed and distributed so that your Pipe
Line Labor Manual may be kept up-to-date.

J. Petrigk Tielborg
Managing Director
and Géneral Counsel

@



Date
JOB NOTIFICATION INFORMATION

Mr. William P. Hite, General President
901Massachusetts Avenue, Washington, D.C., 20001
Phone: (202) 628-5823

FAX: (202) 628-5024

Mr Mack Bennett PipeLine Director

4700 Bryant Irvin Ct., Ste. 302, Fort Worth, Texas 76107
Phone: (817) 763-0344

PAX: (B17) 763-0448

Mr 'I‘etenoe M. O’Sulhvan, General Presldent
905 16th Street, N.W., Washington, D.C. 20006
Phone: (202) 737-8320

FAX: (202) 737-2754

Mr Fd Jacobson Dnecwr ofConsu'ucuon

25 Louigiana Avenue, N.W,, Washingten, D.C, 20001
Phone: (202) 624-6885

FAX: (202) 624-8107

Mt. J. Patrick Tielborg, Managing Director and Genertil Counsel
1700 Pacific Avenue, Suite 4100, Dallas, Texas 75201-4675
Phone: (214) 969-2700

PAX: (214) 969-2705
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Gentlemen:
‘We have been awarded a contract by

(Name of Company)
for the following work: (List type of work, size of pipe, miles, counties
and state.)

Headquarters

Superintendent

Approximate Starting Date

Please advise who to contact concerning pre-job conference.

Very truly yours,
{Fame of Contractory
{Telepbone No.) (Fax Number)
(Btrect Address) i 564 @
D}

* NOTE: Telegrams or Fax should be used to supply above information.

Rov. 2/2008 (B-2)




PIPE LINE CONTRACTORS ASSOCIATION
OFFICERS

ROBERT 1. JOHNSTON, President
DON W. THORN, 1Ist Vice President
BRIAN L. GANSKE, 2nd Vice President
CHRISTOPHER T. LEINES, Treasurer

FETER M. BILLEY M. DAN MURPEY
BERNIE BERMACK DAVE STOTZ
GREGORY S.V. CURRAN SCOTT E. SUMMERS
BRIAN L. GANSKE DON W, THORN
ROBERT JOHNSTON ROBERT H. WESTPHAL
CHRISTOFHER T. LEINES RONNIE F, WISE

W. A, “Bill" LEONE

LABOR COMMITTEE

CHARLES P. JOYCE, Chairman
Otis Easten Service, Inc.
Wellsville, New York 14895
ROBERT 1. JOHNSTON

Henkels & McCoy, Inc,
Blue Beil, Pennsylvania 19422-0900

CHRISTOPHER T. LEINES
Minncsota Limited, Inc..
Rogers, Mizmesota 55374

DAVE STOTZ
Latex Construction
Conyers, Georgia 30012

SCOTT E. SUMMERS

ARB, Inc.
Lake Forest, Califomia 92630

DON W. THORN
Wekled Conatruction, LP
Perrysburg, Ohio 43352

ROBERT H. WESTPHAL
Michels Corporation
Browngville, Wisconsin 53006

RONNIE WISE
Gregory & Cook Construction Inc.
Houston, Texas 77063

J. PATRICK TIELBCRG
Managing Director and General Counsel
Dullss, Texas 75201-4675
Office Telephone: (214) 969-2700
Home Telephone: (817) 337-7T115
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g
NATIONAL PIPELINE INDUSTRY
JOINT POLICY COMMITTER

PLCA
Pipe Line Contractors
Association

North America
COMMITTEE

MACK BENNETT (IUQE)
PHILLIP B. STEPHENSON (UA)
EDWARD M. SMITH (LIUNA}
CHARLES P. JOYCE (PLCA)
JACOBSON (IBT)

J. PATRICK TIELBORG, Secretary

IUOE
International Union of Internnzional Brotherhood

Operating Engineers of Teamsters

UA
United Association of Journeymen
and Apprentices of the Plumbing and
Pipe Fitting Indusiry of the
United States and Canada
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NATIONAL PIPE LINE AGREEMENT

ThlsAGREEMEersmadcbyandbetwemdlePﬁ’ELlNECON-
TRACTORS ASSOCIATION, its contractor members and sisch other main-
hmmpehmwnmmwhomwmmoepmofﬂnihmmdmw
ajons of this Agreement, helunahreferredtoasﬂ:e'ﬁmp?uyet'mdm
UNITED ASSOCIATION OF JOURNEYMEN AND AH*RENTICES OF
THE PLUMBING AND PIPEFITTING INDUSTRY OF THE UNITED
STATES AND CANADA, AFL-CIQ, hereinafter referred to as the "Union,”

WITNESSETH:

That, WHEREAS, the parties hereto desire to stabilizgiemployment in
the Mainline Pipe Line Industry, mdagmeuponwagerates llunrsandcondl
tions of employment;

NOW, THEREFORE, the undersigned Bmployerandxﬁwmon in con-

md:ranonofthemumalplmmsesmdcovenantshuemooﬁm“d agree as
follows:

L
COVERAGE

(A) This Agreement and the Attachments covering (1) 3mall Diameter
Pipe (16" and under), (2) Station, (3) Maintenance, and ¢4) Mechanized
Welding, whmhmmcludedandmadeapmofﬂnswgn shall apply
tnuuicovcruﬂtunspomummmnhneplpehneandundergr&mdcnble(cabh
covered only when cable work is combined with or an integra] part of pipe line
project) work coming within the jurisdiction of Union contdicted for or per-
formed by Employer within the continental United States,fis such work is
more fully described in Paragraphs (B), (C), (D), (E) and (H) below. Work
done in the State of Alaska shall also be covered by the terms of this
Agreement; provided, however, that Employer and Union shifll meet to agree
upon the wage rates and any conditions rehtlngtompomﬁon, subsistence
and camp jobs which may be necessary in that State. Bynnltmlngreement
this contract may be extended to cover other territory.

(B) Transportation mainline pipe lines coming undez this Agreement
are defined as follows:

The construction, installation, double-jointing, rebevul]mg, treating,
reconditioning, testing, taking-up, re-laying, or relocation «if cross-country
pipe lines or any segments thereof transporting coal, gas, oil}water* or other
transportable materials, vapors or liquids, including portions 4f such pipelines
within private property boundaries up to the final metering s€ition or connec-
tion.

The phrase “final metering station or connection” mpans that paoint
where a valve, consumer connection, or town border station Hivides mainline

* (Parties will negotiate special wages and conditions for waler lines.)
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transmission lines or higher pressure lateral and branch lines from lower pres-
sure distribution systems. If a metering station or connection is located on
such mainline transmission line or higher pressure lateral or branch line or
betweentwoormmemmnlmemmmonhnesothlghumsmlammlor
branch lines then such work is covered by this Agreement,

(C) Gathering lines which connect directly from the wells to the main-
line pipe lines, gathering lines to or from gascline extraction and gas dehydra-
tion plants, gamennghnestourﬁ'omgassmgeﬁeldsmdwmﬂoodlmcs
are included. N

(D) All marine work, inchuding "push Jobsm-shmeandwm'kdone
from barges in-share or off-shore, is W\reredbyﬂlisAgreemm. '

(B) Fabrication and installation of all launchers, receivers and appur-
tenant piping and related facilities on mainline pipelines including those por-
tions within private property boundaries which are an integral part of the pipe
line system. Employer shall have the right to perform all fabrication Work on
mainlines or pemping stations under cither (1) the terms and conditions of this
Agreement, or {2) in a permanent fabrication shop under the terms and condi-
tions of the National Minimum Standard Agreement for a Comumercial Pipe
Fabricating Shop. Allfabncauonpel'formedmapemanentfnhncanmshop
must carry the United Association Union label.

(9] SmaﬂDAamemPlpehnework(lﬁ”andundcr),allStanonwork
all Maintenance work, and all Mechanized Welding work is covered by this
Agreement, but is subject to special conditions in accordance with the Special
AgmementsforeachtypeofworksetfoﬂhmAmohmems 1-4mllns
Agreement.’

(G) Welding, cumnsmdsemngofmelpupewppomnswellasthe
setting, adjusting ahgnmgwpamngandmmnmnmgufassocmedro}lusm
wofktlmtuoovemlby Agreement,

(H) Such pipe line cotistruction, installation, repair, maintenance,
replacement or reconditioning 45 may be combined with or associated or com-
prising an integral part of other work more particularly and usually defined as
Engineering or Building Construction, tank farms, refineries, single owner
planttoplmtomnnchnghneswnthmamtyhmnandcuyd:smbuﬁonlmesm:
net covered by this Agreement.

(I) For purposes of this Agreement, wherever the wards "special
work" are used, they shall refer to and include the following work (but shall
notmclndewotkcovuadbyAtmchmtsl4)andspemalpmmonspetmm
ing to such work are set out in. Article XXI hereafter.

Gathering lines as described in Paragraph (C) above
meorkasdeecﬂbedml’amgraph(D)above
Short lines .

Highway relocation

Change outs

Congested area work

Road crossings dnd cable

1.
2.
-3,
4,
5.
6.
7.




8.  River crossings
9.  Bridge crossings
10. Pabrication
11. Testing and rehabilitation
12. —up and snlvage
13, Double jointing in the field
14, Water lines including pipe made of material othessthan steel

‘i and when Employer shall perform work -Covered by this
Agmementundumownnm underlhenameofmoﬂm*uawrpomtlm.
company, partnership, enterprise, otmycombmaum,mdlfjing & joint ven-
ture, mw:smuapphublemmsuchwmkpuimdundam
namofEmp]oyerormenameofanyothﬂoorpomnon,wmpany,pam
ship, entesprise, combination or joint venture.

K) A]lofthewotkcoveredbythmAgreementshalllﬂdmeunderand
ih accordznce with the terms and conditions of this Agreemsite, whether done
‘by Employer or any subcontractar of said Employer.

- {L) In order to presesve work customarily performei by Employees
working under this Agreement, it is agreed that as a primary; working condi-
uon.alldoubb-jomnngmdmbeve]lmsofp:peshaﬂbetuformdhyan
Employer bound to this Agreement, exoepusothmsemnmiﬂlyagroedupm
mwnungbytheUmonandmePapeUneContracmAmmummthmh-
tion to any particular job or project. It is further agreed it no subterfuge
shall be used to avoid the intent and scope of this prdvision, and this
Agrecment shall apply to all firms, curporanonsoreuzhactmsowned
financed or in any way controlled by an employer bound to'this Agreement.
Awolnnonofthmpuovmmshaﬂbems:demdanmtmﬁlbmachofthc
AgreemtandslmnbegmundsfortheUmonsxmmedJatedtmllauouofﬂle
‘Agreement with the individual Employer which has violatedl this provision.
TheUmonsnghtmwrmmmmeAgreementundﬂ'thlsprm’Lmonsbnuaotbe
exclusive and shalt not impair any and all remedies which the Union might
otherwise seek for a breach of this provision.

© (M) Inthcevmtmwmhodsormweqmpmt(lmludmgdmbh-
jointing racks) for cutting, welding or lining up pipe mmﬂi:%ed the manning
of&ucheqmpmtnndthemethodstobeusedmopmungmheqmpmem
shall be agreed upon by the Pipe Line Contractors Associatigh and the Union.

1)) hisﬂwinmtofthel}nimmhavemiforqu and working
conditions in the industry. However, the parties recognize thiit in connection
~with the Union’s organizing efforts to increase the market ghire of the union
industry, it may be necessary to permit newly crganized Eitiployers to com-
plete existing projects or projects where bids have been aciepted under the
conditions which the Employer bid the work, The Unionilso agrees that
Employersgmnwdmycomemonstmderthlspmgnphwﬂllbeohhgmedm
sign the current National Pipe Line Agreement for future covred work. It is
ﬁmherngreedthnttheUmonandﬂ:cAssoclauonmﬂmeetfnuwgtﬂmbams
(minimum two times annually) to review progress in plafizing under this
Article. Absent the above exception, the following continueii to apply: In no
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event shall Employer be required to pay higher rates of wages, or be subject
to more unfavorable working rules than those established by Union for any
other employer engaged in similar work.

O) [fanypmvmonoﬂhmApeementmmothctwnhthelnwsm
regulations of the United States or of the State in which the work is to be per-
formed, such provision shall be superseded by such law or regulation, but all
other provisions of this Agreement shall continue in full force and effect; pro-
vided that in no case shall wage rates be paid which are lower than those set
out in this Agreement. "

(P) Employer and Union agree that neither of them shall take any
acumorrefuuetotakeanyacumwhwhshallduscmmnauagamstmymdl
vidual with respect to his compensation, terms, oondmons.orpnvﬂegesof
employment becanse of such individual's race, age, color, religion, sex,
national origin or disability.

{Q) .This Agreement shall supersede all other agreements between
Employer and any local of the Union for any work covered herein. and
described above.

(R) In order to be more competitive in certain areas in the country, the
Pipe Line Contractors Association and the United Association may mutually
agree to put into effect special wages and conditions for specific areas or proj-
ects. These special wages and conditions will apply to the areas or projects
involvedfmtbepeﬂodofﬁmmbéesmbﬁshedbythepﬁncipnlpuﬁes

8) AllperaonalnnunsorpmnonnsusedmthssAgmementufato
both the male and female gender.

A
TERRITORIAL JURISDICTION

No Local Union shall have territorial jurisdiction over work performed
under this Agreement except as specifically determined by the United
Association on a day-to-day basis. -

i1
UNION RECOGNITION, UNION SECURITY |

(A) TheEmployermogmuslheUmunasthcwlchargmnmgrepm
sentative for all the Employees covered by this Agreement with respect to
wages, hours and other terms and conditions of employment. .

(B) Itis the intent and purpose of the parties hersto that all of the terms
and conditions of employmenit for work covered under this Agreement shall
be set out herein, and that neither the Union nor any representative thereof
shall demand of any individual Employer any wages, hours or other terms and
conditions of employment not specified herein, nor shall any individual
Employer or representative thereof offer any wages, hours or other terms sand
conditions of employment not specified herein.
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(C) Job site agreements or understandings made in tie field between
Union mpresenuﬁvesdemployerrepresemaﬁvesmﬂihotwvuedby
this Agreement or that are in variance with the terms and éonditions of this
Agreement will not be effective until a joint letter covering th) matter and con-
firming the agreement or understanding has been signed by the Union and the
Association.

(D) If, without prior mutual approval by the Pipe Line Contractors
Association and the United Association, any individual Erhployer pays in
exmsofthewageesetmnhnhisAgreemmtinthefmmofd}nmmey,exn
hours, extra travel or stand-by time or in the form of a bgtits by any sub-
terfuge, and the Pipe Line Contractors Association and the Ujilted Association
both agree that such excess payment is in violation of this {greement, then
such individual Employer shall be required to pay the same’txtra compensa-
timhoaﬂjonmcymenoovuedbythiswumntandapiﬁporﬁmmaddi-
tional compeasation to all other Employees covered by this Agreement, and
such requirement shall continue until that particular job is 0jmpleted. In no

event shall any penalty payment be made by any Employad*iml such time as

the Intemational Representative of the United Association afid the Managing
Director of the Pipe Line Contractors Association have revietted the facts and
mutually agree that such payment is due. When no mutual agiisement between
the Pipe Line Contractors Association and the United Agiaciation can be
reached, the question shall be resolved by arbitration in scckirdance with the

set out in Article XIX, Sections (C}, (D) and (E} of this Agreement.
It is understood and agreed, however, that any profit-sharitly, retirement or
pension plan which an individual Employer may have established snd which
has not been set up for one particular job shall not be consiered an excess
payment or bonus,

(E) AHEmployeesoove:edbythisAgreemt.asagmdi&onofmn-
tinzed employment, shall, commencing on the 8th day follchving the begin-
mngofsuchamploymt,mtheeﬁecﬁvedamofdlisAm&E&ngwhichever
i later, acquire and, for the duration of this Agreemeat, maitlidin membership
in the Union. This provision shall not apply in any State whetE: such a require-
ment for continued employment is prohibited by law. In Hiterpreting good
standing, an Employer shall not discharge an employee forjjon-membership
in the Union: (1) If he has reascmable grounds for believing 'that such mem-
bership was not available to the employee on the same teftlis or conditions
gewﬂlyappﬁmbhmmhummbus;m(z)mwgiilpwudeniedor
terminated for reasons other than the faiture of the employee tiy tender the peri-
odic dues and initiation fee uniformly required a5 a conditiafi-of acquiring or

_retaining membership. EithﬂpmywthiaAg:wmtshali&!vemeriginto

reopen the negotiations pertaining to Union Security should%efederal]aws
or any state laws applicable thereto be changed, by giving theiother party thir-
ty. (30) days written notice. : .

{F) The business representative of the Union shall have access to any
job at any time, but shall notify the field office of his presencéion the job. The
representatives of the Union shall use their best efforts not #5 hinder ongoing
production.
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Iv.
UNION DUES AND CHECK-OFF .

(A) Upon request of the Local Union having jurisdiction of the work
being performed, and upon presentation of proper authorization forms execut-
ed by the individual Employees, the individual Employers agree to deduct
from the wages of such individual Employee Union initiation fees and dues,
and shall pay over to such Local Union the amount so deducted. The proper
authonumnfommfordeducnonswﬂlbcpnwdedtotheEmployanttbe
time of hire.

¢ )] AﬂmsofmneythhheldbyanEmployerﬁumtbepaychecks
of Employees as Union initiation fees or dues for the benefit of the
local uaion shall be transmitted to the Local Union no later than thirty (30)
days after the date on which said sums of money were withheld,

(C) If Employer fails to transmit all sums of money so withheld with-
in the thirty (30} day period, he shafl be subject to an additional payment of
up to 15% of the amount due but not less than $100. If it becomes necessary
for the Union to employ an attorney to collect such sums of money withheld
by Employer, Employer shall also pay all court costs and attoneys' fees.

(D) Eech Local Union shall have the authority to bring suit in & court
of competent jurisdiction in the area where the Local Union has its headquar-
ters for the purpose of collecting initiation fees and dues withheld but not
transmitted within such thirty (30) day period.

(E) Any Employer more than three (3) months delinquent transmitting
monies withheld pursuant to this Article may,.at the Union’s option, be
required to supply a bond to secure future liabilities before the Union will pre-
job any new projects with the delinquent Employer.

(F) For the purpose of venue and jurisdiction, each individual
Employer hereby designates and appoints' the Clerk of the United States
District Court for the Northern District of Oklahoma, or the Clerk of the
United States District Court in the area where the job is located, as agent for
the service of process, and the. Local Union shall promptly furnish the delin-
quent Employer, by certified mail, a copy of all pleadings and notices of suit.

(G) The arbitration provisions in Article XIX of this Agreement shall
not be applicable to the rights and liabilities created by this Article.

V.
EMPLOYMENT, LAY-OFF AND DISCHARGE
OF PERSONNEL

(A) 'l'thmployeraha]lhaveﬁdlresponmbmtyformmagement and
sha!]bellwsolejudgeaswthenumberofﬂmployeesrequn'ed subject to the
conditions hereinafter stated.

B) Thewﬁcommgunderﬂ:e_]umdlmmofmeUnmmchm
regardless of the materials and mode or method used, the preparation of the
Ppipe for joining, lining up of the pipe and the handling of the clamps, and join-
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ing of the pipe, and the Employer shall respect the jurisdictian of the Union in
assigning the work to be done.

(C) The word "journeyman" shallmeanallpmommhngemploy-
ment as welders, spacers, stabbess, andpersonscarrymgdﬂilhmmplpelme
consu'uctlon "The word "helper” shu]]u]]penonsseeﬂmgemployment
as ‘welder helpers. 'I'hﬂclnmpmanlsclawﬁedasagradedﬁdper

o IheEmployermnbemesoleJudgmmﬁneompetemyof
any Employee and shall have the right to discharge any Enﬁ!byee

B Atﬂustmofeachjobaﬂjoomymnmdwﬂderhelpersshall
behlmdbyﬂ:eemployemslgnamryhemmmaccordmﬂﬂnhefoﬂomg
formulaandsub;ectmﬂ:eeonﬁuonssetoutm?ampaph(d)hudmﬁu

Numher Numb&

Nomber of Duedly Number |Number of D:recdj Number
Employees By  Dispatched Employses By | Dispaiched
7
8
9
- 10
Y |
12

: Thetuﬂermeﬂmployushnﬂhlveﬂrenghtmhmthélhmeenm(ﬂth)
mymanundwelderhelpu,andtheUmonshaﬂdmpmﬁﬂhefmmmh
(14th) journeyman and welder helper, and they shall alwrmmthereafwrnnul
the full crew has been employed.

(F) Once a job has started, mplmmmofaddlumalljomymaud
welder helpers needed will be hired either directly by the Empiloyer or referred
by the Union in accordance with the formula in effect at that ime so that at all
ﬁmesthcmhonfﬂmploymmthepbshaﬂbeassetfmhlnmeapphcabb
formula,

- (G) The conditions to be followed in the initial hiring or replacement
of Employecs are:

1. The Employer retains the right to reject any job applicant for
cause and may exercise the right before the Union dmpamhd:i any Employees
required by Employer. Upon request, Employer will contlirm by letter or
telegram any verbal rejections made.

2. The selection of applicants for referral by: Union or hired
directly by Employer shall not be based on, or in any way Tbctedby,Umon
membership, bylaws, rules, regulations, constittional pmmlum or any other
aspect of or obhgaucm of Union membership, pohcyorreqlthennms

[- W2 W S
[N L e~
W B RO e e
ChO\UOU!A-F
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3. There shall be no Limitation on Employer's right to select
Employees with particular classifications or skills from among the Employees
hired by Employer direct. Nor shall there be any limitation on Employer's
tight to assign Employees to particular classifications because of the
Employee's membership or non-membership in a particular local union.

4. The Union must dispatch the Employees requested by the
Employer at the start of a job within forty-eight (48) hours. The Union must
dispatch the Employees requested after a job has started within twenty-four
(24) hours. If such Employees are not actually en route to the job site within the
time required, Employer may hire any Employees from any source. In this
event, Union shall not interfere with Employer's right to hire Employees direct.
If a stickrod Welder is hired directly by the Employer under Article V(G)4)
and has passed an owner's qualification test, he will not be required to pass a
local union welding test to obtain employment as a Welder on that particular
project. Upen conclusion of the Employee’s employment with:the Employer,
however, such Welder will be required to pass a Jocal union welding test prior
wdlspdchwanyomuEmployumdathehmngpmedmmArucleVof

5. Union agrees that unless theBmployer requests otherwise,
no journeymen or welder helpers will be dispatched to the Employer's job
until the welders required through the referral procedure have actually been
dispatched.

H) 'I‘lemployﬂ'shallbe-thbsok_]udgeastothenumberof
Employees required. The work coming under the jurisdiction of the Union-
includes, regardless of the materials and mode or method used, the preparation
of the pipe for joining, lining up of the pipe and the handling of the clamps,
and joining of the pipe, and Employer shall respect the jurisdiction of the
Union in assigning the work to be done. In addition to the welder foreman,
the welders, and their helpers, Eniployer shall be required to employ journey-
men spacers, smbbessmdpersonsmrymgthehneasneeded

@ Onceﬂ:eongmalcrewhasbeenhued the Employer shall have the
right to keep such crew intact for the duration of the job, regardless of the local
umion jurisdiction.

() The Employer shall have the right to keep and transfer such origi-
nal crew from one job to another within the jurisdiction of the same local
union, provided journeymen are paid waiting time for any days intervening
between the two jobs, and travel pay in accordance with this Agreement,

(K) At the end of the job, the Employer will lay off welders, joumey-
men and welder helpers who are no longer needed. The lay off procedure
shou}dhesuchﬂutﬂwrmoofEmployeeshlredduecﬂybyEmpbyermd
mmerefuredbymcUmonahﬂlbethcsameasﬂmmommthcfmmuh
above.
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VI
STEWARDS

(A) The Union and Employer representatives slmJIJ mutually agree
upon the appointment of a steward at the pre-job ; Separate stew.
udsshﬂ]lnotbemqmredonmntesegmentsofamnmhneﬁlpehnewmtrm
tion job if the steward on the mainline job is given sufficien! time and trans-
pomuonmperformhlsduuesustewardmgmeﬂui;ﬁbynesonsuch
remote segrents.

(B) Following the pre-job conference, the steward sball be placed on
the Employer's payroil on the date conresponding to one of te following two
occurrences, whichever date is earliest:

1. The date of testing welders; or

2, Thedateﬂmnggngupweldmgeqmpm.snchassleds
tackngs,hot—pass rigs, etc., on the right-of-way begins.

(C) The steward shall be a working steward and sall perform his
duties the same as any other journeyman, and shall not bt discharged for
Union activities. Tbestewatd'sdunesshnl]notmchdemyn‘:m:elnnngto
referral, hiring, retention, termination, or discipline of

D) Thcswwardshallnotbepemuuedtotaheumea’mayﬁ'omluspb
duties to handle administrative work for the Union. The stewsrd will be
nﬂowedamsonablenmetopmcessgnevmcesormmplnmfs Whenever the
stewm'dmoocupledawayﬁomhlspbdunes,hmhelpermybemlgnedw
other work.

(E) Itlsagmedthatthesl.ewardhasnoauﬂnntyﬁtlmﬂermto
canse a work stoppage.

. (F) Where the steward has been regularly working.in a job and for
some unanticipated reason does not show up for work on a fisticular day, the
Employeessha]lsmandconunuemwmkmdthewelderfd\mshallmu
fythclocalnmonoﬂieeofthemwud'sabncme

(G) . The steward shall remain on theEmployu"s payltﬂl until the tie-in
work has been completed. After the firing line has finished i) work, the stew-
ard may, at Employer's option, be used as one of the tie-in wlders.

VII.
FOREMEN
(A) The appointment of all foremen is the responsibillty of Employer.
Such appointments shall not be interfered with by Union. S&‘iﬂ:fommmay
bepmdmanhomly,weeklywnmntlﬂybms asdetelmmdllbyﬁmployer
The welder foreman shall be covered by the Pifie Line Industry
BeneﬁtandmdmePlpehneIndustryPenmonFund Contiibutions shall be
made by Emplayer for the same number of hours that the jeb is set up on per
week except as provided in (B).
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(B) When twelve (12) or fewer welders are employed, the welder foreman
will be allowed to work with the tools, at the discretion of Employer. Such
working foreman shall be paid a minimum of $1.50 per hour more than the
regular journeyman rate and contributions shall be made by Employer to the
PtpeunelnduslryBeneﬁtFundmdtbePlpeLmeIndusu'yPensmFmdfor
all hours worked by such foreman.
VIIIL.
JOB NOTIFICATION AND ENFORCEMENT

(A) Employer agrees to notify Union prompity before starting any job
covered under the terms of this Agreement. Such notification is to be sent to
the Union's General Office, 901 Massachusetts Avenue, N.W., Washington,
D.C. 20001, and shall describe for each job the location, size and proposed
starting date. It is a violation of this Agreement to start a job without prior
notification to the General Office and a local pre-job conference assigned by
the General Office.

(B) Employer and Union shall hold a pre-job conference before the
mocfanypbmdUnmsmesentauveutsuchconfmshaﬂbemthor
ized by the Union to represent Union for the entire area covered by the job. It
shall be the purpose of the pre-job conference to.agree upon such matiers as
the length of the work week, the number of men to be employed, the applica-
ble wage rates in accordance with the contract, aid any other matters not
inchiding any interpretation of the clases of this Agreement, it being agreed
mmmmmofmwtmmummmem
Line Contractors Association and the United Association, so that proper appli-
cation thereof may be made on the jobs. No representative of any individual
Employer and no representative of the Union shall demand at the pre-job con-
ference or at any other time during the continuance of the job any term or con-
dition not covered by this Agreement, . A copy of the report made on each pre-
job conference shall be furnished to the Pipe Line Contractors Association and
the United Association, and no agreement made at any pre-job conference
which adds to or modifies in any way the terms and conditions of this
Agreement shall be binding on any individual Employer or the Union unless
approved and ratified by the Pipe Line Contractors Association and the United

(Cy Union agrees to send a copy of this Agreement 1o each of its locals
having pipe line jurisdiction and agrees that the terms of this Agreement shalt
be recognized by each local union. The enforcement of this Agreement by
Union is vested in the local union designated by the Union to handle work
covered under this Agreement. .

ASSEMBLY POINT AND WAREHOUSE
(A} The time of each Employee shall start in the moming at his desig-

nated Assembly Point, which shall be agreed npon at the pre-job conference,
‘ but which in no event shall be on the pipe line right-of-way.
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(B) If possible, there should be only cne Assemily Point for all
EmploymmdmnoeventshallﬂmabemmﬂmntwoAsﬁmnyPmnts.

(C) If one.city, town or community large enough i provide living
socommodations for all Employees is located near the jolt' site, then one
Assembly Point may be designated not more than ten (10) fzgles outside the
city limits and all Employees shall report to and their time stiall begin at that
Assembly Point. 'Ihlsdmancemaybemcmsedbeyoudlhumn(m)mﬂes
when circumstances warrant as agreed to by the principal

o) lfmesuchmty,townorooumumtymnotlocateduwmepbme
thenoneAssemblmentmaybedwgnatedwhlchwappmﬁmwlythcsame
distance from several cities, towns or communities where living accommoda-
tions are available.

B Ifhvmgwcomnndanonaforallofthe&nploymmnmbefmmd
mtheonel.lu'gecuy.wwnorcommumtyconwmplatedmhﬁgmph(C).mm
several cities, towns and communities contemplated in taph (D), then a
second Assembly Point which qualifies according to either hragmph(C)ot
Paragraph (D), sofarasavaﬂnblemarbyhuugwcommodaﬂimsmoomd

" may be designated by Employer, to which only the remaining Employess shall
" report and at which only their time shall begin.

(F} Notwithstanding the provisions of Paragraphs ((3), (D), and (E)
above, Employers bidding work in remote areas of the welitern part of the
conmu'ymayusenssemblypmnuclmmthuobsxtesownmproductwe
ndmgumemaybeehmmatedmredwed Itmagreedthmthennmberof
miles involved will vary.

(6] Employershallmakesmtableandpromptmmmt:m available
from each Assembly Point agreed upon to the job sitc and béik. The time of
the Employees shall end at quitting time on the job site. The finch period may
start at anytime between 11:45 AM, and 12:15 PM., andoonﬁiwefa'?oﬁlmm
terrupted minutes (pipe gang/firing line excluded). The Emplisyer shall retum
the Employees to the Assembly Points in the shortest posiible time. It is
mlendadthmﬂ:elapseofhmeusedtomapoﬂtbeﬂmplnﬂu&ommrmﬂ
quitting time at the job site back to each Assembly Point shalft not exceed the
lapse of time from starting time at each Assembly Point in th morning to the
job site.

X.
WORKING AND SAFETY RULES

{A} There shall be no inequitable minimum or maxiinum amount of
workwhchanEmployeemaybemquuedmperformdlmng‘ﬂ:ewmhngday,
mmemshnﬂbemusmcuonlmpoudagunstdwuuofﬂqutypemubm-
ery, tools or labor saving devices, except as provided in Artible 1, Paragraph

..(L) above. At the discretion of Employer, Employees may liz changed from
one classification to another within the jurisdiction of tbe}'Umon During
emergencies, any Employee of Employer may be assigned to any work; pro-
vided, however, that no Employee's hourly rate shall be losvered under this
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provision, and provided further that in the event an Employee is assigned to
work calling for a higher rate of pay, he shall receive such higher rate for hours
so employed.

B) Smngerbeadandhot-paasweldcrsandhclperscanbewquuedto
weld back on incomplete welds, as long as their wage rate is not lowered.

© Allmnmtennmemdrepmofuncm-wneeqmpmentfmmd:elugs
out shall be done either by the welder nsmg such equipment or, at Emp]oyer's
option, by some other journeyman. .

o) Employasha!lhnvedtnghttomakeandremefmmhmetoume
safety and working rules which are not inconsistent with any of the terms of
this Agreement. Unmnagreeumooopwatemﬂwenfmmentofsuchsufety
and working rules. Employer, Union, and all: Employees shall at all umes
abide by all Federal and State Safety Regulations.

(EB) NoEmployeemﬂbcreqmmdtotakeaphysmnlexammauonasa
prerequisite to employment.

" NofomnmorothaBmployeeshaﬂbesub]ectmmypenﬂmm
ﬂmsassessedbyUmonwlongasheumcomphmoewuhﬂwwmsmdmn-
ditions of this Agreement,

(@) The Emgployer shall have the sole right to determine the number
and classifications of the Employees to be hired provided such assignments
are not inconsistent with this Agreement.

m!'
WAGE RATES AND CLASSIFICATIONS
(A) The hourly wage rates, perdiem andﬁ‘ingebeneﬁlsshnllbeasfol-
lows:
1. The wage rates, perdwmandfrmgebeneﬁtsshownm
Exhibits “A” and “B” are amended to reflect the 2008 increases that apply to
Journeymen and Helpers, respectively, for the periods indicated. Wage, per
dlandﬁmgebeneﬁtrawsfotpenodsmormlmunryl 2008 are available
upon request from the UA or the PLCA.

2. Asof July 19, 2007, the per diem for all Welder Journeymen
shall be increased by $30.00/day. Such payment shall be made retroactive to
the first day of the payroll period immediately preceding July 19, 2007, so

longasmeEmployeehmmtyetrecmvedh:spnyforsuchpaymﬂmod
Exhibit “A” reflects this increase.

3.  Effective January 1,2008:

(a) themtalwagemdmngebeneﬂtspackageshaﬂbe
mmsedfwaﬂ]owncymmandﬂelpemby4.5%

) theperdwmshallbemcrensedfarall]nmmyn@and
Helpu’sby45%(exceptthatthcperdwmmcreasefurWeldaJoumeymen
shall be based on $42.50/day);
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(c) the per diem for all Welder Journeymen shall be further
increased by $30.00/day; and

(d) theUmoumllallncateSl.ZSofﬂaelauuaryl 2008
mmfor]umeymnand$76ofthe1anum-yl mmmeforﬂelpers
to the PIPF. The Union will decide the allocation of thé balance of the
increase.

Exhibits “A” and “B” reflect the allocation of this increase.
' 4. Effective January 1, 2009:

(a) the total wage, padwmandﬁ'mgelmﬁlspackage
shaﬂbemcmsedforaﬂ]mymmdﬂelpembys%(emeptthmmcpu
diem increase for Welder Journeymen shall be based on $42.50); and

® based upon the recommendation of the FIPF’s Trustees,
the Union will allocate a minimum of $1.00 of the January;1, 2009 increase
for Journeymen and a’ minimum of $.61 of the January 1, 209 increase for
I-!elpemtoﬂlel’[PF The Union will decide the allocation of €4 balance of the
increase.

Modified Exhibits “A” and “B” will be distributed after the January 1, 2009
increase is allocated,

5. Effective .lanuary 1,2;010:

© (a) thetotal wage, per diem and fringe besiefits package for
allJourneymenandHelpemshallbemmsedby?%(exmlhatﬂleperdl
increase for the Welder Journeymen shall be based on S42.ﬂl), and

(b) the Union will decide the allocation oﬁlhe increase.

Medified Exhibits “A™ and “B” will be distributed- after thei-January 1, 2010
increase is allocated.,

- (B) Thegmdedhelperrawshallbe$70puhomahovethewelder
helperrate

(C) No premium shall be paid for any job assignment unless specifi-
cally provided in this Agreement.

() Joumneymen employed as "stringer bead" welders.and joumeymen
who are regularly employed as "hot-pass” wc]dcrsshallreoethlDDpa‘hour
more than other journeymen. Thejoumeymanemployedumymgthehne
shallteemveSlMperhourmmthanothcrpumeym

(B) Welders running "stringer bead” or "hot-pass" on feut outs" or "tie-
ins'onapmdmhonbmsshullbepudﬂ.%perhomabw&memym
rate. - “Production basis” shall mean thase situations where ope or more
welders have been assigned to welding the stringer bead or knt-pass as a per-
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manent or semi-permanent assignment, and to cover areas of skips and/or
large amounts of pups in one location. It is not intended to eover the tempo-
rary assignment on a daily basis in a cut-out or tie-in crew where any such
assignment is for the express purpose of expediting the movement of the tie-
in tractors.

(F) Whenever a welder helper is employed using a power buffer or
power grinder immedintely behind the stringer bead and/or hot-pass welders,
and the pipe gang is set up on a production basis, he shall be paid $2.00 per
hour above the helper rate, Whenevetanexmwelderhclpermemplnyed
using & power buffer ar power grinder anywhere else on the job, he shall be
paid the graded helper mte. Whenever an Employer ¢lects to use a welder
belper with a tiger disk or sander pad for ultrasonic test preparation -- grind-
ing seams or buttons, said welder helper shall be paid $2.00 per hour above
the helper rate.

The $2.00 premium set out above will not apply on work listed in
Article 1, Paragraph (I). (Exception for marine work, see Article XXT, Marine
No.8.)

{G) The helper assigned to operate the bending mandrel of the bending
machine shall be paid the graded helper rate.

(H) The Employer may at its sole discretion appoint a welder helper
straw(s) who will be paid the graded helper rate.

1] thentmgmxhoxygmornoetyhnetmchesmdmusmlwwng
shall be assigned to a journeyman. Preheating with liquefied petroleum gas
shall be performed by the weider's assigned helper. If an extra welder helper
is hired to perform this work he shall bepaid at the regular helper rate. Setting
the heat on welding machines and hooking and unhooking of welding
machines to tow cats shall also be performed by the welder's assigned helper.

() Journeymen acting as job stewards shall wherever possible be
assigned to the firing line and shall be paid $1.00 an hour above the joumey-
man rate for all hours worked by him of for the number of hours up to a max-
imum of thirteen (13) worked by any UA journeymen on the job except the
‘UA mechanic and except for journeymen and/or welders working on testing.
Provided that if the UA mechanic performs any welding after the end of the
regular shift, such hours shall be counted in computing the steward's pay. It is
intexuded that the steward shall, wherever possible, andatEmployer'sopuoa
actually work the number of hours for which he is paid.

(K) In the event back welding is performed inside the pipe under either

or both of the following conditions, then Employer will pay such welder

in back welding at a wage rate $3.00 per hour above his regular rate

for the job only for the days on which such back welding is performed, If the

welder helper is required to go inside the pipe for the purpose of brushing,

buffing and grinding the weld, he shall receive a wage mte $1.00 per hour
ahovethelegular helper mmfmdayx involved.

1. lemployerelectsasareguhrpmccdmtobackwe]dmh
hm-up.thenonewelda'wnllbeselqctedeachdaytopefformallofsuchback

welding. This condition is not intended to apply to occasional back welding




performedbytheplpegmgtompmahead mmufya“hido"oundmunur
wall thickness change, etc

oz Wheneveraweldermmqmmdlobackwuidacomplemd
weld behind the firing line.

(L) Wolthnworkmgon"hotwcnk'shallbepmdsz.ﬂomhmn'abuve
ﬂlemgulujowneymmuuandhelpmwothngon"hotwétk'shnﬂbepmd
thegradedhelpermeformhdayengagedmsuchwmk%mmneymenmd
helpers on "hot work” shall not receive such premium pay wiless required by
Employer to be in the area of danger. “Hot work” is defined is work on lines
in service where there is the danger of fire or explosion. Pebinium pay shall
not be required on work on lines not in service where theshmbwn
purged with air movers, wawrorothauccepmblemethods ﬂvmnfsuchhnes
have been purged by such methods, if fire or explosion resal’s, then premium
pay shall be required. TheWelduFmemanandSmwardwii]agmeonwhat
constitutes “hot work.” Lmesmsmmmdeﬁnedashnesﬁmcutmd:soln—
ed from any source of flammbale product:

(M) The pay day shall be once each week, unless the Employer agrees
to allow Employees one draw on money eamed; under such conditions, pay
day may be once every two weeks. At Employer’s option, aﬂ“.Employeushnll
begwentheopnontobe,pmdbyduectdepomtofwagesmnweeklyhamm
the bank or financial institution of the Empicyoe’s choice, it which case pay
smbswﬂlbeprowdedtotheEmployeesw:ﬂunmennwﬁmodrefemmed
nbowThmopuomlmanmrofpaymentouceadoptedbytﬂiEmp}oyet may
not be changed except upon advance notification to the Egiployees and the
Union. Empioyees are to be paid during their regular shift. When Employees
are laid off or discharged, their check for wages due them X the time of the
layoff or discharge must be delivered during their regular shift. Employer and
Unmmyagreeatthepm—pbemfmoetoanalmampﬁn

(N) When no work is performed on pay day, shall not be
reqmredmdehverchecksforwagesbefmetheexpuanont the number of
homswhlchwouldordmarﬂyhavebeenwm'keddunngthatwﬂny

(0) Employer shall make arrangements in each locality where
Employees are employed to enable such Employeestocuhl‘helrpay checks,
at no cost to the Employees.

. {P) The wage rate for all Employees covered by thig Agreement shall
be that of the County or State in which the pipe gang is curtently working or
in which it was located when the pipe was laid out.

XIL
OVERTIME AND HOLIDAY PAY

(A) The work week shall begin Monday and shall énd Sunday. Al
homsworkedbymEmployncmexceﬂsofc@thompﬂ&ynndmcxm
offmtysn-mghtnmchoursperweekshallbepudfontlhﬁituteofmand
one-half the straight time rate. WorkperformodnnSund.nymhnllbepmdfur
at the rate of time and one half. In all'states after an empliyee has worked
ught(ﬂ)houm hcwnllbeonovahmcunnlhclsrchcvodmdpmvndadmth
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at least an eight (8) hour break before returning to work. Reporting time pay
provisions will not apply when on overtime pay; however, waiting time as
provided for in this Agreement will apply. Work performed on Christmas,
Thanksgiving, Labor Day, New Year's Day and July 4 shall be paid for at dou-
ble the straight time hourly rate; provided, however, that in the event one of
the holidays hereinabove named occurs during the first forty hours of any
wark week, hours worked on such holidays shall not be counted in computing
thefoﬂyhmxrsnﬁerwhmhtheEmployeelsenuﬂedmarmofmmdom—
half the straight time rate.

(B) Ifoneofﬂlehohdaysnmedm?mm’aph(A)abovefnl]sm
Sunday, it shall be observed on Monday. Accordingly, if such an event occurs,
work performed on Sunday shall be paid for at the regular rate for that day;
work performed on Monday will be paid for at double the straight time hourly
rate, If no work is performed on Monday, no pay other than waiting time to
journeymen shall be required.

XIT1. ‘
WAITING TIME

(A) Journeymen shall be paid waiting time for any days lost during the
normal scheduled work week. For any day loat during any one work week,
the waiting time payment shall be a lump sum which is the equivalent of five
(5) hours’ pay at the straight time rate applicable on that particular job.

(B)  The applicable waiting time for each State is based on the jour-
neyman rate and not the stringer bead, hot-pass, steward or other premium
rates. In no event shall the waiting time payment be included in counting the
eight or forty hours after which overtime is payable."

(C) If no wark is performed on a holiday designated by this Agreement,
Jjourneymen shall be paid waiting time. However, if an official holiday as desig-
nated by this Agreement comes on a Sunday, and the Employer is working a reg-
ular six day week, such journeymen wili not be paid waiting time for-that day.

(D) If the regularly scheduled work week is less than seven (7) days,
Jjourneymen shall not be paid any waiting time for the days lest which are not
part of the regularly scheduled work week.

(B) If a journeyman’s Assembly Point is moved from one location to
another he shall be paid eight hours at the straight time rate whether any work-
ing time is actually lost or not. Such hours shall not be counted in computing
the forty hours after which overtime ia payable, and n¢ contributions shall be
mquuedmthehpeunelndusu'meeﬁt,PenszonmdAdvancemth\mds
for such moving time hours.

® IfﬂleAuemblyPomtforahelperoryadedbﬂlPﬂ'Onloopwmkm
mﬂvedmmoflwmlesnmhhplpuorgmdedhehmshaﬂbepndfm
hmmatﬂ)eamglunmemewheﬂmnnyworkmgumemmﬂy}nnormt
Such hours shalt not be counted in computing the forty hours after which over-
time is payable, and no contribations shall be required to the Pipe Line Industry
Benefit, Pension and Advancement Punds for such moving time hours: :

(@) If one or more days of work are lost during the work week and
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journeymen are paid waiting time for such lost days, thﬂ‘.w ‘Employer may
require journeymen to make up such lost days in the futurt by working on
days which are not part of the regularly scheduled work wekit without incur-'
ring any liability for payment of waiting time on such days Bist worked in the
future, However, once the Employer declares a make-up day; such day must
then be worked or, if no work is provided on such day, then Vimiting time will
bé paid. The Esnployer must declate its intent to work no latefithan 10 a.m. the
day prior to the day the Employer plans to work. Informing the Stewand shall
coastitite sufficient notice.

H Evemfnodaysmlostdmngthemgulmlyschedﬂbdwmkweek
those journeymen regularly employed in utility, tie-in crews; jtate or valve set-
tings, road crossings or fabrication work may work on the dz|s not part of the
regularly scheduled work wéek or on holidays without the Elnployer becom-
ing lisble for waiting time payments to the other journeymes; Those journey-
men regularly employed as stringer bead welders, hot-pass willders, firing line
welders, spacers, orstabbemmaybewmkedmhe-mcrews,ﬁaﬂemvnlveset—
tings, road crossings, or utility or fabrication work on the dgjs not part of the
regulaly scheduled work week or on holidays, when neailbd, without the
Employer becoming liable for waiting time payments to ¢her journeymen
provided each journeyman in the classifications needed is given equal oppor-
tunity to work, starting with the firing line.

o Ifﬂieregnﬂarlyschedlﬂedworkweeklslesslhathmnﬁ)days.
in emergencies, whentheBusmsAgentoftthncalL‘hmnmmﬁed
beforehand, Employer may require journeymen to work on the days not part
of the regularly scheduled work week without incurring liatiflity for waiting
time payments on future such days not worked.

o InthcabsenoeofananergencynfEmployauwmhngamgum
ly scheduled work week which is less than seven (7) days afid works the pipe
gang and/or firing line two (2) consecutive weeks on days wiiich are not part
ofthemgulaﬂyschndlﬂﬂdworkweekhem]lmcurhabﬂlty&xwmungunm
payments on such days not worked in the future on said job,

XIv.
TRAVEL EXPENSES

(A) The journeyman will receive the applicable IRS llowabie rate per
mile travel pay via the nearest route from the city or town in #hich he is locat-
edntheunnhemmmdlspamhmthehcmonofm‘;ébuw The jour-
neyman will be entitled to travel pay to the job site (initial tivel pay) and an
equal amount of travel pay upon completion of the job (tetmﬂ“u'avelpay) The
jomneymanWILLNUTmeweeldmmmalormmumpﬂpayunkssbe
mmunsonmejobﬁomthedatehemhhedunulthepbucdmpleted or until
be is released by employer. Ifnefaﬂsmomplaemepbﬁhanymue
shallnotbeuutledmanymve]pay

(B) JourmymenothelpershmddlmcﬂybyEmplo]I:ordlspatched
by Union to jobs in the continental. United States from Aldlka will only be
entitled to receive travel pay from the point at which they enter the continen-
tal United States to the job site.
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{C) When a job converts from micro-wire to stick rod and vice versa,
all journeymen welders shall be entitled to travel pay at that time. However,
otherpmneymmemployedwnﬂbeenuﬂedmtmvelpayonlyasoﬁﬂwnse
provided in this Agreement.

D) Thewelduhelperwﬂlrecelwﬁﬁ%oftheapphcablelksmow-
able rate per mile travel pay via the nearest route from the city or town in
which he is located at the time he receives his dispatch to the location of the
job gite. The welder helper will be entitled to travel pay to the job site (initial
travel pay) and an equal amount of travel pay upon completion of the job
(return travel pay). The welder helper WILL NOT receive either initial or
retarn travel pay unless he remaing on the job from the date he is hired until
the job iz completed, or until ke is released by the Employer. If he fails to
complete the job for any reason he shall not be entitied to any trave] pay.

(E) The cost of any transportation provided by :Bmployer shall be
charged against the travel expense to which a journeyman or helper is entitled
under this clause; provided, however, that such charge shall not exceed the
cost of a commercial airline ticket.

® Travelexpensepmvxdedfmheremshallnotbeapphcablewhen
the Employee's Assembly Point is moved from one location to another on the

same job.

(G) When ahelper is hired direct by Employer or dispatched by Union,
and no work at all is available for him, he shall be paid eight (8) hours at the
stmghtumcrmapphcablcforthat]ob If work is available for the helper, but
not on the day assigned for his arrival 10 the job site, then he shall be paid four
(4) hours' pay at the applicable wage rate for that job at the straight time rate
foreachdayforwmchworknsnotpmwded

H) Wheneveranydlswﬁemwsovertmvelpay,theﬁmldmmon
shall be made by agreement between a representative of the Pipe Line
Contractors Association and a representative of the Union.

XV,
REPORTING TIME PAY

(A) After a welder helper has been hired and ordered to report for work
at the regular starting time,, and no work is provided for him on the day that he
has so reported, he shall receive pay equivalent to four (4) hours at the rate
applicable for that day. This pay shall be provided notwithstanding he has not
been ardered to report for work on that particular day, if the welder helper has
been working regularly and the Employer has failed to notify him not to report
for work the preceding day at or before the end of his regular shift or 5:30
pm., whichever is later. The reporting time pay of four kours at the rate appli-
cnbleforﬂmtdaymbuedtq)onthebﬂsichelperm:emdnotanypremlmm

(B) Any weldm'hclpu'whorepurtsmworkmdfotwhomanywm‘km
provided, regardless of the time that he works, shall receive the equivalent of
not less than four (4) hours pay,
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(C) Any welder helper who reports to work and workh more than four
(4) hours in any cne day shall receive pay equal to the nutiber of hours for
that day for which the job has been set up not to exceed ten'§10} hours.

(D If a journcyman who is entitled to waiting time)performs some
wark during the day and is then prevented from completing'n full day's work
for: any reason, he shall receive five (S)hompaynthemtfﬁrthnwotkday.
If he works more than four hours and is then prevented framEpmpleting a full
day's work for any reason, then such journeyman shall be extitled to receive
pay equal to the number of hours for that day for which the job has been set
up; provided, however, that such journeyman shallnotlnveqwjobmeunhsa
specifically directed by his foreman. If he leaves the job sjie or stops work
withmnbdngdirectedmdosobyhisfommnn,heshaﬂbeé’ﬁtiﬂedmreceive
pay only for hours actually worked. .

(E) If, under any of the circumstances described abotp, any Employee
leaves the job site or stops work without being directed to db so by his fore-
man, he shall be entitled to receive pay only for hours actually worked.

(F) Fringe contributions shall be required on any biours paid under
these provisions cven though not actnally worked. Hours piiid for under this
pmvisionshaﬂbeoounﬁedincompuﬁngthefoﬂy(&)hom‘iiherwhichover—
time is payable.

(G) It is expressly provided, however, that when any; Employee refus-
esmwmkwmwuﬁnuemwmkmwmksmppagewndi&&khw@tabout
byathirdpmynrd:irdpuﬁespfeventmmakciﬂ-advisedijnduopinionof
the Employer the performance of any work or the continuatze of work once
started, no pay for time not worked shall be required underitny of the above
enumerated conditious. o . '

(H) Whﬁemﬁﬁmﬁmofthemeniarequh’ednndsﬁﬁsmlm
the effect that work shall not be performed on a particulsr dily, notification of
such fact to the steward shall be sufficient notification to this men, provided
such notification is made during working hours.

XVL
WELDING RIGS “

(A) It shall not be a condition of employment for Weldler Joumeymen
to provide their own welding rigs. It is understood and agresil, however, that
a Welder Journeyman who is dispatched to a project as a djj welder will be
mquhedmpuovideamableﬂgasacmdiﬁonofﬂ:edinpaﬂi. If the Union is
unable to fill the dispaich request, the Employer may obtain’rig welders from
any source in accondance with Article V(G)(4) of the Agreetiwnt.

.+ (B) Asof July 1, 2007, the Parties agree to treal rig renta rates s a
mandatory subject of bargaining within the meaning of thb'National Labor
RehtionsAct,witha]lofthe_rightsandobligatiousthnmﬁhmsuchasub-
ject of bargaining.

Rev. 1/2008 29
it



| 4
(C) As of July 19, 2007, Employers who rent rigs from Welder
Journeymen who perform work covered by the NPLA shall pay such Welder
Journeymen $15.00/hour “wet” or $9.00/hour “dry" for the rental of their rigs.
These rates are the current maximum hourly rate determined by the Internal
Revenue Service to be non-taxablé pursuant to IRS Révenue Procedure 2002-
41, as increased by the IRS as of Janvary 1, 2007. As of Iuly 19, 2007, these
2007 rates shall be the rig rental rate for the duration of the Agreement. The
Parties shall agree at the pre-job conference whether the applicable rate shall
be a “wet” rate or a “dry” rate. 'Iheugratewﬂlnotbemcludedmca]culat—
ing total package annual increases.

(D) The Parties further agree thet all pre-jobs for work in progress as
of July 19, 2007, will be reopened and modified to reflect the IRS substanti-
ated rate set forth in Paragraph (C). The Parties shall agree whether the appli-
cable rate shall be “wet” rate or a “dry” rate. Such modifications will be effec-
tive retroactively to the first day of the payroll period immediately preceding:
July 19, 2007, so long as the Employee has not yet received his pay for such .
payroll period.

(B) Any fuel adjustment payment must be agreed to by the UA and the

(F) If the IRS eliminates or issues & procedure or ruling that sdversely
affects the favorable tax status of renital payments for welding rigs currently
provided for in IRS Revenue Procedure 2002-41, the Parties agree that they
will reopen the NPLA for the limited purpose of renegotiating tig rental rates.
Annual increases to the deemed substantisted rate permitted by the IRS pur-
mnthoRevenueProoedmeZOOMlshallnotbedwbamforreopenmgther
NPI.Afornegouanngngremalmtes

XV]].
TESTING TIME ‘

(A) Before any welder is given a test (Single or multiple) for qualifica- .
tion he shall be placed on Employer's payroll.

(B) Single Tegt. Where a welder successfully completes a single qual-
ification test he shall be entitled to receive pay equal to the number of hours
for that day for which the job has been set up (defined as normally scheduled’
work day); however, Employetmaqumtheweldermwmkanynmmmg_
hours of the nonmally schediled work day after completing his test without ()
additionil pay. A welder will be entitled to additional pay for any hours he is
required to work beyond the normally scheduled work day. If a welder fails a
singlequahﬁcauonwstheshaﬂmewefw(ﬂhompayatthemughtnmc
rate. Nofnngebeneﬁtconmbuuonsmreqmredonafaﬂedtcst ‘ ‘

(C) Multiple Tests. Ifaweldu‘mrequﬂedmmkemmomtest .
quuallﬁmonuﬂ)estmofﬁwpbheslmﬂbeennﬂedtomve

1. Fom'(tl)hotmpayanhesumghtnmemtewuhnoﬁmge
beneﬁtcontnbtmmslfhcfaﬂstheﬁmttcst or
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2.  Pay equal to the number of hours for that day for which the
pbhasbemsetup(normallyscheduledwmkday)pmwdedhemfully
completes the first test.

Thewelderwmbepmdwm-knmeandﬁmgcbmeﬁtcmm'bimmm
Agreement for any additional testsmquuedregard]essofﬂwmutwmeofﬂu
tests and regardless of the day taken. Welders, however, must pass all required
tests to be eligible for employment.

(D) Welders will not be entitled to any separate test fay for single or
multiple tests other than as set out in this Article.

(E) Welders reporting for qualification tests must arritee at the job site

atthecbmgnatedworkumeumedaydwgnmdhy&ﬁployufwthw
ammival. i not, d:eyshannothemuﬁndwmmvewamngumﬂpayfm’ﬂmday

(1] Aweldersha]lbemedorplawdonwamngummmvalat
the job site, mvndedthatltlsthedaydengmwdbyﬁmpioyh'forhmmva]
Hours paid for under this provision shall be counted in compriting the 40-hour
week.

(G) Welder helpers who perform no work while the welder is taking a
qualification test are entitled to no pay.

XVIIL.
WORK STOPPAGES, SECONDARY BOYCOTTS
AND JURISDICTIONAL DISPUTES

{A) No local union nor the International Union, nor any representative
of either, shall cause or promote a strike, slowdown, mppaghofworkorany
interference, dn'ectlyormduecﬂy,mththeopermonmd%grusofﬂn
work; mnhallunyEmployermlheﬁpehneConmcmAuhmnﬂonengagc
mmyloekmndmngmeufeofmmm:,nbemgmehmdfmhm
tion of the parties hereto that by the execution of this Agriment industrial
peace shall be maintained, All grievances, disputes, differencé of opinion and
other questions concering this Agreement shall be settled in‘lecordance with
ﬂ:cpmoedmcfurseulemmtofgnevanoesanddmputesmwtmmmxu(
below. Any settlement where hours or pay are involved shall te retroactive.

® IfmthermebcalumonortllelnmanomlUmmurmqumm
tative of eithér causes or promotes a strike, slow down, stoppaé of work or any
intetférence with the operation or progtess of the work, orlif the Employer
breaches this Agreement, then the Employer (where the Uniiyinterfered with
the work) or the Intemational Union (where Employer itis breached the
Agreement) may at its option declare the provisioas of Article XIX inopérative
andseekwhnﬁevermnedymaybeavmhbleﬁomtheNaﬂmnl]ameehnm
BomdmmyFedﬂalmStateoounhavngnnsdlcumofthemuer

©) ItshallnotbeawolauonofdmAgmenuntwofﬁw no-strike
clause if members of the United Association refuse to cross a flicket line estah-
lished by ancther craft union within the pipe line industry.

(D) Questions regarding the interpretation of this Agraement are to be
resolved by the parties to this Agreement in accordance with Article XIX.
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Questions regarding work coverage or jurisdictional disputes between or
among local unions affiliated with the United Association will be resolved by
the United Association, and shall be binding on all parties to this Agreement.
Work coverage or jurisdictional disputes between local uniens affiliated with
the United Association shall not be cause for work stoppages.

XIX.
PROCEDURE FOR SETTLEMENT OF
GRIEVANCES AND DISFUTES

(A) Any grievances, disputes or differences of opinion which arise
between the Employer’s supervisary persorinel and Union representatives in
the field shall be settled on the job, wherever possible; provided that such set-
tlcmmtsshnl]notvaryanyofﬂ)ewages Isennsorcondmonsofﬂm
Agreement.

1. Any Fmployee who believes that he has a guevalwe shall
ﬁ!stlnketlummerupwithdnwelderfmman

2. Ifdummrlsnotsausfactorﬂyadjumdbythefmemanthe
grievance ghall be referred to the job steward.” The job steward and the fore-
man will atieropt to resolve the grievance.

3. Ifﬂ:emevmmnotscttlodhetwwnlhcncwardmdfme—
man, the Employer's superintendent will be summoned to enter the discussion.
When the matter cannot be settled 4t this level, it will be refetred to the
Union's Business Agent and Employer's supennwndent :

4. Inthccventthegnevme,dmpute or difference of opinion
ghall not have been satisfactorily settled during the preceding steps within
forty-eight (48) hours, then the Union representative shall refer it to the appro-
priate International Union representative, and the Employer's superintendent
shall refer it to the Managing Director or Executive Director of the Pipe Line
Contractors Association. 'Iheuparuesshalllmuwdmhelymkeeveryeﬁortw
settle the difference, grievance or dispute.

(B) Any other grievance, dispute, difference of opinion or controversy
of any kind or character between the Union and the Association and/or indi-
vidual Employer signatory hereto involving or relating to the interpretation or
application of the terms of this Agreerent, and the relations between the par-
uesammgdmngthemmofﬁnsAgrmmntwhlchcmotbemkdbydw
parties, shall be settled by the arbitration procedure which is set out below,

. {O) K, within forty-eight (48) hours, no adjustment or settlement is
resched by the procedure set out above, the matter shall immediately be
referred in writing to an Arbitration Bpard consisting of six (6) members, all
of whom shall be familiar with the mainline, cross country pipe line construc-
uonmdumﬂnee(B)uobenppommdbytheIntermom]Umm,mmree
{3) by the Pipe Line Contractors Association. These six (6) individuals shall
constitute the Arbitration Board.

(D) The Members of the Arbitration Board shall not have the power to
amend or alter the provisions of this Agreement but shall within fourteen (14)
daysofthenappmnunentdetu'nunctheplwechnethattheym]lusemoon
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udmngmeewdememdmnderadecmonbasedonmeeﬁﬂmcembmrmd
by the parties, mhdemmmﬁobeconmsmmﬂ:thewmsthdmmuf
thlaAgveeranThedecmonoftheArblmonBoardshanbebmdmgupon
both parties.

(E) IntheUnhkclyEvmtmmﬂxem(ﬁ)memberAdzmmnBoa:dm
unable to reach a decision, then either party may institute thi» following pro-
cedure:

1.  Within seven (7) days after notification byt the Arbitration
Board that it is unable to reach a decision, the Pipe Line Contractors
Assocmonandﬁxe[ntemauon,alUmonshaﬂamemp!wmnfmﬂyagneupon
one (1) person to whom the matter shall be referred.

2. If within forty-eight (&)hmmmnﬁl agreement has
been reached by the procedure set out above, the Association: will immediate-
lyconmtheFedemlMethauon&ConalmuonSmcewlobtamahstof
three (3) individuals with as much experience and knowledje as possible in
the pipe line construction industry. Aoopyofthmhstwﬂlbtﬁnmhedmthe
Union, and thereafier, the Association and Union shall attinpt to mutually
agree upon one (1) of the individuals listed. Ifnoagreemmhcanberuched
the Union and the Association will each strike one (1) name from the list and
the remaining individual will be the Arbitrator.

3. Anawmeutofthefwtsshaﬂbepmsenmd‘mmemb:m
within forty-eight (48) hours after his selection either:

(8) Jointly, if the ‘Umon and the Association mutually
agree; or

() Sepmtely. if no mutual agmement anil the Association
will submit a written statement of the facts setting out the s position
and the Union will submit a written statement sefting out the? nion's position.

4.  All information subm:mdhoﬂmArhm&nr&illbemwnhng.
Nopemnalappeanncesororalmumonymllbeallowed. The Arbitrator
will then issue, within ﬁve (5) days, a decision based upon fe evidence sub-
mitted,

(F) The Union and Employer involved shall bear the expense of their
appointed Arbitrators. In the event an Arbitrator from the Rigeral Mediation
‘& Conciliation Service is selected, then the Union and Efiiployer shall be
jointly responsible for that person's expenses.

(G) Inthe event Employer fails urrefuscstooomply with the pgrievance
procedure set out hereinabove, the provisions of Article X'III shall not be
binding upon the Union. IfUmonfaﬂsorrefusestooompl_'rmﬂlﬂlegnev-
_ange procedure set ouit herein above, then Employer shall have the right to
declare this entire Agreement null and de

XX.
JURISDICTIONAL DISPUTES

The Pipe Line Contractors Association and the four International Unions
with which National Pipe Line Agreements have been negotiated have estab-
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lished a Policy Committee for the purpose of hearing and considering matters
of concern to the pipeline construction industry, such as jurisdictional disputes
and any other matters affecting the welfare of the industry.

Whenever a jurisdictional dispute arises between Union and any other
union over proper furisdiction of work assigned by an individual Employer, no
wmtsmppageshaﬂm,mdthemdmdulsmmhemmamemm
by any decision reached by the Policy Committee,

The Policy Committee decisions are incorporated and made a part of this
Agreement, and should be referred to specifically as if set out herein. The
Policy Committee decisions may be obtained by contacting the Union orthe
Pipe Line Contractors Association,

XXIT.
SPECTAL WORK

(A) Whenever the Employer performs any of the special work
described in Article I, Paragraph (I) above, except that covered by the
Attachments, the special provisions set outherein shall apply and, to the extent
they differ from the provisions in other parts of this Agreement, they shall

(B) The work coming under the jurisdiction of the Union includes,

regardiess of the materials and mode or method used, the préparation of the
pipe for joining, lining up of the pipe and the handling of the clamps, and join-
ing of the pipe, undEmployershnﬂmspectﬂmeuonoﬂheUmnm
assigning the work to be done,

TAKEUP JOBS (SALVAGE PIPE)

1. Roughcutters will be paid $2.00 per hour above the regular
belper rate, o

One helper will be employed for each roughcutter,

3. Bevelerswi]lbepaiﬂ$2.00perhourabovetlwlegularhelper
rate.

4, Utility Welder or some other journeyman designated by
Employer will-act in the capacity of foreman, In the event the pipe being sal-
vaged is also being re-laid or re-conditioned as part of the same job, and where
the distance is such that the welder foreman is readily available, then no other
welder foreman will be required.

RECONDITIONING
(A) Over the Trench — Line In or Out of Service.
Journeymen welders will be used for all welding.
One helper will be hired for each welder.
One journeyman other than the welders will be employed.
Welder foreman, ' "

Lol A
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('B) lndwYard(WhereManualDonb]cJomhngIsPéﬁormed)
1. Weldersmaymnkethelrownsmngerbudswmdﬂmshwelds

2. Ouehelpuw:ubeemployedformhwel&m Helpers will
be employed to roll all pipe on the welding rack.

3. Bevelers will be paid $2.00 per hour above t.he regular helper
rate,

4. One helper will be employed for every two bievelers.
“Roughcutters will be paid $2.00 per hour ghove the regular

helper rate

6. Ouehelperataratemoentsperhourabomnheratepmdm
other welder helpers on the job will be employed as attendatit for the oxygen
manifold and acetylene generator.

7.  Welder foreman.

8. It is recognized -that rigging up of equipmint on a double
Jommckdmtmtobensedmlhehmng upandweldmgofpipe:sthewm'kof
the United Association.

NOTE: Whenplpexsnmbemgdoublemtedmtherecondiﬁomngymd the
Jowneymnnaudhelperatamtemeemsperhmnaboveﬂnmmmdmothcr
welder helpers on the job need not be employed.

NOTE: Theworkoommgunderthepmsdmﬁonofthel]nmmcludes
regardless of the materials and mode or method used, the pieparation of the
pipe for joining, hmngupofﬂ:eplpeandthehandlmgofﬂ:el‘lamps and join-
ing of the pipe, and Employer shall respect the jurisdiction‘of the Union in
assigning the work to be done.

(€) Re-Laying Reconditioned Pipe.

1. If certain joints, pomonxofjomts.ormfredmtsocumarc
removed W be replaced with new or better pipe, thenwhekhmeplpelmels
relaid, Employershal]hnvethesolenghttodctu-nnncd:cni‘lhberandclmm
fications of the Employees to be hired; pmwdedthatEmplo;umllmpect
the jurisdiction of the Union in assigning the work to be datle so that welder

lpuswﬂlnmbemlgnedtowmkhmfmedonehygnd&ﬂhelpusorpur
neymen, and graded helpers will not be assigned to work héhetofore done by
joumeymen.

2. The work coming under the jurisdictiofi of the Union
includes, legardlessofﬂ:ematemlsandmodeormedmdus&l the preparation
of the pipe for joining, hmngupof:hep:pemdmehmam‘gufmecmp.
and joining of the pipe, and Employer shall respect the jdtisdiction of the
Union in assigning the work to be done. - ‘

MARINE BARGE AND MARINE PUSH-JOBS

On marine barge and marine push-jobs, Employerdﬁillhnved:eso]c
nghtmdemmmethenumberandclawﬁcanonsoftheﬁmployeestobe
hired; provided that Employer shall respect the jurisdictiont:of the Union in
assigning the work to be done so that welder helpers will nist be assigned to
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work heretofore done by graded helpers ar journeymen, mdgradedhelpers
will not be assigned to work heretofore done by journeymen.

RN TheEmployerwﬂlmakeevu-yeﬂbﬁtosecummfewm
transportation and adequate and safe loading and unloading facilities for the
men (ladder on barges, docks, lifebelts, seating for all, radar where possible).

2. Employees will be paid riding time on the first trip from land
to guarier boat, and on the last trip from quarter boat to dock of arigin or back
to the dock last left from,

3. Board and room shall be furmished at no cost to the men,
when required to live on quarter boats.

4. The Employer will provide crew boats for trips to shore,
except when the distance to be traveled to and from shore is excessive. -

The Employer shall regulate time schedules and decide when crew
boalswillgotnandﬁomshore. If no work is done on a particular day, the
men shall be paid for their full shifts uniess they are brought to shore or given
anoppummuytobebmughttoshme Insucheventmcyshallbepmdthmr
regular waiting time only.

5. The Employer will make every effort to provide daily mail
servweandonoeaweeklaundrymce Laundrysa'vwewﬂlbepaldforby
the Employee.

6. Amwmomshallbemadcavnﬂnblefuroff—dntymen with
reading material, mdmandtelenuon.soﬁd*mksandugamteswﬂlbemade
nvaﬂableutmgularmoes

7. Mannepushpbsm]lulsomcludeshovesonamamhnejob
where ramps or tacks with dollies and rollers are set up as opposed to the pipe
being carried in by tractors.

8. Whentbestnngetbeadweldets regu]m'ly assigned helpers
are vsing a power buffer or power grinder, such helpers shall receive $2.00 per
hour above the basic helper rate for that job. This premium applies in the
"Pipe Gang" mmly,mdmapphcablean *push® Jobsm-shoremdonwork
done from barges in-shore and off-shore. -

GATHERING LINES, RIVER & BRIDGE CROSSINGS,
HIGHWAY RELOCATICN, CHANGE OQUTS, SHORT
LINES AND WORK IN CONGESTED AREAS

1. Employer shall have the zole right to determine the number
and classifications of the Employees to be hired; provided that Employer shall
respect the jurisdiction of the Union in assigning the work to be done so that
welderhelpersmﬂnotbemngnedtowm‘kbemmfmedombygmdedhelpem
or journeymen, andgmdedhelperswillmtheassngmdwworkhumfme
done by journeymen,

2. On River and Bndge Cmsmngs and Highway Relocation
work all weiders will receive premium pay when runming their own beads and
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3. Onaﬂsuchworkthemanningshaﬂbdé‘decidedbythe
Employer, but it is recognized that the work coming under Ot¢ jurisdiction of
the Union includes, regardless of the materials and mode or ieethod used, the
preparation of the pipe for joining, lining up of the pipe axitlthe handling of
thechmps.andjoiningotthepipe.aﬁdEmployushaﬂlﬁeamejuﬂsdic-
tion of the Union in assigning the work to be done.

DOUBLE JOINTING IN THE FIELD

Employer will respect Union jurisdiction for all doubiis jointing in the

HYDROSTATIC TESTING

1. Joumeymen and/or welders and gradedihelpers will be
employed to assist in the lining-up, beveling and testing of these lines. The
Employer and the Union recognize that journeymen and ‘elders who are
qualified (with necessary OQ documentation) to perform hyic tic testing
on pipe lines possess a special skill. Furthermore, the Union &id the Employer
recognize that safety requirements dictate that only qualified journeymen
and/or welders will be employed to perform hydrostatic testilig on pipe lines.
Employer in accordance with Article V shall be the soleijudge as to the
competency of any journcymen or welders assigned for hyidrostatic testing.
Joumeymen and/or welders for hydrostatic testing will be dispatched
Employees. The graded helper will be an Employer hire.

2. Tbeworkoomhg‘uﬂdermejm'isdieﬁqi of the Union
includes, regardless of the materials and mode ot method uses]; the preparation
ofthepipefmjoining,ﬁningupofthepipemdthehmdliﬁ;oﬂheclmps,
and joining of the pipe, and Employer shall respect the jurisdiction of the
Union in assigning the work to be done. .

3.  Ifany night work is performed under this seztion by employ-
ees of any other craft, a U.A. Employee will be assigned to that crew.

FABRICATION

1. Where a fabrication crew is set up, the foilowing formula
will be used to determine the number of journeymen and- graded helpers
required in addition to the welders and their helpers.

Welders Journeymen Graded Helpers
1-3 0 0
4 1 0
. 5-10 1 1
11 or more 2 1

2,° I the fabrication crew is set up as part of a imainline job, and
where the distance is such that the welder foreman is readily available, then
no other welder foreman will be required far the fabrication!trew.

- Employer may designate one welder to act as th lead welder or
fabricator or tack and layout man and pay him a rate $1.00 tibove the regular
journeyman rate.
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3. In the event a welder is required to go completely inside the
pipe in order to back weld on fabrication work, the Empioyer will pay such
welder engaged in such back welding at the wage rate of $3.00 per hour above
his regular rate for the job only for the days on which such back welding is
performed. :

ROAD BORING, CASING AND CABLE

1. Onewe}derandonehelpershallworkonmadcasmgswhm
the casing is to be weided.

2.  On other types of casing where no welding is required, one
journeyman and one helper shall be employed.

3. The welding and aligning of pipe for road casing and slick
bore pipe shall be performed by a welder and helper as defined in this
Agreement.

4. The work coming under the jurisdiction of the Union
includes, regardless of the materials and mode or method used, the preparation
of the pipe for joining, lining up of the pipe and the handling of the clamps,’
and joining of the pipe, and Employer shall réspect the jurisdiction of the
Union in assigning the work to be done.

WATER LINES INCLUDING THE
LAYING OF PIPE MADE OF MATERIAL
OTHER THAN STEEL . .

It is recognized that the work . coming ander the jurisdiction of the Union
includes, regardless of the materials and mode or- method used, the preparation
of the pipe for joining, lining wp of the pipe and the handling of the clamps,
and joining of the pipe, and Employer shall respect the jurisdiction of the
Union in assigning the work to be done. Parties will negotiate special wages
andcondmonsforwnterhncsmapergobbasm

XXIL
AUTOMATIC DOUBLE JOINTING RACKS

The manning requirements and other specwl provisions for double joint-
ing racks are a3 follows:

(A) First 0.D. Head Position
1. Two Journeymen
2.  One welder
3. Onegra&dhelpertolineupseamsandmhelpwithline-up

4, [zversnrbuttonstobeopermedbyoneofmcjomneynbn
or the welder listed above.

®) SwondO.D.HendP‘osil.ion.‘
1.  One welder
2. One graded helper - -




(C) 1.D. Head Position
1.  OneLD. head welder

2.  One graded helper
NOTES: (The following notes apply to all double-jointing ricks.)

1. One spell-off welder per rack per shift willlbe employed to
relieve at all head positions. The spell-off welder will receiie premium pay

of $1.00 per hour above the journeyman rate only when he'is required to go
inside the pipe.

2. No additional helper shall be required fbr the spell-off
welder. .

3. One patch welder shall perform utility and ciit-outs and patch
welds on rack. This welder may be the steward. In the even|; however, there
ummeuuhtyoran-outworkthantlusonepnchwe]dercdlmsonablypa-
form during his regular shift, lhenanothc”oumeymanwiﬂ#beemployedto
belp with this work, or at Employers option the patch welder will be allowed
to perform the extra work afier his regular shift.

4. 1D. Head welder shall receive premium piay of $1.00 per
hour above the journeyman rate. -

5. Helpers shall roll all pipe from grinders dwtwgh inspection.

6. Employees operating the automatic grinding!stations on dou-
ble-)omnngrackswﬂlreoeweameof$75perhmnbeldwtheappllcable
Jjourneyman rate.

1, Oth@rhclpu'sotgradedhelpersshallbeomployedasneed
eddependmguponthewm‘krequued

8  Itis understood that all fabrication of doublp- jointing racks,
ngpngthemupmtheﬁeldtunngthemdownmdmovmgmllbeduneby
the United Association personnel. .

9. Pleminmpay“dllnotbepaidforback‘u@ldinginsidethe
pipe on double-jointing, nor shall any additional pay be doi to welders for
tearing down the rack on the theory of "welding back.”

10. A U.A. mechanic will be allowed to do inaintenance and
repair welding on the rack whenever required.

XXImI.
PIPELINEINDUSTRY FRINGE CONTRII!U‘W!ONS

) Mmpmwmmmmdmlmmshau
make contributions for each hour paid to Employees coMered hereunder,
inchuding hours paid to journeymen for waiting time, andfﬂfpaasmgawst

and to welder helpers for reporting time:
1.  For Journeymen and Non-Journeymen, the:aums set forth in
the Exhibits and Attachments to this Agreement (and as hertfinafter modified
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by the Parties in accordance with this Agreement) are to be paid to the Pipe
Line Industry Benefit Fund. The Agreement and Declaration of Trust of the
Plpehnc[ndusu-yBeneﬁtFundmmoorponwdmdmadeapmofthm
Apreement by reference thereto.

2. Foernneymmande—Jom‘neymen.thesums set forth in
the Exhibits and Attachments to this Agreement (and as hereinafter modified
by the Parties in accordance with this Agreement) are to be paid to the Pipe
Line Industry Pension Fund (“FIPF”). The Agreement and Declaration of
MofmehpeLmeInduauyPemmnFundmmcorpmtedandumdepmof
this Agreement by reference thereto.

3. For all Employees, the sum of $.50 per hour is to be paid to
the Pipe Line Industry Advancement Fund (“i’I.J.AF"). The $.50 contribution
to the PLIAF will not be applicable on Special Agreement work.
Contributions to the Pipe Lire Industry Advancement Fund are. irrevocable;
however, this contribution is elective for any Employer who is not a member
of the Pipe Line Contractors Association. The Pipe Line Indistry
Advancement Fund is administered by the Pipe Line Contractors Association
andﬂurulesandtegulmonsufthmFundmmwrpomtedmdmadanpm
of this Agreement by reference thereto.

4. For all Employees, the sums set forth in the Exhibits and
Attachments to this Agreement (and as hereinafter modified by the Parties in
accordance with this Agreement) are to be paid to the United Association
Internationsl Training Fund (“ITF”). The Agreement and Declaration of Trust
oftheUmtedAswcmuun]nmauonal'ﬁmmngFundmmoorpomedmd
made a part of this Agreement by reference thersto.”

5. For all Employees, the sumns set forth i Bxhibits and
Attachments to this Agreement (and as hereinafter modified by the Parties in
accordance with this Agreement) are to be paid to the United Association
Local 798 Training Fund. The Agreement and Declamtion of Trust of the
United Association Local 798 Training Center is incorporated and made a part
of this Agreement by reference thereto,

(B) For all Employees, Employer shall deduct and remit when author-
ized by Employee, amounts to be remitted to the Employee’s Home Local
Union 401(k) Plan. Ammmuremmedfmtheml(k)phnmd&mals(or
deductions) from wages only. Tlmmcmmatchmgemployercomﬂbuum
To initiate such deferrals, ﬂn&nployeemustpmvﬁetheﬂmployuwrﬂin
fully executed wage deferral agreemment that is consistent with the require-
ments of the Home Local Union’s Plan. The Employee and Employer are
bound by the terms of the Home Local Union's Plan and the rules for eligibil-
ity and benefits set forth in such Plan. The Agreement and Declaration of
Trust of ¢ach Home Local Union’s 401(k) Plan to which the Employer rémits
sauthorized wage deferrals pursuant to-a fully executed wage deferral agree-
ment is incorporated and made a part of this Agreement by reference thereto,

.+ (©) The submitting of contributions/deductions provided fw m this
Article shall be governed by the provisions of Article XXIV.
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(D) Notwithstanding the specific contribution rmwtfmﬂ: in this
Agreement (including the Exhibits and Attachments thereta); the Parties agree
that contritwtions to the fringe benefit funds shall increast periodically in
mmdmmmmetumsmfmhmmckx:(A)mdAhmhmn and
suchmcmaudralaessha]lbebmdmgonthemrueshemto

SUBMITTING msron'rs AND CONTRIB \iS, LATE
FILING CHARGES AND DELINQUEN

(A) All contributions due and owing to the Pipe Line'Industry Benefit
Fund, the Pipe Line Industry Pension Fund, memmm,i}ammgcem
and any 401(k) Fund designated in accordance with Article }{XIII(B), above.
shallbedeemedandmconsldﬂedtobetheassetsofeachniwhtmstfund

®) UponthewnumreqlwstnfanyEmployeewhnhamcmhcrofa
local union having jurisdiction of work covered by ttusl.kgreement the
Dmcto:ofliuBeneﬁtmdPennonFundspmvxdedformdmAgreemem
shall immediately transfer to the fringe funds established bfithe Employee's
local union all contributions made on his behalf to such Funtls by Employers
working under this Agreement, subject to approval by the Béard of Trustees.

(C) Changes in the amounts to be contributed to eath Fund may be
madebyagreenmtbetweenmehpeuneConmmAasmamandthe
Union.

(D} The Pipe Line Industry Benefit Fund, the Pipe Line Industry
Pension Fund, and the U.A. Local 798 Training Center shall be administered
bytlmrlespecuveBoardofTruswes appointed in accordandt: with the appli-
cable Trust Agreements.

: (E) There have herctofore been prepared and jexecuted Trust
AgrummmformeneneﬁtFund Pension Fund, md'mmﬁugCemer The
EmploymhavealsoagxeedtoﬂaptﬂnﬁustAgremaﬂ&f«anyLocal
Union 401(k) Fund designated by an Employee in accordifice with Article
XXIII(B) above, The Employers consent 1o the appointment and retention of
the current and future governing boards of trustees of each Trust Fund to
which contributions are to be made under this Agreemeit. Such Trust
Agreements set out the type of health and welfare, pension, tfining and other
benefits which are provided by the Funds and the manner ané! procedure to be
followed in qualifying for such benefits. The Trustees shall live the authority
toammmeﬂnamountofeachofmchbmﬁuwluchm&qpmvmbyﬂn
moftheFmdsmdtheumewhensuchbeneﬁtpaym:ﬂtsmnybegn

(F) Each Employer working under this Agreement to be bound
by the terms and provisions of the Trust Agreements to hereinabove,
andtnpmptlypayaﬂmnmbuuonsmtheoﬂieeoftheﬁmhnelndum
Benefit. Fund upon forms supplied by that office, andtoﬂuy].malUnmn
wlm)FmddemgnabdbymEmployeemaemdamemﬂumle XXITI(EB)
above.

B (£)) Ifmtheop:monoftthoaxdof‘I‘msmsoftnyofﬂnabove
named Funds, any individual Employer has had a record of dilinquent contri-
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butions to such an extent that it is necessary for the protection of the benefici-
aries of such Funds that some security for the contributions be obtained, said
Board of Trustees is authorized to require such individual Employer to deposit
the sum of $300 per Employee in an escrow account designated by the
Director of the Funds. Upon completion of the job, any amounts in excess of
the contributions due shall be refunded to the individual Employer.

(H) No Employer working under the terms of this Agreement shall be
obligated or required to make any other contributions or payments in and o
any other Trust Fund administered for the purpose of any of the provisions
autherized pursuant to the National Labor Relations Act, as amended, when
engaged in work covered by the terms of this Agreement.

(Il When a man is taken from any crew.to be used temporarily as a
welder helper, and such man's wage rate is higher than the welder helper wage
rate, he shall be paid the higher wage rate; and if Employer is required to pay
into other fringe funds for that man, Employer will not be required tc make
any contributions to the fringe funds called for, in the National Pipe Line
Agreement; provided, that contributions to the fringe funds called for by this
National Pipe Line Agreement shall be required if the temporary welder helper
has worked more than eight hours in that capacity: Nevertheless, if Employer
has called upon Union to supply a permaneiit welder helper, and Union has
faﬂedeodoao,&nployershﬂlnmbcmquudwmkesuchconm'buuonsfor
hoursworkedbythewmpomrywelderhelper ‘

o EachEmployersha]lrepourtmdpay regularly, and no less fre-
quently than its regular payroll period, alf contributions due.

(K) All contributions become delinquent aftes thirty (30) days from ihe
end of the reporting period, and a late report charge of vp to 15% of the
amount due but not less than $100.00 shall be paid into the Funds by said
delingquent Bmployer; provided, further,’that if it becomes necessary in the
opmmofﬂ:eBoardofTrusteestorefersnchdelmqumcytoanamyfur
collection, said Employer agrees to pay all court costs and all attorneys’ fees
in addition to the late report charge.

(L) For the purpose of venue and jurisdiction, each individual
Employer hereby designates and appoints the Clerk of the United States
District Court for the Northern District of Oklahoma as agent for the service
of process, and the Funds' Director shall promptly furnish all delinquent
Employers, by certified mail, a copy of all pleadings and notices of suit.

(M) The arbitration provisions in Article XTX of this Agreement shall
not be applicable to the rights and liabilities created by this Article.

m NotmthmndmganyoﬂwrpmwsmnofthuAg;umt,ﬂwUmon
shall be authorized to withhold labor and refuse Employee refemrals to any
Employer that becomes more than 60 days delinguent in its fringe benefit con-
tributions to any trust fund. No Employee shall be terminated or retaliated
against by any Employer for participating in any work stoppage or cessation
initiated by the Union pursuant to this subsection. The exercise of this right
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by the Union shall not impair the rights of the Union or Trusityes of the Funds
to pursue coliection of delinquent conmbunons through litighition or admins-
trative collection on any surety bond.
- SUBSTANCEABUSEPOLICY
ASubstmceAbusePohcyhasbeennegouawdbytluPlpeUne
Contractors Association and the United Association and is attiched hereto and
made a part of this Agreement as Attachment 5.

. XXVIL
ALCOHOL MISUSE PREVENTION POLITY

AnA]ooholl\MmsePrevenuonPolmyhasbeennegot;lnedbymeP:pe
uneCouuacmAssocmuonandtheUmtedAssomhonnﬂlmmadepmof
theAgreemmnsAttachmemﬁ

XXVH.
~ HISTORICAL PRECEDENT

Smeﬁnmcepnon of the National Pipe Line Agreeménts, which cover
all mainine crogs-country pipe line construction, only fouz (4} unions have
been recognized, and all work relating to such pipe line condfruction has been
performed by these four (4) unions., They are: The Intematitiial Brotherhood
of Teamsters, Chauffeurs, Warehousemen and Helpers ofAnilnca,'I‘he United
AssocmhonoflmlmeymenandAppmnucesofdlePlumbmgandPipeﬁmng
Industry of the United States and Canada, The Internfjonal Union of
Operating Engineers, and The Laborers Interriational Unior o North America.
The recognition of only these four (4) unions on such worll is hercby reaf-

XXVHI.
INTERPRETATIONS

Imm'pmtauonsmdnsAgreementhavebeenwdmbetweenthe
Pipe Line Contractors Association and the United Associationiand are attached
hereto and made a part of this Agreement as Attachment 7.

XXTX. ‘
INDIAN PREFERENCE IN EMPLOYMENT

ThhmngplmeduresoonmnedmﬂnsweemntshaHnotnpplymd:e
“territorial jurisdiction” of any Indian Nation which has atipted an Indien
Prdermem&nploymtuw,mvmdmmemmﬂmedbyﬂwhw
andseehngcovuedemploymntundath:sAgreementponémdu NECEsSary
qualifications” which are essential to the performance of that Epecific job. .

.. EFFECTIVE DATE, TERMINATION AND REREWAL
(A) This Agreement shall become éffective, when sigiied by the parties

hcretnandshallremmnmfullfomeandeﬂ'ectuntl] its termitation as provid-
edhcrembelow
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(B) The provisions of this Agreement shall continue in full force and
effect from November 1, 2005 (AS AMENDED ON JULY 19, 2007) until
December 31, 2010 and thereafter from year to year unless terminated. at the
option of either party after sixty (60) days® notice in writing to the other.

IN WITNESS WHEREOF, ﬂwpamesheretohavecxecmed!hls .
Agreement this 27th day of January, 2006, and thereafter amended it as of July

19, 2007.

Rev. 1/2008

THE UNITED ASSOCIATION OF
JOURNEYMEN AND APPRENTICES OF
THE PLUMBING AND PIPEFITTING
INDUSTRY OF THE UNITED STATES

W

By: William P, Hite
General President

Gaty B. Aghnsrc/
By: Pl'ﬁ]]jp B. Ste;henstm
Department of Pipeline and
Gas Distribution

W CONJRACTORS ASSOCIATION

By: W.A.Leone
President

>

By: . Patrick Tiel
Managing Director and General Counsel




Kentucky $4227
Louisiana 4200
Maine 22T
Maryland $4227
] Massachusetts $42.76
] Michigan $42.27 1
Minnesota - 4227
Mississippi $42.00
Missouri $4227 |
Montana $42.00 .
Nebraska ML
Nevada $4275
New Hampshire $4227
New Jersey #4176
New Mexico $42.00
New York $4227
North Carolina $42.00
North Dakota $420
Ohio $4227
Oklahoma 2.00
Oregon 227
Pennsylvania $42.27
Rhode Island $42.76

Rev. 1/2008




ine Industry Benefit Fund $4.00

Industry Pension Fund $12.00
Pipeline Industry Advancement Fund $.50
Local 798 Training Fund $.50
International Treining Fund $.10
TOTAL $18.00

*  Per agreement of the Parties, for the period from January 1 through
December 31, 2008, all PIBF contributions subject to reciprocation shall be
$7.90, apd all PIPF coniributions subject to reciprocation shall be $9.00.
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Arizona $2046 |
Arkansas $17.62 |
»_ California: ‘
Zone 1 $2730
Zone 2A $3050 .
Zone 2B $29.18 -
Zone 3 $28.03
Colorado $20.00
Connecticut $24.08
Delaware $16.68
D, 310
Florida $18.06
Georgia $1835
¥ Idaho:
Zone 1 $25.00
Zone 2 $23.53
» Hiinois:
Zone 1 $30.03
Zone 2 $25.76 ¢
Zone 3 $23.61
* Indiana .
Zone 1 0.3
Zone 2 320.80 :
? Iowa
Zone 1 $22.45
Zone 2 $1764
} Kansas
Zone 1 $2143
Zone 2 $16.68
Zone 3 $16.68
Zone 4 $20.18
Kentucky $18.19
Louisiana $19.92 .
Maine $16388 °
» Maryland ,
Zone 1 $18.73
Zone 2 $2129 |
Rev. 1/2008
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New Hampshire b

New Jersey $25.67

New Mexico $18.34

| §  New York .
Zone 1 *$29.55

Zone 1A $292.65

Zone 2 $2730

Zone 3 $28.23
Zone 4 2847

Zone 5 $23.65

Zone 6 $2329

Zone 7 $25.01

Zone TA §2237

Zone 7B $22.99

Zene 7C $23.26

Zone 7D 323412
Zone TE 32430
Zone TF $22.69

Zaote 7G ?—535

Zone BA 24.24

Zone 8B $24.40

Zone 9 $25.82

Zone 10 $2398

‘ Zone 11 $20.86
‘ Zone 12 $22.30
o 13 52499
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South Carolina $18.46
South Dakota $17.73
Tennessee $18.31
Texas $18.45

| Utah $20.55
Yermont $1962

| . .. Virginia $18.92
Washington $23.65
West Virginia $21.16
Wiscomsin $21.43
Wyoming $20.26 i

See pages 240 - 247 for description of Zones ‘

Bl 4 ; F e gt fan

!‘T ! i K?’ ! R Tl

1/1/08 to 123108

Pipeline Industry Benefit Fund $4.0
Pipeline Industry Pension Fund 37
Pipeline Industry Advancement Fund b
Local 798 Training Fund 33
International Training Fund $.10
TOTAL ﬂ#ﬁ

*  Per agreement of the Parties, for the period from Jafiary. 1 through
-December 31, 2008, ulll’IBFoonmblluonssuh]ecttnreclﬁmauonshnllbe
-$5.90, anda]lPIPFcontnbuuonssubpcttomcnpmcaﬂtheSS&




EXHIBIT "B"
RE: UNITED ASSOCIATION WELDER HELPER

WAGE RATES AND FRINGES
ZONES BY COUNTIES FOR WELDER HELPERS
CALIFORNIA,
Zone ):
Imperial Los Angeles Riverside Santa Barbara
Inyo Meno San Bermandino  Ventura
Kern Orange San Luis Obispo
Zae 2A: '
Alameda Main ~ San Mateo
Contra Costa  San Francisco  Santa Clara
. Alpine Kings Nevada Soland
Butte ‘Lassen Plumas Stanislans
Calaveras Madera Sacramento Sutter
Colusa Mariposa San Benito Tehama
Del Norte Mendocino San Joagnin  Trinity
Dorado Merced Santa Cruz Tulare *
Fresno Madoc Shasta Tuolumne . -
Glenn Monterey Sierra Yolo
Humboldt Napa Siskiyou Yuba
Zope 3:
San Diego County Only .
IDAHO
Zopg: 1:
Beneway Clearwater  Latah Shoshone .
Bonner idaho* Lewis
Bourndary Kootenai Nez Perce

*that part of Idaho County North of Parallel 46 in the State of Idaho

Rest of State
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ILLINOIS

Zope 1:
. In Mlinois
Boone Grundy Lake wall
Cook Kane LaSalle Winnebago
DeKalb Kankakee Livingston
DuPage Kendall McHenry
. Zone %
Adams Dewitt  Knox Morgan Scott
Brown Douglas Lee Moultrie  Shelby
Bureau Edgar Logan QOgle Stark
Carroll Ford =  Macon . Peoria Stephenson
. Cass Fulton - Marshall Piatt Tazewell

Christian  Henderson McClean
Clark Henry McDonough
Cole Iroquois ©, Menard
Cumberland Jo Davies . Mercer

Rest of State

Rev. 1/2008 an

Rock Islind Whiteside
Sangaman  Woodford
Schuyler

Newton Porter



Cloud

Atchison
Bourbon
Brown
Butler
Chatauqua

Rest of State
MARYLAND

Calvert
Caroline
Charles
Dorchester

Zone 2:
Rest of State

Rev. 1/2008

Wyandotte

Geary Marshall Reno
Jackson McPherson Republic
Jefferson Miami Riley
Leavenworth  Morris Saline
Linn Osage Shawnee
Lyon Ottawa Wahaunsee
Marion Pottawatomie  Washington
Cherokee Harper Neosho -
Cowley Harvey Sedgwick
Crawford Kingman Summer
Doniphan Labette Wilson
Ek Montgomery ~ Woodson
Greenwood Nemaha

Kent Queen Annes  Talbot
Montgomery  Somerset Winconico
Prince Georges St. Marys Worchester




MINNESOTA

o .

®

Rest of State
MISSOURI

®
St. Louis County
Zwe:
Clay
Zone 3:
Buchanan
Zone 4:
Andrew

Atchison
®
Barton
Bates
Benton -
Caltdwell
Camden
. Carroll
Cedar
Christian
Clinton

® Zane 5

Franklin

Rev. 172008

Hennepin

Itasca

Ramsey

- Jackson

Cass

Dade

Daviess

Jefferson

Scott Washington
Sherburne Wright
St. Louis (North

of T55N)
St. Louis (South’'

of TS5N)
Platte lay
Lafayette
Holt {zark
Jasper Pettis
Johnson Folk
Laclede fBaline
Lawrence fitone
Livingston 8t. Clair
McDonald Taney
Mercer Vernon
Morgan “Webster
Newton Worth
Nodaway Wight
St. Charles

i
bl



Adair Gasconade Monroe Schuyler
Audrian Howard . Montgomery  Scott .
Bollinger Howell New Madrid  Scottand .
Boone Iron Oregon Shannon
Butler Knox Osage Shelby -
Callaway Lewis Pemiscot St. Francis
Cape Girardean  Lincoln Perry Ste, Genevieve
Carter Linn Phelps Stoddard
Charliton Macon Pike Sultivan
Clark Madison Pulaski Texas
Cole Maries Putnam Warren
Cooper Marion Ralls Washington
Crawford Miller Randolph Wayne
Dent Mississippi Reynolds
Dunklin Monitean Ripley

NEVADA
Zone 1:
Clark Esmeralda ‘Lincoln . - Nye
Rest of State

NEW YORK
Zope 1:
Bronx New York - Queens Richmond
Kings ‘
Zope 1A:
Nassau Suffolk
Zone 2:

" Westchester Putnam

Zone 3:
Rockland
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Zanc 4-

Columbia (Townships of Ancram, Claverack, Clermont, Copake,
Galatin, Germantown, Greenport, Hillside, Hudson, Livingston,
Philmont and Taconic)

Dutchess’

- Zope 5:

Delawsre Orange Sullivan Ullster
Green Otsego :

Zaone G
Erie
Zane 7:

Broome, Tioga (Townships of Richford, Berkshire, Newark Valley,
Oswego, Tioga, Barton and Nichols)

Chenango (Townships of Columbnss, Linklacn, Otselic, Smyma, Pitcher,
Pharsalis, Plymouth, North Norwich, German, McDmmlgh, Preston,

Norwich, Smithville, Oxford, Guilford, Greene, Conveittry, Bainbridge
and Afton)

Delaware (Townships of Sidney, Masonville, Walton, 'lhmphns
Deposit, Hancock and Colchester)

Zone 7A:

Herkimer, Oneida (Townships of Sangerfield, West Wﬁ:ﬁeld
Bridgewater, Marshall, Paris, New Hartford, Whitestodin, Marcy,
Trenton, Deerfield, Forestport, Kirkland and Remsen)-

Montgomery (Townships of St. Johnsville, Minden, Cénajoharie,
Palatine and Root)

Fuilton (Townships of Stratford, Oppenheim, Caroga atil Ephrata)
Madison, Oneida (Townships of Florence, Camden, Amfisville, Lee, Ava,
Boonville, Western Steuben, Vienna, Rome, Floyd, Waitmoreland,
Vemon, August and Verona)

Zone 7B:

Onondaga



Zope 7C:

Clinton Essex ‘Warren

cone Tl o
Oswego

Zone 7E:

Franklin Jefferson Lewis St. Lawrence .

Zone TE:

Cortland, Tompkins, Tioga (Townships of Spencer and Candor)

Schuyler (Townships of Catherine) - .
Zope 7G:

Chensngo (Townships of Shebume, Columbus and New Berlin)

Delaware (Townships of Franklin, Hamden, Stamferd, Delhi, Kortright,
Harpersfield, Meredith and Davenport).

Zone 8A:
Albany (Town  Fuiton Montgomery  Schenectady
Of Calonie)  Green. . Rennselaer Schoharie
Colombia (Catskill {Sec 8B) Washington
Township) Saratoga .
Zone 8B:
Albany {except Town of Colonie) - .

Columbia (Townships of Stuyvesant, Smckbort. Kunderhook, New
Lebanon, Canaan, Ghent, Chatham and Austerlitz)

Green (except Catskill Township) .

Remmselacr (Townships of North Greenbush, East Greenbush, Scholack,
Nassau, Stephentown and Town of Rennselaer)

Zone 9:



Cayuga

Bucks -
Chester

Allegheny
Armstrong
Beaver

Blair
Butler
Cambria
Cameton

Berks
Bradford
Carbon

Cumberiand

Dauphin
Juniata

Rev. 172008

Monroe

Oreans  Wyoming

Chataugua (Townships of French Creck, Clymer,
Chautaugua, Gerry, Ellington, Ellaty and Stockton)

Schuyler (except Township of  ‘Stueben

Catherine)
Ontario Seneca - 'Wayne  Yates
Deilaware Philadelphia
Montgomery
Clarion Franklin ! Mercer
Clearfield Fulton " Mifflin
Clinton Greene  Potter
Crawford Hontingdon Somerset
Elk Indiana Venango
Erie Jefferson " Warren
Fayette Lawrence - 'Washington
Forest McKean ‘Westmoreland
Lackawanna  Montour Sullivan
Lancaster Northampton Susquehanna
Lebanon Northumberland Tioga
Lehigh Perry Union
Luzemne Pike Wayne
Lycoming Schuykill Wyoming
Monroe Snyder York

247
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This Special Agreement to the National Pipe Line Agreement sets forth
the terms and conditions under which Small Diameter Pipe Work, as defined
in Article I below, shall be performed. Except as otherwise specifically set
farth below, all other terms and conditions of the National Pipe Line
Agreement shall apply in full to such work:

: |
COVERAGE

The wage rates, fringes and conditions set out in this Special Agreement
will apply for all pipeline work, 16™ and under of any length, performed in the
Continental United States with the exception of such work performed in
California, Nlinois, Indiana (Jasper, Lake, La Port, Newton, and Porter
Counties only), New Jersey, Oregon, Pennsylvania (Bucks, Chester,
Delaware, Montgomery, Philadelphia Counties only), Washington, and
Wisconsin, Work perforined in these exempied states and counties shall be
perfotmedunderthewrmsofmeNaﬁonalPipeLincAgreement. '

L
' I |
WAGE RATES, FR!NGE BENEFITS AND PER DIEM

(A) Wage rates, fringe benefits and per diem for Alabama, Arizona,

, Colorado, Florida, Georgia, Kansas, Louisiana, Mississippi,

Nevada, NewMeneo Cklahoma, South Carolina, Texas, Utah and Wyoming

for Journeymen and Helpers, mpecnvely,shallbeas fo]lowsforthepenod
from January 1 through December 31, 2008. :

JOURNEYMEN | HELPERS
‘Wages $2949 $1221
: ($15.46 for
Laborers’
Comparison)
Fringe Benefits $3.89 $632
PIBF $4.00 © 8400
PIPF $4.59 5202
LT98 TF : $20 320
ITP 10 $.10
Per Diem: . .- $32.50
Welder s . $92.50
Non-Welder $32.50

For the period from January 1 through December 31, 2008, all PIBF contribu-
tions subject to reciprocation shall be $4 30 for Journeymen and Helpers, and
all PIPF coatributions subject to reciprocation shall be $4.29 for Journeymen
and $1.72 for Helpers.. Reciprocation adjustments will be made by the Fund
Office. Wage, per diem and fringe benefit rates for periods prior to January 1,
2008 are available upon request from the UA or the PLCA.
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B) Wage rates, fringe benefits, andperdmnforaﬂothersmfor
Journeymen and Helpers, re!pectwcly.shallbcasfollows t'di‘the period from
Jenary 1 throngh December 31, 2008. -

-

JOURNEYMEN | B,
Wages ; $29.57 - §12.75
$1600
Laborers’
_i.Comparison)
Fringe Benefits $9.90 N 32
PIBF $4.00 i 3400
PIPF $5.60 i $202
L798 TF $20 520
ITF - $.10 %10
Per Diem: $32.50
Welder $92.50
Non-Welder $32.50 ,

Forﬂxepmodfmm]mulrylthtmghDeoemher3l 2008, nlll’lBchtnbu ‘

nommbjecttomcxpmcanonmaubeumfoﬂmymimdﬂdpm and
all PIPF contributions subject to reciprocation shall be $5.3¢i for Joumeymen
and $1.72 for helpers. Recnpmcatlmadjusnnmuwﬂlhedildebyﬂlem
Office. Wage,petdlemandfnngcbencﬁtmusfotpmodsﬁhﬂolmuaryl
MmavaﬂableuponmqmﬁomtheUAmthePwA

< 1. Bffecuve]anuarylﬂl)?ﬁemtalwagnpetdwm.and

fringe benefits package for Journeymen and Helpers was irjireased by 4.5%,
mdsuchmmseswmalloeatedbyt.heUmon

2. Asof July 19, 2007, the per diem for all Welder Journcymen
shell be increased by $30.00/day. Suchplymentaha!i‘bemf?rretmachvcm
the first day of the pay mmedlmlyp'ews:ﬁ d!yl92m‘7w
long as the Employee has not yet received his pay for ilpenod
This increase is reflected in the rates set forth in (A) and

3. Effective January 1, 2008:

(a) the total wage and fringe benefits package shall be
increased for all Journeymen and Helpers by 4.5%;

(b)  the per diem shall be increased for altlourneymen and
Helpers by 4.5% (except that the’ increase for Welder Joutneymen shall be
based on $32.50/day);

) theperdlemforallWe]derJomcymenahaJlbeﬂnﬂler
increased by $30.00/day,and

(d) theUmonwﬂlallocamSﬂofthehnmryl 2008
increase for Journeymen and $.35 of the January 1, 2008 inciease for Helpers
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to the PIPF. The Union will decide the allocation of the balance of the

This increase is reflected in the rates set forth in (A) and (B), above.
4. Effective Janvary 1,2009:

(a) themmlwage,perdimm&ﬁingebeﬂeﬁmpmhge
shall be increased for all Journeymen and Helpers by 5% (except that the per
diem increase for the Welder Journeymen shall be based on $32.50); and

(b} based upon the recommendation of the PIPF's Trustees,
the Union will allocate a minimum of $.64 of the January 1, 2009 increase for
Journeymen and a minimum of $35 of the January 1, 2009 inéréase for
Helpa'slsoﬂlePlPF.T'heUmmwﬂldeddetheaﬂwnﬁonofthcbdanﬁeof.ﬂn
increase.

A modified wage, ﬁ'mgebmﬁtandperdwmschednhwﬂlbedmﬁbmed
afier the January 1, Mmmaelsallocated
. L

5. Effective lanumy 1,2010:

(a) the total wage, per diem and fringe benefits package for
all Journeymen and Helpers shall be increased by 7% (except that the per diem
measefortheWe]derJourneymensha]lbebasedouS32.50) and

(b) the Union will decide the allocation ofﬂle incréase.

A modified wage, fringe benefit and per diem schedule will be distributed
after the January 1, 2010 increase is allocated,

(D) There will be no Graded Welder Helpers other than the Graded
Welder Helper on hydrostatic testing, clampmen and the Graded Welder
Helper using a power buffer or power grinder immediately behind the stringer
bead and/or hot pass welders when the pipe gang is set up on a production
basis. Such Graded Helpers will receive $.70 per hour above the basic welder
helper rate. The Graded Helper using a power buffer or grinder immediately
behind the Stringer bead and/or hot pass welders under this section will
receive $2.00 per hour above the basic Welder Helper rate.

(B) The Welder Helper will receive the basic hourly rate listed herein-
above, or the Laborer's basic hourly rate less $3.25 for per diem adjustment
formemmwhmhthe}obmlocated whichever is greater. Fringes are not

involved in the comparison.

(F) Per diem will be paid for number of days in the work week set out
on the pre-job form.




Im.
OTHER CONDITIONS

(A) Assembly Points(s) will not be established more fliem twenty (20)
miles distance from living accommodations, This distance Will be increased
beyond the twenty (20) miles when circumstances warrant as igreed to by the
principal parties. The establishing of Assembly Point(s) will not affect the
location of the warehouse.

(B) Once a crew is hired the Employer may move thés: crew from job
to job without change, regardless of location ef job. .

(C) The Employer will have the right to hire five (5) of the first six (6)
U.A. Employees (of each class — Journeymen/Welders and Hélpers). After the
sixth (6th) Employee is hired, hiring will be in accordance wifh the hiring for-
mula under the National Pipe Line Agreement so that 507501 hire will begin
after the sixth (6th) hire.

- (D) - All Employees will work under a composite crew concept as deter-
mined by the Employer. The parties understand that the natlre of this work
requires working in a cooperative effort, making it sometilnes difficult to
adhere o strict guidelines. Thus, the Employer shall make évery reasonable
effort to man specific tasks according to the jurisdiction of theiUnion and shall
maintain a fair and balanced craft ratio in the overall manninjy of the job.

(E) ‘The Employer shall have the sole right to detentline the number
and classifications of the employees o be hired provided such assignments are
not inconsistent with the provisions of this Special Agreemeri) or the National
Pipe Line Agreement.
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ATTACHMENT 2
smmsmoﬂm
This Special Agreement to the National Pipe Line Agreement sets forth
the terms and conditions under which Station Work, as defined in Article I
below, shall be performed. Except as otherwise specifically set forth below,

lllothu't:lmsandoondmmsoftheNauonalPlpeLmeAgmemmshaﬂapply
in full to such work.

L
COVERAGE

This Special Agreement shall apply to all work relating to the construc-
tion, fabrication, installation, maintenance, reconditioning and/or repair of all
pipeline stations, including without limitation, meter stations, meter sets, com-
pressor stations, pumping stations, and reducing stations, performed by the
Employer within the United States except for the states of Michigan (local
Building Trades Agmement applies) and Pennsylvania (local Building Trades.
Agreement applies in Bucks, Chester, Delaware, Montgomery and
Philadelphia Counties). Building Trade wages. and fringes will apply when
they exceed the Station Agreement for all other States,

I
CLASSIFICATIONS

The classifications of employees which the Employer may employ on
work performed under this Agroement, andthegewaldeﬁnmonoftlwduues
of such classifications, are as follows:.

(A). “Joumeymau shall n a person seeking employmem as &
welder or journeyman pipefitter. -

(B) “Helper/Apprentice” shall mean a person seeking employment as
a welder helper or otherwise employed fo assist in the performance of all work
covered by this Agreement.
.
HIRING FROCEDURE

’(Aj It is agreed that the Employer may man the original crew at the
start of any job without restriction.

(B) Once the ongmal crew has been esmbhshed the Employershall

havethenghttoknepallorpartofmcongmalctewonallworkooveredhy
this Agreement.
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WAGES AND FRINGE BENEFITS

(A) WagesananngeBmﬁtswlllbeﬂusam‘\uduSpemal
Ageemcntfmsmaummhpe(lﬁ"mdunder)(excepxmmeeonmbu
tion to the Locdl 798 Training Fund ihall be $.25 per hour) d# Building Trade
wages and fringes whichever are greater.

(B) During emergencies, any employee of the Exdiployer may be
assigned to any work provided; however, no employee’s hotidly rate shall be
lowered under this provision. Emergencies shall be definediss an imminent
threat to life or property.

(Cy All oveniime will be paid at one and one-half tittes the straight-
time rate, except for work performed on the following hotidafs which will be
paid at double the straight-time rate: New Year’s Day, Methorial Day, July
Foutth, Labor Day, Thanksgiving Day and Christmas Day. Ifhnyofthenbove
holidays fa]]sonaSunday.theMonday fol]owmgshnllbeoﬂnalderedahoh—
day

(D)= TheEmployershauhavemerightmaelemufomm. The fore-
men shall be paid a minimum of an additional $1.50 per hour above his regu-
lar wage rate.

(E) The following conditions for Stewards under this'Agreement shall
apply:

1. w 'IheSteward shall bepmd"$100perhour
abovethebamc ‘Welder or Journeyperson rate.

Hours — TheStewardshallbepmdfortlnﬁmmberofhom
fotwh:chthe]obmsetnpfortheaumberofhomswoﬂced The steward’s
hmnswﬂlnmatuchmanymhermployeeonthejob The Steward will be
a working steward.

V.
WORKING RULES

(A) The job starts at the jobsite and shall end at quitting time at the job-
site; however, the lunch period shall be excluded. The work week and work
day shall be established at the pre-job conference.

(B) Journeymen shall be paid waiting time for any days lost during the
normal scheduled work week as follows:

1. IfthejmsdlcuonoftheworklsawndedtoaUA
Pipeline Local Union the waiting time provisions of the National Pipe Line
Agreement will apply; or
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2. If the jurisdiction of the work is awarded to a Building
Trades Local Union then the waiting time provisions (if any) of the Local
Building Trades Agreement will apply.

(C) Travel Pay for Journeymen and Helpers/Apprentices shall apply as
follows:

1.  If the jurisdiction of the work is awarded to a U.A, Pipeline
Local Union the travel expense provisiot of the National Pipe Line Agreement
will apply; or

2. If the jurisdiction of the work is awarded to a Building
Trades Local Union then the travel expense provisions (if any) of the Local

Building Trades Agreement will apply.

(D) Reparting time for Journeymen and Helpers/Apprentices will be
applicable as follows:

R Ifd:ejlﬁ-lsdlcuon oftbeﬁofkmawardedmmlf.A Pipeline
Inca]Unmdwmpomugumepmvmonsofth:Nmona]P:peLme
Agreement will apply; or

2. Ifthejunsdlcnoﬁofﬂ:eworkmnwndedtoalimldmg
T\‘adesLocalUmonﬂ:enﬂxerepomngumepmvmons(lfany)oftheLmal
Building Trades Agreement will apply. .-

(E) ’I‘heemp]oyeesneededtocmoutthemsu-umtanunmdlhread
mgplpmgwﬂlbehlredatthedmcmﬂmof Employer

(F) Rig pay to be paid on the same basis as the National Pipe Line
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This Special Agreement to the National Pipe Line t scts
the terms and conditions under which Maintenance Work, as
I below, shall be performed. Exceptasotherw:sespemﬁull Jmford:below,
allotherunnsandcondmonsoftheNanonalPlpeLmeAgreemntshnllapply
in full to such work:

L
COVERAGE

(A) This Special Agreement shall only. be effeiltive when the
International Brotherhood of Teamsters (“Teamsters™), €t International
Union of Operating Engineers (“Operators™), and the Labotirs International
UnmofNoﬂhAmmca(‘labmm")hmeachagmedmdﬂmmamn
tmmeeagmemmtmmﬂnrtoﬂmSpemalAgmemtforMnﬂmmeka

(B) The wage rates, fringes and other conditions set it in this Special
Agreement will apply to the work described in Article I, Sectitin C, below, per-
fmmedmmeConunenmmmmdSmwummmeempmahmwmkpu-
formed in California, Illinois, Induna(]asper].akel..a]’d , Newtoa, and
Porter Counties only), New Jersey, Oregon, Pennsylvania {Buc ucks, Chester,
Delaware, Montgomery, ' Philadelphia Countics only), Wi , and
Wisconsin. Wm-kperformedmtheueuemptedsmtesmﬂmmuesshaﬂhe
perfmmedlmduthewmsoftluNmmanlpchneAwunt

.(C) This SpemdAgreementshalloommmnﬁmmMofallcxmg
trmspowmm mainline pipelines (emstmg pipelines) oommgrwlthm the juris-
diction of the Union, Th;sSpemalAgromnt:smmdedmmerm-gmng
maintenance, integrity work, repair, renovation, restoration, reftoval, modifica-
tion, addition and/or replacement of existing pipelines, mcludflnﬁgﬂlefollomng

1. replaoementofemaung pipelines of less thin 1 (one) mile,
per location, regardless of size;

2. bydrostatic testing of existing pipelines furare—quahﬁcanon
regardless of size or length;

3. anomaly investigation and repair mcludmg ‘ecoating and/or
replacement of pipe; and

4.  installation/replacement of mainlire valves and/or launch-
ers/receivers for integrity programs.
For purposes of this Section C only, the term “existing pipelites” is limited to
a constructed pipeline already completed and shall not afily to any new
pipeline.

(D) This Special Agreement shall apply through cainpletion of jobs
involving such work.

E) Theprmclpa]paxmsmyreqmstaddmonalwvmgemthm
Special Agreement by written request with approval contingjent upon agree-
ment by all four international unions.
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WAGES, FRINGE BENEFITS, AND PER DIEM

(A) Wage Rates, Fringe Benefits and Per Diem for work performed
under this Special Agreement on pipeline of 16” or less will be the same as
those paid for work performed under the Special Agreement for Small
Diameter Pipe (sec Attachment 1 to the National Pipe Line Agreement for
applicable rates). ]

(B) For work covered nnder this Special Agreement for pipe aver 16"
the Employer must request rates from the PLCA and the Union. The Union
and the PLCA may agree upon Small Diameter Pipe Rates, intermediary rates,
ar full National Pipe Line Agreement rates.

OTHER CONDITIONS .

(A) Hiring/Discharge 7

‘The Employer has the right to hire the first Employee on the project. If
only one Employee is hired, he will be the Steward,  The second (2nd) and
seventh (7th) Employee shall be determined by the Union at the pre-job con-
ference. At least 50% of all hires {if qualified) must be represented by the
Local Unions in whose jurisdiction the work will be performed. Thereafter,
the Employer retaing the right to hire 75% of the employees. The Steward
shall be appointed by the Union, except as noted above, and will be discussed
at the pre-job. S

(B) Portability

Once the crew is hired, the Employer can inove that crew within the cov-
ered project without change regardless of the Local Union jurisdiction. -

(C) Composite Crew o .

All Employees will work under a composite crew concept as determined

by the Employer. The parties understand that the natore of this work requires

working in & cooperative effort, making it sometimes difficult to adhere to
strict jurisdictional guidelines. Thus, the Employer shall make every reason-
able effort to man specific tasks according to the jurisdiction of the Union and
shall maintain a fair and balanced craft ratio in the overall manning of the job.

(D)  Work Week

The work week will be determined by the Employer and will be dis-
cussed at the pre-job conference.

(E)  Assembly Point/Warchouse

Asgembly Point(s) will not be established more than twenty (20) miles
distance from living accommodations. This distance may be increased beyond
the twenty (20) miles when circumstances warrant as agreed to by the princi-
pat parties. The establishing of Assembly Point or points will not affect the
location of the wanrehouse.
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(F) Pre-Job Conference

The Employer agrees to notify the Union of jobs ubtained by the

Employer. TMEmphyﬁmdmpmsenmuvesoﬂheUmonwﬁ!holdmmma]

pte-pbmfmncesothmthesmmdmnunmmofthewchmayma

. without interruption snd the Union representatives at such piiiijob conference

shall be authorized by the Union to represent the Union for the: eatire area cov-

ered by the Job. The Union will invite each Local Union with jurisdiction to

the pre-job. Apre-jobm]lnotbenecemmhhmcﬂn%wmovesﬁom
one]ocanonoﬂocaljmudxcuontomoﬂmaﬁcrﬂummalwb-job

(G) Bonus )

. IfmymleldnalEmp]oyerpayaanywagesmexoeuoflhewagesnego—
tiated in this Agreement with any Unions) in the form of exim money, extra
hours, exmﬂavelorsmdhyumewmﬂwfwmofabonusbjgmysubmfuge,
andlfﬂlerpeLmConmAssommmmeUmdi{s)shaﬂpmﬂy
deummthatsuchbouusuformepurposeofmmgmﬁommhermdl-

. vidual employers, ar results in conditions injurious to the pipeline construc-
tion industry, then such individual Emgloyer shall be required'to pay a propor-
tionate additional compensation to all Employees covered by this Agreement
and sich requirement shall continue until that particular joblls completed. It
is understood and agreed, however, that any profit-sharing, réiimnmorpen—
sion plan which an individual Employer may have in effect wiiich has not been
set up for that particular job shall not be considered a bonus.

Iv.
DURATION

mmrmnfmSpwlalAgl'eementwnﬂbeﬁomJatmryl 2006 to
December 31, 2006unlessmumallyextendedbythcpmiu The Parties
agree, however, that if the Teamsters, Operators and Laboret} agree to multi-
ple years of coverage, th:sSpeclalAgmmntmmwﬂlbe‘uxtendedonﬂu
same basis. Nopastprscueeotprewdencewﬂ]applymnnyumrkoovemdby
. this Special Agreement.
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SPECIAL AGREEMENT FOR
MAINLINE MECHANIZED WELDING

This Special Agreement to the National Pipé Line Agreement sets forth .
the terms and conditions under which Mainline Mechanized Welding Work, as
defined in Article I below, shall be performed. Except as otherwise specifical-
ly set forth below, all other terms and conditions of the National Pipe Line
Agreement shalt apply in full to such work.

COVERAGE

This Special Agreement shall apply to mechanized welding performed
on mainline work covered by the National Pipe Line Agreement.

H.
CLASSIFICATIONS

(A) UA’I'echmcmn

A U.A. Technician (or Technicians) will be assigned for the repair and
maintenance of the mechunized welding equipment (excluding that normally
done by other crafis on tractors and generating sets). The U.A. Technician (or
Technicians) will be a qualified employee-who has received actual training on
the repait and maintenance of the mechanized welding equipment. The U.A.
Technician{s) will be obligated to show proof of training. Union agrees that
U.A. Technicians must be available for any jobs on which Employers use
mechanized welding equipment. . The Owner or Supplier of the mechanized
welding equipment can place a designated Techmician Representative (who
may make actual repair if U.A. Technicians are unable to make repair} in a

mpemsorycapamtyovertheTechmcmor'I'echmcmns compmmgtherepmr
and maintenance crew.

{B) Foreman

The appointment of all foremen is the responsibility of the Employer.
Foremen may be paid on an hourly, weekly,or monthly basis as determinex]
by the Employer.

.
WAGES AND FRINGE BENEFITS

{A) Wages and Fringe Benefits
1. The UA Technician(s) will be paid the Joumeyman wage rate
andmngebeneﬁnmdermeNaumalPlpehueAgmementorapphcable
Project Agreement.
2. The Helper shall be paid the Helper wage rate and fringe
benefits under the National Pipe Line Agreement or applicable Project
Agreement. :
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(B) Pre-construction Rigging-Up at Job Site or Other M’;mlnd Location

Employers performing pre-construction nggmg-upiifm mechanized
welding at the job site or any other designated location for gipeline construc-
tion projects under the National Pipe Line Agreement will b isbligated to pay
the wage rates and fringe benefits under the National Pipe Line Agreement or
applicable Project Agreement.

(C) Welding Procedures

Fma]lweldmgpmceduresmlatedloapmjectwmdundﬂthe
National Pipe Line Agreement using mechanized welding, IﬂaEmployerwi]l
pnylhcwagesmdfrmgenassetoutmﬂwNmonalPipeﬂiuAsmememw
applicable Project Agreement regardless of whether procedites are being run
at the jobsite or any other location.

- IV, .
HIRING AND EMPLOYMENT FROCEDURES

(A) Manning o
The fellowing manning requirements for UA Techniciéis will apply
1. OneUATechmcmnandoneHelperwﬂ]benmgnedfmemh

mmnalwelderbemgusedonmepb TlmTechmmanmayheusedtommn
tain the hot pass bugs.

: 2. OneUATochmuanandonchlpaw:HMasslgnedmthe
mini-crew so long as five or fewer welding stations/shacks gte used, If more
tlunﬁveweldmgstmomlshacksmused maddmonalU ‘Technician and
Helper will be employed.

3. OmUATbchnimnandoneHelperwmIiimxgnedmm
mmnlmemwfwevaﬁve welding stauonslshacks ;
Itisunda'swodthat,mthceventthcﬁmplayensshmtunmlm these U.A.
'Ibchmcmn}lelpmmaybeusedatﬂwEmployersdmcm

(B) Welder/Technician Qualification Test
Wehu‘frechmcmnsh:redbyﬂwﬁmployerwmbeﬂqmedtomkea
Welderquahﬁcauontest(ortests)specnﬁedhytheOwnadﬂlheEmploya
(C) Spell-Off Welder(s)
Spell-Off Welder(s) will be hired. Assignment of spelli welder(s) will
be at discretion of the Employer. The Steward may be assighed to spell-off.
(D) End Facer
. If an Bnd Facer is used, the manning of such equipmei1t shall consist of
a Journeyman and one Graded Helper. It‘nWeldﬂ'lsdmpﬁuhndtomanthe

endfaeerhewﬂlbedmpau:hedusa]oumeymanmdnnngpaywﬂ]be
required.

Rev. 1/2008 258

‘



4
(E) Mamning

When a Local Union is unable to dispatch a sufficient number of
Welders to man a mechanized welding project, the Employer agrees to utuil-
ize other classifications of Employees under this Agreement to perform’sich
wark before obtaining Welders from an outside source pursuant to Article .
V(GX4). Such individuals shall be hired in accordance with the hiring proce-
dures set forth in Article V of the NPLA, and otherwise subject to all terms
and provisions of the NPLA. All individuals performing such work shall be
paid as a Welder.

V.
OTHER CONDITIONS .
(A) Work Week

UA. 'Ibchmcmnswﬂlbeasstgnedthesameworkweekhoursasme
mainline crews and will work on equipment during breaks and during lunch
periods at the discretion of the Employer. U.A. Technicians will receive no
edditional payments for lunch provided they are allowed an uninterrupted 30
minutes during the day for lunch. Additional hours worked above the work-
week by any Technician(s) will not attach to any other UA employee or the
Steward.

(B) Welding Rigs

‘Welder/Technicians will be paid rig pay as follows: (1) Standby - $8.00
per hour plus fuel to be provided by the Employer so long as the rig is on the
jobaite and available for work; (2) Used - on the same basis as paid under the
National Pipeline Agreement.

(C) Lire Up and ID Welding or OD Welding

The provisions of the National Pipe Line Agreement covering wotk of
‘handling the clamps and lining up the pipe shall apply. The ID Welder shall
be paid preminm pay of $1.00 per hour above the regular Journeyman rate. In
the event back welding is performed for misfires and such inside the pipe, the
Employer will pay such Welder engaged in back welding in accordance with
the National Pipe Line Agreement. If a clamp utilizing internal backing in
conjunction with OD Welders depositing the stringer bead is used, such
Welders shall be paid premivm pay of $1.00 per hour above the regular
Journeyman rate.

(D) Bands

In the cperation of the mechanized welding equipment, bands are placed
on the pipe and there shall be employed onc Joumeyman or Welder at the
Employer's discretion on the front end who will place, measure, and secure
the bands for the necessary position and alignment for the O.D. welding
devices. He shatl be assisted by a Helper, One or more Helpers to be deter-
mined by the Employer shall be employed on the back end to remove the
bands upon completion of the process. This manning requirement will also
apply to the mini-crew.
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(B) OD.Welder

There may be two devices (one or more may be used) siit up on the band
to complete each O.D. weld. There shall be one Welder and one Helper
employedforeachdevme

(F} Mechanic Work

The work of servicing welding heads, both internally ard externally, and
servicing the mechanized welding equipment from the lugs' out, will be per-
formed by a U.A. Technician or Welder.

{G) Premium Pay/Hiring

No premium pay shall be paid for any job assignment gnless specifical-
ly provided for in this Agreement. Hiring shall be in accordance with the for-
mulas set out in the National Pipe Line Agreement.

N
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ATTACHMENT 7

NATIONAL PIPE LINE AGREEMENT INTERPRIETATIONS
BETWEEN THE PIPE LINE CONTRACTORS ASSOCIATION
AND THE UNITED ASSOCIATION OF Jounm
AN‘DAPPRENTICES ormpwmmsm FITTING

(Effective June 17, 1999, as amended July 19,‘mm)

The Interpretations set out below have been agreed to/by the Pipe Linc
Contractors Association and the United Association of foumeymen and
Apprentices of the Plumbing and Pipe Fitting Industry of ke United States
and Canada and are made a part of the National Pipe Line Afireoment as if st
out therein,

1. mmWhmadeermasmgnedmdvmhngwnhme
road boring crew on any particular day, he will be entitled ttithe hours of the
road boring crew for that day. For exampie, ﬁﬂwﬁﬂm&dﬂmngmwom-

tinues to work after regular quitting time and the Welder to that crew
ﬂmdaylssemwbefmqmmngumewatqmumgumeaﬂdnotallowedto
remnmththemwwhﬂeltoonnnueswomngaﬁu-mgum time, he

mnbemunedmmymmm“kedbym:maqmmy If the
Welderasmmndtnmeroadbomgmwmempomn]ymsﬂmdmpuform

other work and the full road boring crew continves to work |3 regu-
lar road boring crew work that day, the Weider will be to the same
hours worked provided he retums to thet crew or is relieved by the contractor
from returning to the road boring crew.

2. Welding Rigs: Thmmcermnprwedmaq;phcnblemngs
when performing work under the National Pipe Line Agreemitut. These are as
follows:

(a) Rig Pay on Single Qualification Test - TheWelder's rig will
be entitled to be paid the same number of hours the man isipaid on a single
qualification test.

(b) Rig Pay on Multiple Tests - On multiple tests the Welder's rig
will be entitled to be paid the same number of hours the man is paid for mul-
tiple tests.

(c) Gassing Up - All trucks and welding machirizs will be gassed
up during regular working hours upless the contractor has ntigotiated a rental
and fuel rate, Weldersarenuﬂedtoafu]]lmkofgasfurthmrmmkmd
welding machine on the same day they complete work on the} job and they are
laid off; this does not include the drag-up tank.

3. Dispaching Explovees: The contractor will provide the Union

mthdxesnmeadvamenoueeofsmmngdmfonheUmon'nquomtobedm-
patched as it provides for its contractor-hired employees.
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4. Drg Testing: The Substance Abuse Policy negotiated by the
Associgtion (PLCA) and the United Association (U.A.) will be applicable on
all jobs covered by the National Pipe Line Agreement.: The Journeyman shall
be paid waiting time for any days loat during the normal scheduled work week
in those cases which require completed testing before employment. In such
cases, the Journeyman shall receive for any -day lost during any one work
week the sum of five hours plus fringes, and the Helper will receive 2 sum of
fomhomplusﬁmges Nopnymtmmngecontnbuuonswdlbemade]fa
test is positive for aprolublted drug

Rmmmndmr 'I'heAs!wnenthldﬂﬂm
theWeldﬂ'Helpashaﬂmewemeeqmvmofnotlessthmfomhmnpay
at the straight time rate for any hours he misses during the normal scheduled
workweekunlenhemm]dd:emghtbefmthatﬂmewﬂlbemwm-kthefol—
lowing day. These four hours are cumulative,

6. Ioh Steward Howrs: UndertheNutiomlPipeLineApeemema
journeyman acting as job steward is entitled to be paid for all hours wotked by
him or for the number of hours up tp a maximum of thirteen (13) worked by
myUA;umymmonthepbexceptﬂseUAmchamcmﬂcxocptforpw
neymmurwelderswmhngoutesung

IthnsbeenagmodbythePLCAandUmmdAssocmnonthatmemm
mum of thirteen (13) hours is based on.a 10 hour work day, and that if the
work day is set up on or extended to 11 hours or more the steward will be enti-
tled to 3 hours above the number of hours the job is set up or extended, pro-
vided some other joumeymen, except the UA mechanic, journeymen or
weldn'onmﬁng,wmksd:osehouts.Asmexnmple,ifthecmummﬂxe
work week at 6-12's, and a UA journeyman other than the UA mechanic, jour-
mymenorwelderonwsnngwwkslﬁhourstheswwardwmﬂdbemuﬂedto
15 hours. . ‘
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EXHIBIT “E”

JURISDICTIONAL AGREEMENT IN
STATE OF CALIFORNIA

Jmnry 20,1954

I.ncalUmons?.SOatl.osAnge]zs 460 at Bakersfield, MﬁntFremomd
MZMOaHauddduUmwdAmmmofJomymdﬁlAppmumof
thePlumbmgandPlpeﬁmngIndmu-yoftheUmtedSmmdemada and the
United Association itself, emuedmwanaglaementdatedhﬁlen 1952, with
Certain contractors covering the construction of andmlp:pe
lines in California, which said agreement differs from the Pipe Line
AgteementemaodmtobetweenﬂwUmmdAsmmonmd‘munplpehne
contractors, dated January 1, 1952, which also covers the construction of
mnpomtnmgasandoﬂplpehnesmCahfomm aswellaslnotherstawsof
the United States and Canada, . -

unuenmuvesofdlefourloulunmnsanhfmmaandAmhmVnMand
Chuules C. Balch, General Organizers for the United Associaion, entered into
&n agreement dated January 20, lmmmmclmfythemvmseofboth
ugreanmmofarasworkmlhesmofcmfmmnlscondmed

Byvumeofwdagmemem nllmxportaﬂonplpehnewurkmCahformn
underconuactcaﬂmgfmlhemuucuonoflessthmsoﬂﬂlesofplpelm
shaﬂbemmlctedumhrthetermsoftheSmdzPipehneAmm
hereinabove referred to. Al]mmonplpehnewmtwinﬂesmlengthot
longu'shaﬂbeoonsu'uctedunduthetermsofdleMdlﬂchlpehm
Agreement, ‘

TheSOmllcsmlengthnzednotbecmnnumsnorunbmiﬁmbutmaycon-
mtoftwourmonsecnonsorloopswhlchwmlwnulcsmlmgthoﬂmger

Inevxdenceofﬂ)emderstandmgbetweenmcpames,(fhaﬂesc Balch,

acting for the United association, and Richard A. Gumpaélmgfmhempe
Line Contractors Association, have executed this memorandiim.

/sl es C. Balch

N—

Charles C. Balch

/s/ Richard A.
Execnti've Secmary
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+* MAJOR PROJECTS*"

NOTE: .
In all stains except Caillomia, Nevads, New Jersey, and New York (Zones 1, 2, & lind ), the inoresses
effective 11/108 apply only to work bisf o Mt on or after /108,
ZONE 1 {Lecal 2260
Colbert Jackson Limestone Miackhall
DeKalb Landercuin Madison Mg
PraokL: 1 M
5103w 8104 w 1ADS w /D60 1107 o
2104 11/1505 10106 11487 HjELY
Geoup | 52595 32943 $30.70 33206 $23.14
Oroup 2 nn 241 2324 483 .18
Group 3 1552 1533 157 1734 1857
Walfars 300 40 455 465 300
* Peasion 423 425 425 450 475
Pipeline Tog 28 P 20 s k]
LMCT S0 S0 25 oo oo
** EFEC 05 -] -] ns -]
H($2.50 for Geoup 2; 51.00 for Group 3)
**(Desdocied when authorized by empioyee)
LONE 2 (Lecsl 853
Bakdwin Coffeo Escambia Mokkls
Barbour Comscuh Ceneva Maebie
Bullock Cavington Hetry Pile
Chactaw Dale Mamgo Wioix
Clarks
5103 10 /1104 o 17105 1060 TV w
B/1404 117405 117106 11107 Hal
Group | 095 52943 $30.70 53206 533.14
Geoup nx 2241 2324 2485 4618
Gaoop 2 1552 1533 15.73 1734 1857
Watfare 300 400 4.6% 458 500
* Pengion 428 425 425 450 475
Pipetine Tog 25 25 S0 a8 75
LMCT 30 25 oo no
s EPEC 05 L] 05 08 05
*($2.50 for Geoup 2; $1.00 for Group 3)
(4% ducs dodocted when sutherined)
**{Dudocted whet sthorized by smployes)
ZONE 3 (Locel 312
(Rout of Staty)
5103 w 1704 to 151050 1171060 X107
8/1/104 117105 111106 11107 e
Group 1 $2195 52943 $30.70 53206 $3314
Group 2 2w 241 2354 2485 26.18
Gaoup 3 1552 1533 1573 1734 1367
Welfare 100 400 463 468 500
* Pension 425 425 425 450 475
Pipetioe Tog 2 25 50 s a8
LMCT 30 30 25 D ]
* EPEC 05 05 05 05 ns
*($2.30 for Group Z; 51,00 for Group 3)
(530 dues dedocted whea mutharized)
*wDeducted whea muhorized by smployes)

* CONTACT PLCA OR IUOE FOR WAGES ON MAJOR'PROJECTS™

Rev. 172008 A0
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ARIZONA

Btatewide (Loeal 425)
winsw Wiksw '~ 07w 1187 0 121070
1106 a1/07 1T 12107 2109
Group 1 3230 148 286 $45 438 .
Group 2 B 2426 2364 531 25,16
Croup 3 1428 1526 1464 1631 16.16
Walters 395 448 480 450 495
Peation 290 303 330 330 130
Apprenticeship a8 2 ] 26 26
* Vacmion 50 0 50 50 50
Pipatioe Teg. L] 0 0 75 ]
LMCT F] 25 E1] o0 0
- EPRC L] o5 fod o5 L]
*(Decucted from Raso afer Taxss)

5/1003 10 2104 0 WIRsto 171060 107w,
1004 1111005 Wime 1AM 2100
Troup | $28.15 £E6 $20.83 $31.36 3299
Trowp 2 2047 2062 2192 B 2506
Group 3 1BR 1304 1391 1542 1705
Welfrs 300 400 485 455 1 465
* Poasion. 00 s 100 500 oS00
Apprenticeship o3 s 10 20 .
Pipelios Tag. 23 25 30 5 15
LMCT S0 o ., . 25 o0 0
= EPEC 8 os' -ps 0 o
(25% Duse whem sthorized by .

*($3.50 for Group 2; $2.50 for Chroup 3; Bﬁ'Sllm—“.SOhﬂmupz $3.50 for Group 3; ENf 11/103-54.00 for Group
2; $3.00 for Group 3.}

**(Daducted whon mntharized by employee)
ZIONE 1 (Lacal 17) .
Emperiad Los Angoies Rivesside S Luis Obispo
Inyo Moeo Son Bernadine Sasta Barbera
Kern Onage - San Diego Ventora
106 i M T8 108
A 08 7
Group L $34.54 53654 +230 4230
Grmoup 2 3340 3510 TP TP
Clroup 3 3238 3345
Welfame 180 790"
Pesion 405 433
Vac. & Supp Dues. 280 232 .
‘Truining ] 0
EOoCC 15 o5
* BPEC s o5
Additiona] Overtisne: Double Afer 12 bovrs; time and one-balf oo Sstarday wp lo 12 hours;

Doubls an Sundey

Additiensl Holklays: Decorstion Dy, Vetitine Day, -dduymmm

MWBWMthMﬁm-dmm“dmuujwmmm
ki In free zooe will provide s ridinyg thme pay one way.

(hyu-dllmom

Local A.Q.C. Highway Contract Provizions concerning Engineer Forenan will be applicable.

Shift Work - Local Agroement sppliss.

“(Decucted whes maborised by employee)

Rev. 172008 pin02 WL et



ZONE 2 (Loced 3)

(et of State)
AREA A (Contact PLCA or TUOE Sor Location of Aress A & B)
#2804 ko 626/06 o 2507 10
26006 26007 w2308
Group 1 33148 $3241 $33.08
Grovp 2 2536 F) 2096
Group 3 pret 2616 2685
Welfiere 555 638 691
+ Pension 400 500 600
- Vacation 2.7 ass 2.0
152 Al Action 6l 52 61
Pea. HAW 169 214 214
Amcaiity 0 4 «©
Supp. D. e e 25
#1200 EPEC 05 Y o5 ‘

AREA B - Wages in this Asca are 5200 pov hoar shove the rutes i each group of Azen A. Friogits s the sacs.

AdBtens! Overthne: in Aren A xtd B - ﬂﬂ,wiﬂbwwhﬂlbﬂﬂ
be paid for all work performed bedtwe a shifk begins afid afr & ends kad for ail work ca Sasdifn. Double the
wirnight time hourly ratn for all work ou Sundays aad holidays.

Adthoumd Bolilage: Washingtouis Bintdey, Mecoril Dy s dey efer Thakagivie.
Local AG.C. mmmwﬂummﬂuw
*iApgweniics (per BE $.25), $2.15; A /1303-Apprentica sun]'

(per BE 8-23), 52.20]
"'(AhoSlm for Apprentices in dﬁMNM)
*++4Deducted whes sthorized by employes)
Etntewide (Local )
B/104 o0 1I/105 o 1171706 w 1107 o
114105 111106 a7 25109
Croup 1 5295¢ 2103 $32.06 $32.94
Croup 2 21487 Lo 23 2355 2443
Croup 3 1585 - osar. - 1738 1846
Waltere 400 4.68 4.63 435
* Pontica 335 360 420 430
Appreaticoskly 34 A0 E] 20
Pipeline Tng. a8 .0 18 75
LMCT 50 25 0 o
** EFEC o5 o5 o5 -

*(32.70 for Group 2; $1.70 for Group 3; BN, llllmmhmzslmh&wlp&ﬁl 11/106-53 50 for Group
z.nnnams.munm%mnampz $2.70 foe Giroup 3.}

(30,10 dues ized by employ
**([Deducted when mm bry empioyee)
Seatewide (Local 478)
BI04 o 1105w 111206 o BAT o
11108 1171706 11/107 e
Citoup | 2194 3287 $32.9 . 8
Qroup 2 2551 2603 26.33 275
Ciroup 3 1905 19.14 1946 19.86
Welfare 530 653 768 855
Penzicn 240 A 320 am
Sub a5 B3 23 - kL]
Apprenticeskip E] '] £ o
Amiity 2465 168 265 265
Pipeline Tog s S0 7 s
LMCT 25 20 0
* EPEC a5 05 F s
* when moth A

by
{Administrative dues - 2% of gross earning plus fringe benefis contributions, stfective #6/58)

Rev. 1/2008 A-308 ;éh P s



Statewide (Local 347) )
Nk w 8/1/04 to WIS 11/106w  11/10T 1o
8104 117103 117106 1naa? 2109
Group 1 $24.63 $25.68 2641 32748 $28 58
Groap 2 2009 20.98 2147 2354 2364
Group 3 16.13 1687 17.16 1823 1934
* Welfare 160% 16.0% 160% 150% 165%
Peasion 10.5% 10.5% 10.5% 10.5% 10.5%
Apprenticeship LO0% 1.0% 1.0% 10% 1.0%
Ansnity 400 4.00 4.00 400 400
Sub 2.0% 20% 0% 204 0%
LMCT 30 30 25 25 25
#* EPEC o5 05 o5 08 i
*(Add 1.70 marcharge s Welfare for Groups 1-3.)
#+(Deducted when stharized by employee)
DISTRICT OF COLUMBIA
{Local .
V1/O4 1o 11105 to 1171706 1o 1107 to
1105 11106 11147 2109 .
Croup 1 $31.77 $33.43 $34.77 536,18
Grogp 2 2343 2467 2601 SN
Crowp 3 1533 1838 1.0 19.11
Weltare 330 360 3.9 420
Pension 200 200 200 7
55 55 55 55
* Anmity 75 75 s 35
Pipeline Tag 25 30 75 as
LMCT 50 25 00 00
** EPEC o5 05 05 08
(Dws deduction of $.55 when aathorized by employee.)
qmm $.50 Anlshy h‘ Gwnp 3) .
'y
FLORIDA
ZONE 1 (Locals 437 sad €73}
Local 487
Broward Gindes Lee Okeechobee
Chwlone Hendry Liberty Palm Beach
Colliex Highlands Martin Saint Lucie
Dade Indian River Mouroe
/1004 to 11105 0 117106 to 11107 w .
11/103% 11/1/06 111107 24109
Group 1 $29.98 53190 53351 349
Group 2 2221 23.69 2530 2658
Group 3 1452 15.87 1748 18.76
* Welfare 400 400 400 440
** Peasion 350 350 150 350
s ip 20 20 20 20
Pipeline Tng. 25 S0 13 75
LMCT 0 25 0o 00
sass EPEC 05 05 05 05

Wrking
of Locsl 673.
*(33.81 for Groep 3, 11/1007 - $4.21, CQS $4.25 Gp 3 for Lo 673)
$8(%2 50 for Group 2; $1.50 for Group 3)

SAS(ESE, 11/1/05 App 30 for Lo 673, reduce rate 10}
*4+4(Deducked when muthorized by employee)




Lacd 673 N .
Baker Fisgler Leon Sembiole
Bradford Franklin Madisan Suwilnee
Brevad Gadaden Nwssan Tayldt
Clay Hamilson Orange Unian
Cobanbis Jefferson Putnam Volubis
. Duval Lafuyette Saim Johns Wakilla
810410 11/1/05 o 6w 117106 w :twm to
117105 L6 .llflﬂﬁ 11/107
Group 1 52998 $31.80 $31.55 $33.16 ' 404 B4
Grouwp2 22 2359 . 2334 2495 A5
Croup 3 14382 i5.77 15.33 16594 18.62
* Welfare 400 400 425 425 425
. ** Pemsion s 350 350 350 330
Apprenticeship 20 30 30 30 i)
Pipeline Tng. as 50 0 K
LMCT 30 as 25 00 00
»++ EPEC o5 05 05 os 03

mwﬂsajpuhmmhd':h’uhmhdﬁmmhhm

(3331 for Group 3; EfY. 7/1/06-$4.25 for Croup 3)

"(Szmm—&uwz.ﬂmﬁxﬂrwpa.aﬂ smus-sz.wﬂnroumz $1.50 for Giup 3)
employee)

. #*%(Dechited when authorizod by
ZONE 2 (Lacal 925) 7

Alachus E Hardee Matue Polk
Citrus Hernando Marion Saerniuvin
De Soty Hillsborough Ouceoln Scnber
Dixie Lake Paaco
Gilchrist Levy Pinellss
104 1o 111105 o 1111106 to 111107 1o
1105 11/106 17 2009
Group 1 $29.18 $30.10 $3131 532.9¢
Group 2 21.66 2249 - 23.60 24718
Group 3 1408 1448 13.3% 1677
Welfare 400 465 4.65 465
* Pension 425 460 500 500
Apprenticeship 25 I : 25 35
Pipeline Tng. 25 50 T5 . as
LMCT 30 25 00 mw
** EPEC 03 e} 03 05
'(ﬂmrcﬂmnpz.szmhﬂrm:i Eff llIl}D&&B."ﬂfmewl.SZ.SOhm 3; Ef1. 11/107-
$4.00 for Group 2; 53.00 for Gmup
**(Deducied when mitharized by employee)
‘Waorking amsessment: 3% of gros wages
. ZONE 3 (Local $83) o
Bay Holmes Santa Roas
Cathoun Jackson Walton
Escambia Okaloosa Washington
Gulf
#1040 11103 w 1171705 o -HANT w
114103 11/106 1147 109
. Cieoap 1 52943 $30.70 $32.06 3.4
Group 2 24 2324 2483 26.18
Group 3 1533 1573 1734 18.67
Welfare 400 463 . 455 300
* Penzicn 425 425 430 435
Pipclive Tog. 25 50 s ‘ s
LMCT 50 25 00 00
** EPEC 05 o3 o5 08

. #(52.50 for Group 2; 51.00 for Group 3)
**(Deducied when satherized by employee)}

itk



GEORGIA

ZONE 1 (Local 474)
Appling Colquit Lanier Stewart
Baker Crisp Libery Taylor
Ben Hill Docatur Long Telfair
Berrien Dodge Lowndes Terelt
Blackiey Dooly Mcintosh Thomas
Branitiey Daoherty Macon T
Brooks Emly Marion Toombe
Bryan Echols Miller Treutlen
Bulloch Effingham Mitchell Tumner
Calhoun Evans Pherce Ware
Camden Glynn Pulsski Washington .
Candler Crady Quitman Wayne
Chariton Houston Randolph Webster
Chatham Frwin Richmand ‘Wheeler
Chattahooche Jeff Davis Schiey ‘Wilcox
Clay Jefferson Screven Wilkirson
Clinch Jenkins Seminole Warth
Coffee Jahnaon
8/104 0 11/1005 0 11/1/06 to 111407 o
114108 11106 1171407 2109 .
Group 1 $30.18 $3145 $3236 32359
Group 2 nsa 2324 2435 2378
Group 3 1483 1523 1634 1777
Welfare 400 465 | . 465 465
* Pension 3s0 3.50 400 425
Pipeline Tng. as 50 5 g5
LMCT S0 25 00 00
** EPEC 05 05 03 03

G«Igsomcamz: $1.50 fox Group 3. Eff. 11/1/06 - $3.00 Gp 2; 2.00 Gp 3; EfY, 117107 - $3.25 Gp 2; 225
) :

4 (Deducted when stthorized by

ZONE 2 (Laexl 926)
Baldwin Fannin ', Jackhon, Pike
Banks Fayeite Jusper Polk .
Barrow Floyd Jones Putnem
Bartow Fulm Lamar Raben
Bibk i Lincoln Rockdale
Carrall Gilmer McDuffie Stephens
Catoots CHaacock Madison Talbot
Chaeoogs. Clardon Meriwether Talisfero
Cherokee Greene Maoaroe Towns .
Clayton Habersham Muriny Union
Cobb Hall Muscogee Upson
Cowetn Hancock Newton Walker
Dade Harris Dglethorpe Warmen
Dewson Haxt Paulding White
De Kalb Heard Peach Whitfield
Douglas Hemry Pickens Wilkes
Elbert
B4 o 1105 11106 w0 110w
11/105 1106 11107 2109
Group | $29.68 3067 $32.28 $33.96
Oroup 2 219 2246 UM 2575
Oroup 3 1533 1348 1706 18.74
Welfare 400 T 465 ’ 465 465
* Pension 400 4.00 400 400
App. - a8 F =
Pipeline Tog. 25 50 s 75
1MCT 25 o0 00
o 05 o8 05

‘(ﬂmfwﬂmupl.llmh'ﬂtmii)
(2% deacs deducted when athorized)
“#{Dedncted When suthosizod by employee)




HAWAII

Refec o An. [, Per. A

: IDAHO
ZONE 1 (Northern) (Loesl 370)

503 804w G0 IVIOSWm (406w 1807m

P /108 WINS 1106 1IRT 21w
Group 1 $28.78 53001 $2976 923 3239 s
Gronp 2 376 419 2454 2575 26.1% 242
Girop 3 2021 2110 2083 7158 B 2427
Weltare 443 a4 498 515 53 555
Pegion 250 2.50 250 275 300 325
Am - 47 &7 47 A7 A7
Pipeline Tag. + 25 s 2 0 E:! 75
LMCT T 50 3 25 0 0
* EPEC o5 . 05 bs o5 05

5103 o $idow - 6100w 1171050 11060 17107t

L 105 WINS 117106 AT 2109
Group [ 2911 53034 530.09 $31.81 $3297 33420
Group 2 24.09 312 2487 2623 2149 872
Geonp 3 20.54 2143 2118 2246 B62 2485
‘Welfare 445 470 498 515 535 LEY]
Pezsion 2.17 7 217 217 242 267
App. A1 A1 A7 47 A7 1
Tog. 25 23 25 30 75 as
LMCT L 50 50 25 0 0
* EPEC 05 05 0s o8 05 o5
*(Deducied when suthorized by emplayee)
ILLINOIS
ZONE 1 (Local 150)
DuPage Lake
Buress (sast of Jo Daviess Lee i (enst
Rowee 26) Grundy LaSalle of iitincis River)
Carroll Kame Livingston A
Cook Kankakee McHenry Wileaide
Kendall Ogle Wighobage
104 o 111105 0 W06t 11407 0
117105 117106 1M P
Group 1 $34.02 53529 53628 w35
Group 2 2838 2937 3036 3143
Group 3 2520 26.66 2755 CBT2
Welfare 538 595 655 720
Pension 4% 440 4.50 468
20 50 25 50
* Vacation 1 160 170 170
Pipeline Tag, 25 50 a5 75
50 25 i) 00
= EPEC 08 s 05 o5
*Add Vacation #o rate ad figure Tax Deduction then submit full amount for each beir worked.
{Overtime docan't apply to vacation)
2% dnu deduction on 0 G088 Wages ‘when sothocized)
**(Deducted when d by employ




ZONE 2 (Lect 31%)
Alexander Hardin Pope ‘White
Frankiin Jackson Pulaski Williamson
Guallmin Johason Saline
Harnilton Massac Union
871204 w0 11105 o 11106 111070
117155 11/1/06 naar 2109
Ciroup 1 3290959 $31.99 $32.46 33420
Group 2 2328 494 2541 2015
Group 3 1829 1970 2017 2191
Welfsre 430 430 540 540
Peasion 565 565 575 578
Apprenticeship 86 94 102 110
Pipeline Tng. as 50 fri} e
LMCT 50 25 il e}
* EPEC 03 o5 05 o3
(2.5% dues deduiti [ thorized)
- when sutharized by employes)
ZONE 3 (Loacl 520)
Bond Greene Madison Pemry
Calhoun Jefferson Murion Ramdolph *
Clinton. Jermy Monroe Saint Clair
Fayette Macoupin Montgomery ‘Washington
&/1/06 o /106t &1A7w 1710700 2009 2172010
11/1206 3107 11107 ?Jlm
Group 1 SH2) $1598 $24.58 32640 YeOpenéT  Teopener
Group 2 17.18 1893 1753 1935
Group 3 1203 13.78 1238 1420
Welfare 620 620 570 6.70.
Pension [Z L] 645 135 735
Apprenticeship  1.00 100 1.00 100
Annulty 500 500 500 500
* Vacation 100 100 . 100 100
Pipeline Tng. 30 5 o] 135
LMCT 25 00 Do oo
*» EPEC o3 a5 05 o5

*Vacation: (Note: Vacstion of $.90 per stright time hour. $1.35 per time snd ooc-hlf, and 51.80 per double
time hour is doducted from, the rate, Deduct applicable vacation amount from the pay check after taxes snd pay
nmmmmmmmam 111005 Vac $1 50 per airaight time hour; $1.50 per tme and
one-balf; and 2,00 por double time

O.VF. & Dues check off $.9C for overtime or §1.00 for double overtime when-suthorized by employees. Eff.
11/1503 OVF and dnes check off of $.80-51.20 for OT or $1.60 for double OT.

Fringes paid for ail hours o straight time basis.
Ainity, Training, Vacation and dues check off paid to Local 520 Punds for afl complayees.

Hioalth & Weifare and Peasion should be paid according to the National Pipeline Agrecment
*¥(Deducted when suthorized by employee)

Rov. 1/2008




Bureso (west Henry (Esat Half) Marshall Stark
of roete 26) Knos Mason Thae'vell
Pulton McDonough Peoria Watin
Hancock MecLexy Putnam Wodkdlaed
Henderson
81104 10 1WIBS o 1106 HAXT w
1105 11/1/06 1107 nns
Crovp 1 $2835 $29.18 $29.83 ' 130.20
Cronp 2 UH3 12 2.7 23.14
Group 3 1791 182 1887 19.24
Welfare 425 465 490 525
Pestion - 550 575 600 700
Apprenticehip 7O 20 a0 100
Anouity 200 200 200 200
HRA - S0 100 1.00
Pipelioe Tng. 25 s 15 15
LMCT S0 i) i) 00
* EFEC s s 05 05
(8.5 dues deduction when acthorized by eswploy X
{E. 5112 deduction 5% grass wages When suhorized by employee)
#Deducted wivsts suthorized by employee)
ZONE 5 {Local 965) .
Adams DeWitt Morgan Schypler
Brow Logan Piastt Scoti
Can Macon Plks Shefay
Chrinisn Monard Smgamon
104 10 11/105 w0 11/1/06 to {'/1A07
nH0s 117106 111107 109
Group 1 $26.45 $2968 $3143 33325
Groap 2 2L 263 2438 2620
Growp 3 198 1857 2032 244
Vielare 508 615 615 6.15
Pension 350 . 820 820 620
Apprenticeship B0 85 85 )
Pipeline Tng. 25 50 s s
LMCT 30 25 00 o0
* EPEC 05 - 05 05
* PEF 10 ] g0 10
(Deuduot 3% from rate where
*(Deducted when suthorized by employee)
ZONE & (Local 341)
Clay Bdgar Jasper ‘Wabksh
Coles Blwapds Lawrence Wayne
Crawfond Effinghatn Mouttrie
3104 to 11/105 to #1061 117060 11107
inms 41106 11106 1Al 2109
Group 1 $30.00 43 $30.78 53153 $3345
Group 2 2329 2438 273 A3 2680
Group 3 19.42 2032 19.67 A2 74
Welfare 420 4.60 5.00 400 320
Penaion 400 425 450 A30 475
Appienticeship .60 & ] ‘480 65
Saving 200 2,00 200 200 200
Pipeline Tng. 25 X 50 5 75
LMCT 50 25 25 o 00
* EPEC 03 ns 05 05 1]

(smmmmwmwwwmm-mmduwmhm
hows worked when mthorized)
wDeducted when suthorized by employ
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ZONE 7 (Loral 150)

Hexry (West Mercer Whiteside
Halfy Rock Islend (West Part) i .
B/104 00 117105 &0 1W/igee 1107 © '
1171105 117106 1nhan ) 2109 )
Group 1 $30.r7 53188 $32.68 $3355
Group 2 2406 2480 2563 2650
Group 3 22327 292 23715 2462
Welfare 5.00 510 630 695
Pension 375 ss ass 4.10
Apprenticeship 25 35 0 85
Vacation L] 93 100 1.00
Pipeline Tny. 25 50 75 75
LMCT 50 25 20 00
* EPEC 05 o5 ¥ 058
(2%ducs deducted from wages when anthorized by employee)
oD, d when authorized by employee)
INDIANA '
ZONE 1 (Lacal 150)
Lake LaPoree Porter . St. Joseph
2104 0 13105 1o 11106 1o 11/107 to
LS 1141406 ALY o 2400
Grovp 1 272 $3388 $M4.79 35
Group 2 2671 2154 2848 ¢« - 2939
Group 3 20 225) 2355 0 2446 .-
Welfoe . 535 595 64§ 720
Peasion 360 i 380 3193
Apprenticeship 25 35 70 3
* Vacation 132 135" 145 148
Pipeline Tng. 25 50 a5 75
25 o 00
*+ EPEC E: ] o5 05 05
from
{Drues of 2% deducked from rate when suborized by employee)
**(Deducted when msthorized by employee)}
ZONE 2 (Local 181)
i .
Barthologww Floyd Laweence Scwnn
Qrk Gibson Ohio Speacer .
Crawford Harrison Orange Switzeriand
Dearborn Jackson Perry Vanderburgh
Dubois Jeunings Posey ‘Washingion
8/1104 ko 11/1/05 o 1171506 to 117107 w
~ Haos 11,106 111107 2109
Growp 1 292 $30.69 $31.85 $3257
Group 2 2191 nm 2414 24.90
Crowp 3 1532 16.10 ° 17.26 1798
© Welfare 500 3525 575 6.75
Pension 4350 475 475 475
Pipeline Tng. a5 50 s 5
LMCT 50 as oo . o0
* EFEC o5 o5 05 05

(Administrative Ducs of3‘b‘c:'fym|.w|¢ldedlcled when suthorized by employee) '

Rev. 1/2008 A0 D



Delaware Johnaoa X
Fayeme Madison Tigtdn
Grant Marion Unddit
Hamilton Miati Wabkiih
Hancock Randolph Waytis
Henry Rush mwah
Howard Shelby :

: Stochen Wity

Vit 11405t 4106k 1111060 4107w 1107w 4108
117105 4#1K06 W06 4107 winr 4N 2109

2937 53039 53044 $3210 810 d.l-ﬂ $3322

o Eﬁiﬁgm%
5

)
2 2206 2332 2.77 2443 4.13 188 2553
3 1654 1739 1654 18.60 1830 102 19.72
390 390 405 405 405 Ans 405
305 330 555 555 5.80 580 605
AD 50 65 55 .72 il a5
Pipeline Tog. 25 50 30 75 T 75 75
LMCT 50 25 o025 R [t 1] 00 00
“EPEC o5 03 o5 05 o5 o5 05
*{Deducted when suthorized by employee)
ZONE 4 (Lecal 150)
Elidwrt Kosciusko Newton Pulséni
Fulton LaGrange - Noble Starda:
Jazper Marshall
V104t 1108 i 1171706 to DIFLAT to
s 117106 1 o
Group 1 $29.03 $30.00 $30.76 $36.53
Group 2 2172 133 2309 2386
Group 3 16.18 1651 1727 1804
Welfsre 510 570 630 695
Pension 340 350 3.60 11
Apgrenticeship 25 a5 .Y E
* Vacation 50 L. B 5 55
Pipeline Tog. 25 3 s a3
LMCT 50 25 00 00
*+ EPEC 05 05 05 as

* Add vacation % groas and figare Thx Deduction then subemit full amotn for each honr worked.
{Administrative does of 3% to be. deducted from rate whea authorized by employee.)
**{Deducted when suthareed by employee)

ZONE 5 {Local 841)
Boone Hendricks Morgan Sulliian
Clay Knox Owen Verhilllion
Daviess Monroe Parke "
Founéain Montgomery Putmam Wi
Greene
8/1204 111105 w 4106 o 106w 11157 o
111103 4106 11/106 T 2109
Group 1 52792 £219.24 $28.59 330.25 33147
Group 2 2061 2157 09 2258 2350
Group 3 15306 1574 1509 1635 - 1797
Welfare 420 4.60 500 500 520
Peasion 400 425 4.50 450 475
Apprenticeship 40 8 60 £0 55
Savings 200 200 200 200 200
Plpelize Tng. 25 20 75 a5 i
LMCT ] 25 0o 00 o0
* EPEC 035 o5 05 ns 05

s{Deducted

(Dludeﬁn&mof&ﬁwlmh;lﬂmhedbyw)

PHyee)

Rev. /2008 pec ] RO




IOWA

ZONE 1 (Local 150)
Codar Clingow, Des Moines Scolt
Lee Louisa Muscatine
B/1/04 to 1105 o 11/106 0 AT w
117108 111106 17107 2108 .
Growp 1 $2924 $3024 - $3102 53182
Group 2 209 2273 2351 2421
Group 3 1532 1559 1637 17.01
Welfare 510 570 630 695
* Pension (GR 1/2) 3.75 ass 195 410
Apprenticeship 25 35 n a5
Vacatioa 90 50 95 95
Pipeline Tng. 25 20 s 5
LMCT 50 25 oo )
** EPEC 25 05 05 o5

*($3.00 fior Group 3 except Scott County; Eff 1171405 - $3.10 for Group 3 except Seort County. ESF, 11/1/06 -
$3.20; EfF 1171007 - §3.35) : :

(2% dues decuction when muthorized by employes)
*S{Deducted when suthorized by employee)
ZONE 2 (Loeal 23} e e e .
(Rest of State) " )
8104 0 117105 w0 11/1/06 to 11/10T 0
11/1/08 11/106 uneT 21509
Growp 1 $27.69 52874 52977 $30.77
Growp 2 -1t AT 016 2116
Gronp 3 1521 - 153 1698 1823
‘Welfare 530 600 540 690
* Pension 518 T 600 . T 625 - 6.50
** Admin. Dues 55 65 -5 80
Pipeline Tog. 25 50 s s
LMCT 50 25 . 00 00
sss EPEC os .O‘S L B (. | o5
*{$2.00 for Group 3))
#%{ Administrative Dues deduction when suthorized by emplnyee)
**s(Dednctod when suthorized by emplayee) \
ZONE 1 (Loeal 181} .
Johmson Leavenwarth ‘Wyandotte
2104 0 111405 to 1171706 o 11107 to
1Nos 11106 11407 2148
Group 1 $275) $28.60 $2946 53049
Group 2 1927 19.90 0.6 .18
Group 3 1544 1586 16.72 1778
* Welfare 450 510 560 600
** Petion 375 400 428 4.50
Apprenticeship 20 20 20 20
Vacation 1.7 107 (fip) 0t
**+ Suppl. Dues & 50 50 .60
Pipcline Tog. 25 30 30 8
LMCT 30 20 25 00
s EPRC os s s os
A ive dues of $.60 deducted when suthorized by employ
ESN 11/107 - $5.75 Group 3) )

*+{EfT 11/1/407 - $4.00 Group 2; $3.75 Group 3))
*¥Remit ducs wl:munhuindhyzmp!nyeuAddmww&mMm)
w*=o(Deducted when suthorized by employee)

Rev. 1/2008 “Ardi2 el atd



ZONE 2 (Lacal 101)

(Rest of State)
#/1/04 to 117105 0 11/1/06 to 11107 w
117103 11/1/06 1107 161409
Group 1 32928 $3038 $31.27 482,32
Ciroup 2 2051 2117 2206 P71
Group 3 1451 1417 1566 1671
* Welfare 430 5,100 360 600
** Pemsion 375 400 4.65 450
Training 15 13 A5 13
*** Sup. Ducy £ &0 50 £0
Pipeline Tug, 25 S0 50 75
LMCT 50 as 25 o
*#++ EPEC 05 s 05 05
{Aduinistrative duen of $.60 deducted when amorized by employ
*(BY. 11/107-85.75 for Group %)
** EH. 13/107-52.35 for Group 3)
***Remit dues when anthorized by employee. Add to wages then deduct.-
st Dednered when ized by eploy
ZONE 1 (Local 18)
Boooe Campbell Keaton Peadizton
Y4 1105k 5106t 1UINGe N0Twe 107w
/105 5106 1406 SN07 117 STM
Group 1 $3116 $3299  $3244  SMU4  SIT9 8656
Group 2 2546 700 2645 2815 27.80 hs?
Group 3 19.65 2090 035 205 2170 a7
Welfare 5.11 531 551 551 551 - 551
Pensicn 3.00 300 3.30 330 365 165
Apprenticeship A5 A5 0 . 50 30 50
Safety & Educ. 04 D4 rn 04 n 04
Pipeline Trg. 25 S0 50 75 75 75
LMCT 50 25 25 1] 00 00
SEPEC 05 05 05 05 05 05
I d when suth d by employ
ZONE 2 (Local 181)
{Rest of State)
E7LA T 1171405 10 111106 to LL1A07 w
111108 11106 17107 109
Group 1 52901 $30.47 $31.62 $32.33
Gronp 2 2191 2302 2417 24.88
Group 3 13.76 1446 1561 16.32
Weifyre 500, 525 575 6.75
Pension 450 475 415 475
Pipeline Tng 25 .50 ] 75
LMCT 50 25 00 00
* EPEC i) 05, 05 [
(Administrative Gues of 3% of gross wages deducted when suthorized by employ
*Deductos! when authorized by employee)
Rov. 1/2008 A3




LOUISIANA

Statwwide (Loca] 406)
Sk @05 1S 117106 to 11107 o
105 11105 11/1/06 1Ao7 109
Group 1 $29.83 $30.04 $31.65 53330 $35.01
Group 2 23.51 2339 24357 622 79
Group 3 16.37 1592 16.68 18.33 004
Welfare 300 430 4.65 465 465
* Peasion 400 4.00 400 400 4.00
Apprenticeship 20 20 20 20 20
* Vacation 100 1.00 1.00 1.00 1.00
Pipeline Trg. 25 25 5 L] a5
50 0 00 00 Do
s EPEC 05 05 05 s 05
(Dues deduction of 2% of gross wages when awthorized by employee)
*($2.00 for Group 2; $1.00 for Group 3)

“(s mmmhmﬁmﬁmmm)
when

ROy

s id) e . PR
8104 o 1141405 to 1171006 to 11107 to
11035 lIIlM' nhm? 2109
Group 1 52592 526.56 $26.61 $2699
Group 2 1132 17.53: 1758 1796
Group 3 1306 1306 13.11 1349
Welfure 540 598 678 783
Pension 425 300 581 600
Aznnuity 300 0 300 300
Agpeenticeship 13 13 13 23
Pipelive Tng. 25 S0 15 ]
LMCT 50 24 00 00
* EPEC s s 05 1]
{Dues of 1-1/4% of total package when suthorized by employee)
*(Dectucted when antharized by employee) -
ZONE 1 (Loesl T
Charies Monigomery Princt George St. Mary's
81104 o 11105 o 11/1/06 to 117107 to
1108 1171106 1107 UL
Group ¥ 33340 $35.14 536,55 $38.03
Group 2 2434 2562 2701 2835t
Group 3 1535 1659 18.00 1948
Welfare 330 160 3% 420
Peasion 200 200 200 200
Apprenticeship 55 55 55 55
* Amwity 75 15 13 75
Pipeline Trg. 25 50 75 s
LMCT 50 25 00 oo
** EPEC 0s fil) 05 a3
(Administrative dues of 5.55 per hour deducied from mie when suthorized by employee.)
‘[S_‘th(!mupﬂ
*%(Deducted when authorized by employee)

Rev. 1/2008 A814 L.t



ZONE 2 (Local 37 .

(Rest of State)
Y104 w 117105 to 11/1/06 o HANT w
117105 11106 1A 1n0e

Group 1 53150 $3345 $34.16 B544

Growp 2 2244 2293 24.64 2592

Grovp 3 1558 1584 1755 1383

‘Welfare 4350 5.00 5.00 518

Pension 1350 300 300 328

Appreoticeship 30 55 55 65

Anmuity 100 1.00 100 1.00

* Vacation A0 K4 40 AD

** Adm. Dues 104 1.08 L1l 111

Pipeline Tng. 25 30 as 15

LMCT 50 25 20 it

**+ EPEC 05 o oS 03 05

*(3.40 per hour Vacation deducicd from rate.)
“{Adnu.l Dues of $1.04 per bour deducted from rete when suthoriged by employen)

when anthorized by employee)
u- A
ZONE 1 (Lecal 53) )
i Frankhi ) Hampden Hengpuhire
2104 to 11/183 o 117106 o 1141107 to

13/108 11/106 117107 a8
Group 1 $33.12 $34.85 $35.55 $36.19
Group 2 113 2193 2863 2927
Group 3 2049 2096 21,66 230
Welfure 475 3.5 632 127
Petislon 200 2.40 280 120
30 30 a0 30
Central Peasion  1.00 1.00 1.00 1.00
Anmity ENES 3 313 313
Pipeline Tog. L] 30 75 5
25 00 0
* EPEC iiL] o5 .. o5 05

(Duez of 2.5% and Social Acticn 10 be dediicted Irtin rate 'when authorized by employee)
*(Deducted when suthorizs by employee)

ZONE 2 (Local 4)
(Rent of State)
104 o 117105 to 1171106 to M1 w
11/105 11/1506 111807 X109
Group 1 33126 $31.81 $3 8 3228
Group 2 2477 ol 4.9 2546
Group 3 028 20.2% 2028 2075
Welfare 340 633 7.30 838
Pension 425 300 554 635
iceahi 30 30 30 0
300 300 300 3.00
* Coop. Trust Fund 2.0% 10% 20% 20%
23 50 as 73
LMCT 30 25 00 00
** EPEC o3 o a5 L]

*Coop. Trust Puad is 2% of total package)
(Dues deduction of 1-1/4% of total packege)
*sDeducted when suthorized by employee)

Rev. 1/2008 A315 o
itk



Statewide {Local 324)

8/1/04 0

111108
Grouap 1 $4.70
poack Tais

Growp 3 .1
‘Welfare 6.50
Pession 475

* Vacation 13.0%

s b 20

Resiroc Ben. Fund 30

+* Supp. Vacstion »n
Laber Mgn, Ed. Com. .10
Anmoity 100
Pipeline Tng 25

LMCT
% BPEC 05

MICHIGAN

1171205 to
11/106

$25.64
2124
18.87
728
5.00
150%

1121006 10
une7

32652
212
19.83

150
313
15.0%

11/107 to
2108

$27.01
2261
20.12
785
635
150%

MINNESOTA
Statewide (Local 49)
V140 117108 1o 11/1/06 to 111007 to
17105 11106 1 2109
Group 1 52965 3173 $32.58 $33.70
Gromp 2 2190 211l 2436 2542
Group 3 1958 2103 2138 2300
Welfsre (Gp 182) 525 525 595 645
Welfare (Op 3) 416 416 486 136
Peagien (Gp 1} 00 £00 620 640
Pension (Gp 2) 420 420 440 4,50
Pension (Gp 3} 250 250 270 290
Tog, 25 50 73 78
LMCT a5 00 oo
* EPEC 05 05 s 05
($.50 Adpdnistiative dues doducied by eanpk .
*(Deducted when suthozized by mplnyu) .
MISSISSIPPI
Statewias (Local 634)
/1104 0 111105 o 11/1/06 to 11/1407 to
111148 1111006 11107 21108
Growp 52943 $3035 $31.51 $32.9
Group 2 2nmn 824 2450 25.38
Group 3 1468 16.36 1162 19.00
Welfare 400 465 455 465
* Pensicn 425 450 475 500
App — J0 20 25
Pipeline Tag. 25 30 15 s
LMCT 30 2 i1} o
** EPEC 05 05 05 05
" ) dlﬂ st a 3, . 1
-(m w:mompz n.scmmpa - 53.00)
3 (Doducted when smthorized by employee)
Rev. 1/2008 AJi8 T



ZONE 1 (Lecal 101)
Clay Jackson
81104 to
117105
Croup 1 $27353
Group 2 21355
Growp 3 17.72
* Welfare 450
** Pengion ks d
cenhi 2%
Vacation 107
*** Suppl. Dues 50
Pipeline Tog. 25
LMCT 50
*++x EPEC 05

*(Eff 11/3007 - §5.73 foc Grovp )
(117107 - $4.28 for Croup 33

Plate

11/1/05 to
11/106

328.60
nn
18.27

310
400

20
107

Bl

ZONE 2 (Local $13)
Counties of St. Louis and St.Louis City
V104 o 11/105 ©
11/1/05 /106
Group 1 S50 - 52698
Group 2 22.15 2326
Group 3 1856 19.4%
Welfare 470 470
Peasion 645 645
Apprenticeship 57 59
Annuity 208 275
* Vication 133 135
** Suppl. Dues 15% “25%
Pipeline Tng. 25 30
LMCT 30 25
4 EPEC 05 05
o hovald be deducted in acoand "
- . Dues deducted when mathorized
2 Supp. Due i .'wuvwm
ZONE 3 (Local 513)
Franklin Jefferaon St. Charles
Y104 io 11/1405 o
11/105 111006
Group | 2569 $26.98
Group 2 .15 B2
Croxzp 3 1856 1949
Weltare 470 470
Pension GAS 645
Apprenticeship 57 59
Ancaity 205 215
* Vacation 133 135
*+ Suppl. Dues 2.5% 5%
Pipeline Tng. 25 50
LMCT 30 25
¢ EPEC 05 0s

Mdsmwwmmmilmhmm“mhmmmmﬂh
in accordance with local vacation plan)

WMMMMWMM)
*+%(Deducted] when muthorized by cmploy
Rev. 172008

ADIT

MISSOURI

Ray

1171206 o
11107

32046
23.18
19.13
580
425
20
107

Riiek

“‘(Rmtdnﬂwhmlﬂhiﬂd:yymhyee Add to wages then deduct,)

117106 w
1nhnT

32781
2409
2032

110
G6AS
60
N
1335
3%
50
25
03

plan.)

11106 w

UL

32781
409
2032

117107 ta
2109

53048
420
20.15

600
450
20
1
50
b d
00
05

11177 to
2109

$28.55
24.83
2106
3.80
6.75
52
1N
1353
15%
5
00
03

HAN0T o
2149

$28.55
2483



ZONE 4 (Lacal 101}

Buchanan Cans

8/1/04 to

117105

Croup 1 $2743

Group 2 2156

Group 3 17714

* Wellare 450

*+ Pension 375

Apprenticeship 20

Vacation 107

*+¢ Spnl. Dues 50

Pipeline Tng. 25

LMCT 50

*+%¢ BPRC s

HEST 11/3A07 - §5.75 for Group 3))
SMERN 1171477 - $4.25 for Group 3))

#%8(Remit dues when authorized by employee)
#++H(Dioducted when sutharized by emplhypet)

ZONE 5 (Local 161)
Andrew Cooper
Atchison Davicss
Benioa
Caldweil m
Carroll Harrison
Charlton
8104 0
11105
Group 1 52735
Groop 2 21.56
Group 3 17.74
* Welfare 4.50
** Pension 338
Apprenticeship 20
Vacation 107
#¢* Suppl. Ducs 50
Pipeline Tog. 25
LMCT 30
i EPREC 05

S(EX 11/107 - $5.75 for Qroup 3))
(BT 11/1007 - $4.25 for Groop 3

**%(Remit dues when urthorized by employee)
»ex# Doducess Whet suthocized by employee)

ZONE & (Lacal 101)
Barry Dallas
Barton Douglz
Camden Grcene
Cedmr Hickory
Cheistian Jaaper
Dade Laciede
8104 10
11108
Group 1 $2921
Gronp 2 2322
roup 3 1939
* Wellare 450
= Pension 325
=% Sunpl Dues 50
Appeenticeship 20
Pipeline Trg. 25
LMCT 50
Lo mc ns

11/105 to
11/1/06

52862
2233
1830

0
400

20
107

Biieg

111705 o
11106

$30.28
2399
19.54
510
iso

BisBe

A28

Lafayette
117106 to 11/1007 to
nan? V109
$29.48 $30.50
23.19 2421
19.16 20.18
5.60 6.00
425 430
20 2
107 107
60 60
.50 15
25 0o
05 05
Mercer
Nodaway
Pettis -
Saline
Sullivan
‘Worth
1171506 to 1171407 to
117107 2109
§29.48 33050
.29 2421
19.16 2018
560 600
425 4.50
20 20!
107 107
Lo .50
50 s
s 00
o5 05
“
Taney
‘Vernon
Webster
b
11/1/06 1o 111107 1o
1111007 X9
$31.14 $32.16
485 2587
20.80 2182
5.60 600
378 400
.50 S0
20 20
30 15
a5 00
03 03




ZIONE 7 {Lecal 513)
Aduir Ciasconnde Montgomery riokds
A e Mcgen KD
Bollinger bon New Madrid St. Francis
Callaway Macon Pentiscot d
Cape: Girardeau Madison Perry Sca
Carter Maries Phelpa Sharty
Clark Marion Pike Shes|
g*md Missiasippi : Texih
i . Putnsm
Dot Monican Ralls Wailingion
Dunkin Moaroe Fandolph Weyte
/103 to 104 o 11/1405 o milus ™ 117147 w
V14 1105 111106 1607 pol
1
Group § $1326 52393 $25.15 £15.9%0 52655
Groap 2 1750 1794 1886 1981 Hr26
CGroup 3 13.34 1351 1432 347 1512
‘Welfare 445 470 470 530 30
Pension 620 643. 645 6.45 675
Apprenticeship 49 35 55 36 »
Annuity 180 208 275 3.20 320
* Vacation 115 118 1.15 115 1.15
** Suppl. Dues  2.5% 25% 25% LA 15%
Pipeline Tng. 2% 25 30 50 75
LMCT 30 0 23 23 0o
*++ EPEC o8 s o3 05 i)
'(Vicmdﬂ 15 per straight time hour and $1.725 for avertime hours is included it sbave rates and shouid
“ mm focal vacation plan) -
mthorized
o it s P g wher by eaployes)
ZONE 8 (Lacal 313}
Lincoln Warren
B/L/04 i 11/105 to wiosw W w
11/105 114106 1107 bJiri ]
Group 1 523.67 $26.96 $21.19 53
Growp 2 13y 2352 U435 109
Growp 3 18.88 19.83 20.66 140
Welfure 470 470 5.10 130
Pension 545 6.45 6% HTS
Apyreuticeship 57 59
Annuity 208 275 3.20 120
* Vacation 133 133 135 135
* Suppl. Dues  2.5% 2.5% 25% 15%
Pipeline Tng. 25 50 S0 15
50 25 a5 0o
*e EPEC o5 o5 035 03

‘MdSl&wwmhmnmhmhﬂmumhmmdM
with locs L)
"{Sllpll Duﬂﬁﬁﬁ'ﬂmyunwwwhnnﬂnindbymﬂnyu)
**4Deducsed when authorized by employee)

Rev. 1/2008 A318




MONTANA

Statewide (Local 400) .
8104 0 [RHE T 1111006 1o WA 10
1171008 11/1/06 L 2109
Group 1 32179 $28.66 $30.23 $31.76 .
Group 2 2155 2225 23.82 2545
ma 1956 20.14 L7 224
370 445 . 445 443
I'Huim(ﬂp 1) 315 400, 4.00 400
Peasion (Gp.2) 307 140 310 110
Pension (Gp.3) 200 200 200 3.10,
Apprent. Gr.1 140 140 140 ’
Apprent. Gr.2 &3 50 50 50 S0
* Vacation 1 100 1.00 1.00
Pipeline Tog. 25 50 13 75
LMCT 25 00 00
++ EPEC 05 o5 05 08
*(Deduct vacation from net wages.)
*#{Deducted when miharized by emplayee) )
NEBRASKA
Vit o WIS 1106 4107w 11Ms
n105 108 4107 11 2109
Growp 1 ' $3098 $3290 | $M50 533126 M
Group 2 27 2414 2575 2528 2638
Ciroup 3 , 1803 16.13 1774 1746 1887 .
T Welfare 400 400 400 .. 400 ‘400
* Pemion 250 245 2457 365 400
Treining 0 25 33 30 30
Pipeline Trg. 25 50 75 -5 5
LMCT 0 25 00 00 00
*= EPEC 05 o5 FE os ns

‘(Sﬁﬁfwm!.ﬂﬂh&m3m 11/107: 83.00f0r0m||p2 Sl.’iﬁfotGmupS)

NEVADA
ZONE | (Locsl 12) .

S te S Angste L. TN o

/08 707 7/1/08
Group 1 53295 $34.50 $36.53
Group 2 3185 BAD 500
Qroup 3 074 3229 3347
Welfrre 790 190 750
Pession 375 405 453,
Vac. & Supp. dues 2.75 2.30 282
Training 30 30 0
ECCC 17 17 14
* EPEC o3 08 05

(Additionst Overtime: Time and one-half after & up to 11 hours, Mond.yFnd;ymdfanmﬁynpmll

bours. All ofhes hours over 11 hours and on Sunday at dovble time.)

(Additionsl Heallduys: Memorial Day, President’s Day, Day and day after Thanksgiving,)

(Zone Pay: From Cicy Hall of Las Vegs — -

20 - 40 miles: ndd $2.00 to wage rates. .

40 - 60 miles: wdd $3.00 1o wage rates. : .

mmmmssoumpm
(Local A.Q.C. Highway Contiact hmnmmnmg&agiml’mnwﬂbemplmabh)
{Shift Work - Local agreesent applics.)
*(Deducted when sthorized by empl

Rev. 1/2008 #3820 T B



ZONE 1 {L.oesd 3)
Comm«moahumhmmnfmm Area (B), Avea (C) and Ares (i).
AREA (A) '

106 o THRT w
wior HieE

Group 1 $30.03 $30.03
Oroup 2 806 28.06
Trowp 3 2608 2608
Welfare 6.40 640
Pension o 600

56

Pemsioned H & W 1.13 125
Vacation 300
Supp. Dues 0 20
NPLTF 50 50
LMCT 25 25

** EPEC 03 05

*(Dechact Vacation from rate. Vacation tae i 1.5 times for overtime.)
#*(Dedhicted when suthorized by emplayes)

ARRA (B) mmm:rumﬂ.&ﬂwnuﬁmhhmmmd A). Fringe: confributions
are the shme as Arca (A} above. Between 50 254 150 thiles of Washoe County base, (Titne starts dind
siope st jobaite with employees furnishing own trnsportation.} .

AREA (C) -Wages in this xrea are $2.00 per hour shove rates in'sach group of Arca M!'m.:mnihm
mﬂnllmeum(A)lbwe Bﬂmlmaﬂmmhof“'-buecmmy hotoe, (Tithe starts and
#0ps & jobaite with employees own

AREA (DY mmﬂsmmﬂmwbwmmmmmdmtm Fringe contributions
are the skme a8 Area (A) above. OmmmhamemMmu (Thtrks siarts #nd stops &
Jjobelte with emg 1§ own P

The following special conditions xpply to all of Zone 2:

Additional Orvertime: Double time Afier 12 howrs; ﬁunumwms.umupmzm double time
on Sunday. .

mwmnmmy.mwmupmmmmw : '
Local AGC Highway Contrect Provisions concerting Master Mechanic will be appliéble.
Shift wark - local agreement applies,

ZONE 1 (Lol 98)
Cheshire Hilizboro Mettimack Salfivan
Crafton
W14 W 1105 o 1141006 w L7 to
117105 11/106 11107 HU L
Group 1 52993 $30.93 33156 $32.14
Urowp 2 2n 343 24.04 24.62
Geoap 3 1603 1636 1657 1755
‘Welfare 475 345 625 115
Pension 165 133 205 225
Apprenticeship 05 03 03 03 .
CPF 30 30 30 30
100 100 100 i00
Pipeline Tng. 25 50 73 78
LMCT 50 a3 00 o0
* EPEC 05 % 05 25
(Dues deduction of 2.5% of groas wages when sutharized by employes.)
*(Deducted when authorized by employee)
Rev., 1/2008 A-321
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Balinap Coos Rockingham Strafford
Carroll
8104 0 11/1/05 to 11/1/06 to 111107 v
117105 111006 11107 2109
roup 1 52490 $2549 52549 $25.83 .
Group 2 1774 1797 1797 18.31
Group 3 1308 1308 1308 1342
Welfare 540 598 - 6.78 783
Pension 415 500 581 600
Apprepticeship .13 13 13
Annuiy 0 300 300 300
Pipetine Tng. il 50 75 5
LMCT S0 25 00 00
* EPEC o5 035 0s 035
{Does deduction af 1.5% of wial package where sthorized by employee)
D when suthorized by employee)
Statewide (Locw 125)
L6 to 10T o
AT 0B
1 $38.75 $39.90
m&m‘.‘. 3525 3640
Group 3 L4 3289
Welfare 800 825
Pension (CPF) 425 450
Savings 100 100 ¢
Appreaticeship 50 100
Supp, Unemp.  1.15 100
Antwsity 500 500
* EPEC ji-d os

*Deduceed whea guthorized by emp .
wommmmwmsmmmm@m.mmmmynpa

(Aﬂﬁl—luuq:wmmmm PDay, Veteran's Day, Presidential Election Day. (Paid
hoid: visions of Local AGC Highway Agreement )
(Guarantoed work week in accordance with provisions of Local AGC Highway Agreement )
Local AGC Highway Age peovisi ing Lead Engineer or Makies Mcihaiic will be applicable.) .
NEW MEXICO
Statewide (Lacd 923}
2104 0 117105 1o 11106 10T
117105 11/106 unn? nne
Growp 1 $3035 $32.27 %3388 33556
Group 2 1363 2515 26.76 2844
Croup 3 1690 1802 1963 2131
Welfae 300 300 k¥ ] 300
* Pension (CFF) 398 39 398 s
Apprenticeship 35 a5 as 33
Pipcline Tng. 25 50 5 s
LMCT 30 25 0o o0
** EPEC i 03 0% o5
deduciion of $.20 when suthorized by employee.)
*(52.64 for Group 2; $1.38 for Group 3)

**{Dodocted when authorized by employee)



NEW YORK

ZONE 1 (Locals 14 and 15)
Broox. Kings | New York Querns

T2 W13 w 107 o
W3 W04 T8
Group 1 $4025 . 52,94
Growp 2 3044
Giroup 3 2456
Weifare 483
Pension 340 3.65 635
Anmoity 715 250 470
Volentery Annuity 2.55 265 9.25
AD 40 s
* Dues 20 20 141
Defense s B I 05
** EPEC 05 o8 o3
TIN2 o T3 o
W T4
Groap 1 53631 $35.81
Group 2 044 o bl
Groap 3 2456 2406
‘Welfare 420 420
Pension 340 365
Vauqm 100 100
Annaity 7.1 115
Apprentictship .50 0
* Dues 80 20
Defense 05 05
** EPEC 05 05

NOTE: OT applies 1 Vacation, Annuity, Duzs and Training,
Addtional Overtize; Doable time aher 8 aid 40'and oo Saturday xad Sundy.

Additionsl Holidays: Lincoln's Birthday, Washingtan's Birthday, ial Dy, Cal A

Pay a8 Elocion b, s L irthday, Dy, \ Day,

(Paid bolidays in ‘with provisions of Local Geaeral € ‘s Associatin Ag )
Local General Contractor's Association rovisions ¢ ing Master Methenic will be applicabh

*(Remit dues whe sphorized by employee.)
**(Deducted when suthorized by employes)

Rev. 1/2008 : ASe3




Nassau and Suffoik Counties

#1402 0 614003 to 07T o

57103 53104 53108

Group 1 $36.19 $38.83 $4533
Group 2 3367 k1311 41.50
Croup 3 2861 30.95 11.66
Welfwe 7.60 838 110
Prasion 550 5.60 560
Apprenticeship 69 £9 69
Legal 35 s 45

* Anmity 750 750 8.50
Unemployment  1.15 1.15 1.18

** Vacation 100 200 200 .

PAC 8 08 10
Defense 15 s 13

»=s EPEC a5 05 fi-3

Dues Chackalt: $1.57 per bour on alt hours paid when suthorized by
employee,

Adéitional Overtima: Double tite sfier 8 and 40 and o Sstunday and Susday.

Additional Helldays: Lincobx's Birthday, Washingioa's Birthday, Memorial Day, C

and Veteran's Dey.

(Pai bokicieys in accordsnce with provisions of Local Oetwrat G Amsociation Agreement)
Local General € Association A provia ing Master Mechanic will be spplicable.
*2 x for all overtime) ‘ ‘

"Mmmmmmﬂmwmahmmmmumdmhﬂmpm
rate: Incioded in wages and duce, defesse, legal, vacation, lndPAC)

syDeducted when fzed by employee)
ZONE 3 (Locl 1T
Canersugus Erie Orleans
L. g ¢/ (Western Pat)  Wyoming
#1104 to 1141405 o C 1106w 111107 1o
1141405 111106 117147 2108
Groop 1 $2947 $31.26 $31.88 $32.73
Groep 2 24.11 2564 2626 2711
Group 3 1959 20,82 21.4% nxw
Welfare 500 520 520 630
Penzion 225 225 325 100
Sub. 140 140 140 140
121 121 121 121
CPF Croup 1 &2 505 530 5.55 530
CPFOroup3d 3375 400 425 4.56
Supp. 70 50
Pers. Acc. Pl 1,15 115 1.15 1.15
Pipeline Tog. 25 75 75
LMCT 50 25 00 00
* EPEC 05 03 08 s

(mummmmdmaecmymwwmmm
weighted fringe. The weighted fringe will be included in the wages and will be deducied and remitted)

Savings snl Dues deducted from Rate in d with Local Ap when suthorized by employee. .
+{Dieducied when muthorize by cmployee)




I Rockiand Sullivan Ulstir
Onange
Db  THOT W
AT T8
Group 1 $38.75 33990
Group 2 3525 3640
Group 3 T4 3239
Welfmre 8.00 823
Pemsion 425 430
Savings 100 100
Appresiiceship 50 100
Sub. 1.15 100
Ammity 300 500
SEPEC 05 05
HDwduceed when by employ

AMWMndemmndhl&ﬁmmSmﬁy.ﬂT“lhm&m.

Additions! Holidiys: Wishingzon's Birthdxy, Decoration Day, mﬁm.mduhﬂmnq
(Pridl holicays in accandance with provisions of Local AGC Highway Agresment )

Lacal AGC Highway Ag I i g Lead Enginer or Master Meclimic will be applicable.
ZONE 5 (Laxal 137)
3403 o 37305 to 306 w 3307 w
Y108 3106 kb ¥inoe
Group 1 $34.54 33660 33125 $38.13
Group 2 3258 3438 - - 2508 - 35M4
Group 3 21574 2696 2134 27.84
* Welfare 6.60 840 9.65 10.94
* Pension 396 413 4.13 4.13
** Anmuity 640 635 690 700
. 57 10 )
*+% Daes L15 1.15 115 1.15
s pA L, 0s s 05
e EPEC o 05 05 05
*Overtime applies-time and one-balf or double time)
*#(40 bours oaly)
a*3Deduct from raée for all bours paid)
s**s(Remit when anthorized by employes.)

#ees(Doducted when suthorized by smployes)
Additicoal Overtime: Time and one-haif on Saturday aed double tme ou Sundsy,
Additionna! Holidays: Lincoln's Birthday, Washingion's Birthdsy, Good Friday, Colifims Day,

Nervettber Election Day, Memorial Day, and Vetersa's Day. {Paid holidaya in accondiine with provisions of
Local Highway Agreettemt.)

{Gruaranteed work week in accordance with provisions of Local Highway Agr Saturdsy is includod in
guarantee where work woek inchades Saturday.)

Local Highway A provisk ing Master Mechanic will be applicatl

Rev. 1/2008 A-326 i L et
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ZONE & (Lacsl 463)
N
11/1/06 to 11/107 to
nnn? 2100
Group | 3171 33285
Group 2 24.12 2526
Group 3 2087 201
Welfiro 520 530
Pension 490 513
£ 50
Central Peasion  3.60 3.50
Pers, Acc. Plan 300 300
Pipeline Tog. .15 s
1LMCT 00 00
** EPEC 05 05
Tk when uth 1 by emp
Overtime: In dance with provial oﬂac:lAGCHuhmyIHelvyApum:nt avertime shall inchade
wmmwm be included in the waplndmllbededucwdmdmmdndle
TUOE Local 463 WD & OE Pund, -
ZONE 7
(A} Local 106
Albaty, Broome, Chengo, Clinton, ,cmmmﬂm(wmmmmhd
W).Bﬂqmmﬂme He&im(mdahmmﬂ:ndmhmw
railroad station s Littks Falls, New York), Montg ,—.Oheﬂn. S
Schobairie, Tioga, Wirren and Washington. -
104 o 1105 ' WSt 111107
11103 11/106 1111407 2108
Group 1 33026 $32.16 ’ $33.00 33386
Cirowp 2 2450 26.11 2695 7781
Group 3 | 1870 2002 2086 21712
Welfare 500 520 520 630
Pesion 295 29 3195 3
Apprenticeship  1.00 100 100 100
Central Pension 400 435 460 485
Pers. Ace.Plan 100 B0 £ 80
Pipeline Tng. 23 50 . I8 75
LMCT 30 25 00 00
* EPBC o5 05 ) 05 ! 05
$(3% dues deduction when suthocized.)

{Savings snd Defense {.75) and/or Ducs deducted whien suthorized.)
S Thech ‘whon suthorized by i

ey

(B ) Local 545
Cl)rlln Cortland, Hﬂhm(wﬂdlhmﬁldzmhudmn[mi’dh NewYut)
Jefferson, Lewis, Mo Oneids, Onondaga, Oswego, St. La , Seneca, Tomp
81410 1141205 to L1/106 1o 14/107 to
/105 117106 11/107 2109
Growp | 52679 $28.22 $29.26 $30.47
Qroup 2 2146 23.04 24,08 2509
Group 3 1690 17.83 18.87 19.88
‘Weltare 500 520 5.20 630
Pemsion 100 350 425 400
Apprenticeship 200 200 2.00 00
Centra) Pepsion  3.00 300 300 300
Pens. Acc.Plan 200 200 200 200
Pipeline Tng. 25 50 75 75 ,
LMCT 50 25 00 o0
* EPEC s 05 05 1.}
(Savings and Defense sndfor Dues deducted when authorized )
*(Deducted when suthorized by employee)
Rov, 1/2008 AB26




{C) Local 132

Alleghany, vlnpmn Mnume Chesg, Ontario, Schuyler, Stucben, Wayne, Yates, nd casiern part of
a .

£/1/04 to 11/105 to 117106 to
11/1/03 11/1/06 11/1/07
Groop 1 329.69 $30.10 $3166
Group 2 2452 559 2655
Group 3 19.50 2043 139
Welfare 300 5 520
Pension 385 385 485
i 95 5
Centrn] Pension 265 3465 165
Pers, Acc. Plan 140 140 1.3
Pipeline Trg. 25 50 5
LMCT 30 25 00
* EPEC - o3 05 05
(Savingn and Defense and/or Dues (3.5% groas wages) deducted when authorized.)
*(Deducted when suthorized by employee)
Statewide (Lucal 470)
/1/04 to 11/1/05 to 1171006 o
117105 117106, 11/1K07
Group 1 $30.8 53135 53246
COroup 2 2241 23,14 425
Group 3 1433 15.63 1674
Welfare 400 425 425
* Pension s 400 4.50
Pipeline Tng. 25 50 s
LMCT S0 25 00
*» FPEC 05 ] 05

*(52.50 for Group 2; Sl.ﬂlﬁntﬂlwp3 Edf 1171405 - $3.00 for Group 2; $1.50 for Graup 3; Eff 11/1/06 -

SSSOﬁurG:mpz $2.00 for Croup 3)
**(Deducted when suthorized by

Sistewide (Local #9)
/1/04 to
11/1/05
Growp 1 2108
Group 2 1956
Group 3 1423
Welfare (Gp 1&2) 525

* EPBC 035

NORTH DAKOTA
A5 to 117106 1o
11/1/06 o7

s2om $29.73
2108 20.77
1529 1601
525 595
412 432
545 5.65
420 440
2.10 230
50 T3
25 00
05 o3

(550 Administrative Dues deducted when suthotized by employee)

*(Deducted when suthorized by employee)

Rev. 1/2008
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OHIO

ZONE 1 (Locsl 18)
Ashizbula Gemga Losain Portage
Cuyshoga Lake Medinn Summit
Erie
5/106 to /106  *+5/107w  11/1A7 w0 5108w
111106 507 1107 5108 2109
Group 1 $32.44 2414 $33.79 $35.16 $34.81
Group 2 2644 28.14 27.79 .16 2981
Group 3 2144 314 2 24.16 2141
Welfare 551 531 551 551 391
Pension a3 330 365 385 400
Apprenticeship 3D 50 30 S0 5
Safely & Educ. 4 L D4 i) 04 4
Pipelice Tng 30 75 75 35 75
LMCT 25 L] 00 00 00
* EPEC o5 05 s 05 05

*(Dedncted when suthorized by employee)
*o(6720/07 Welfare to $5.91 /rechace wage A0)

ZONE 2 (Loesl 66}
Columbiana Mahoning Trombull
/104 o 117105 o 1141706 11/107 to
117105 117106 nxT 2108
Group 1 52838 $29.73 $3041 53151
Group 2 2300 2409 497 2587
roup 3*vs 1855 1884 19.72 2062
Welfare 330 550 580 6.10
Pension 446 450 495 535
Apprenticeship 26 30 30 30
Anauity 202 240 250 TR0
Sub & United m Figd o7 o7
* Dofense - L) . £ 104
Pipeline Tng. 25 50 s 15
LMCT 50 25 P 00 00
** EPEC 05 05 05 05
swm dues 2% of groes wages when authorized by employes.)
e a m T Y 0 ‘.

by coy : :
“oo(Wel. $3.15; Pen 34.06; BT 117105 - Wel. $5.50; Pea. 54.60; Eff 11/1/06 - Wel. $5.80; Pen. $4.95; Eff,
11107 - Wel. $6.10; Pen. $5.35)

ZONE 3 (Local 19)
(Reat of State)
/106 1o WI06ts 5107w 1/10TI0 51080
111106 s 17 SNA8 2109 .
Group 1 $313 $3300 3268 $M37 $34.02
Giroup 2 2801 2657 2632 2804 776
Group 3 1954 2160 2125 1297 26
Welfare 551 151 551 531 551
Pension a3 330 358 368 400
i 50 50 0 "5 30
Safety & Bduc. 04 P 0 04 04
Pipeline Tog. 50 75 s s 75
LMCT s o0 0 00 o0
+ EPEC nt 03 o8 05 o5
*(Deducred whest suthorized by entployee)

Rev. 1/2008 828 T



OKLAHOMA

Statwwide (Local £27)
&/1/04 to (17105 o 1141/06 to 11407 o
117103 117106 111307 e

Croup 1 $28.63 . 53035 532,16 2384

Croup 2 2156 234 2495 0663

Croup 3 1478 15.83 1744 1912

Welfnre 400 400 400 400

* Pensionn 500 5.00 500 300

Apprenficeship 05 25 05 o

Pipeline Tog. 23 0 75 Js

LMCT 50 25 00 00

*s EPEC o 05 5 -

(3% Adminixtrative dues ot gross wwmmmmw@m.)
‘(SSmqumupz Sl.SOh'Gmwa)

bv employee)
OREGON
Statewide (Local 701)
1141707 to
2108

] $3522
m@w 1 036
Croup 3 254
Welfare .60
Pension 440
* Vacation/Sav 123
Appreaticeship 30
Pipeline Org. A0
Fipedine m 75
LMCT 0
*+ EPEC o5
* MLOg 10

stﬁnsmwm-mmmmmmgummdmmm
(nmmdwmmmm

*(Deducted after taxes)
**{Deducted when suthorized by employee)
ZONE 1 (Lacal 342) ,
Bucks Delaware Montgomery Phikikdoiphia
Cheseer
8104 11/105 0 11/1/06 to #1007 o
14105 1171006 e o8
Group 1 $2092 53089 $32.16 -$33.50
Group 2 2602 26.80 807 2041
Group 2191 2245 . nn 2506
* Welfare 160% . 1610% 160% 160%
Pexaion 10.5% 105% 1035% H5%
1.0% 10% 1.0% 10%
ey otip 400 400 400 400
* Sub 20% 0% 20% 20%
Pipeline Tog. 25 50 . 5 il
LMCT 30 25 00 00
** EPEC 03 . o0 o5 05

(% o p!-wF)
‘m &2 eff 117105 take % plus additional $2.58 (5283 - 11/106; $3.08 - nmﬁ}mmmsu
Serltq)Zihh!:ﬂmll'ﬂ(ﬂm 111/1206; $2.27 - 11/107T) for Welfire)
by

Aoy




Allegheny Centre Indiana Somerset
Armstrong Chearfield Jefferson Venango
Beaver Crwwlond Lawnence “Warren
SButler Fayette Mesoer Westmoreland
Cambria Grecoe:
&/1/04 0 11/1/05 w0 11/1/06 to 11107 10
11105 106 nAN7 2/109
Group 1 $26.78 2184 528.84 §2986,
COrowp 2 2182 27 236 24.65
Qroup 3*** 1939 20.15 21.05 207
Welfare 330 5.10. .10 640
Pension 430 460 495 Lx!] .
Al i 0 30 30 30
Ansmity 175 175 175 175
Sub -] o3 a8 i
By, Fead -~ 1] Ja 10
* Def. 33 28 28 28
Pipeline Tog.. . 25 30 75- 5
LMCT 0 a5 o0 ]
»+ EPEC ons 05 05 . s
mmd:*dmwmwwmﬂw)
- L é¥

*{Deduct)
'Wvﬁm-ﬂhuiuﬂbymplnyn)

sea(EMT, 7104 Op 3: Wel $5,15; Pen $3.90. Eff. 11/1/03 - Wel $5.55; Pen $4.20; Eff 11/1/06 - Wel $5.95; ,
Pen $4.55; EIY 11/1/07 - Wel $6.25; Pen $4.95)

ZONE 3 (Locl 66)
Cameron Elk Fulwon. Potter
Clariom Forest l-hmﬁn]mn ‘
8/1/04 to 1171208 1o 11/1/06 1H1407 to
117105 1106 . 16107 21109
Group 1 $2678 I $2884 $2986
Group 2 2182 71 23.63 . 2465
Groap 3* 1939 2015 2108 207
Whifare 530 50 6.10 6.40
Fensioa 430 460 . 49% 535
Apprenticeship 30 30 30 30
Annuity 175 . 175 . ' 1.75 175
Sub o5 05 s 05
Hldg. Fund - 10 10 10
- Def, _212 28 28 n
Pipeline Tng. . 50 75 s
1MCT 50 25 00 00
sss EFEC 08 08 o5 05
(Dues deduciion of 29 of groes wages

when authorized by employes.)
S(ESY, 5/1/04 Op 3: Wil $5.15; Pen $3.90. BAT, 111105 - Wﬂss_is Pen $4.20; Eff 11/1206 - Wel $5.95; Pen.
u.SS.Eﬂllflm Wel 36.25; Pen $4.95)

---W when mihorized by employee)




ZONE 4 (Locat 542)

(Rest of Staze)
®104 11105 to 1171506 to 11T o
/105 11/106 11107 1109
Group 1 $25.61 52636 2744 e R0
Groop 2 2183 239 23.47 24.61
Growp 3 19.40 1989 ¢ 2097 nn
* Welfare 16.0% 16.0% 16.0% 16.0%
Petisbon 103% 10.5% 10.3% 105%
Apprenticeship  1.0% 10% 1.0% 1.0%
Anmuity 400 400 400 400
* Sub 20% . 20% 20% 20%
Pipcline Tng. .25 50 s 15
LMCT 30 23 It 1] 00
*» EPEC 05 , o5 -3 05
(% on nm 'uu
“Group 1 take % plus $1.35 for Welface and $.11 for Suib: Group 2 take % plus $1.34 for Welfare and $.12
for Sub: Qroup 3 take % plus $.77 for Welfare; 11/1/05 Gy | take % plus $2.35 for Wil and $.11 for Sob; Op
2 take !M!Mh“ﬁllﬂlsthMGySmimﬂﬂhMmlUlMu&M
3225 Wel for all groups; EAT 11/107 take aditioan] $.25 Wel for all groups.)
*o(Deduciod when smbarized by employee)
RHODE ISLAND
Statewide (Local 57)
/104 00 117105 o 11/1206 1o 117107 o
1141105 11/1/06 1107 bl
Gromp 1 521.76 $2745 $2921 . - N ]
Gronp 2 2065 1999 2175 1181
Groxgs 3 1604 15,15 1691 1691
Welfare 493 683 733 7.78
Persion 417 467 467 592
Apprenticeship 40 £ A A0
Legal 10 10 10 10
325 325 k¥ 325
Lab/Mgm Uni. Tr. 50 50 50 50
j 50 % s
LMCT 25 m 00
* EPEC a3 08 - 0z o5
(Ammnmusmpmmwwmu)
(sm PEAF deduction when M]
d when watharized by etiploy
SOUTH CAROLINA
Statewide (Lucal £70)
1M o 111405 to 11/106 to 8107 0
11/1/05 1171006 111107 < g
Group 1 $30.58 $313% 53246 3414
Growp 2 241 23.14 423 2553
Geoup 3 1433 1563 1674 1342
Welfare 400 428 4125 425
* Pension 350 400 450 430
Pipeline Tng. 23 30 5 15
25 00 00
** EPEC a3 05 s s

—(szsoaxarmz.sunrumma‘mnnm $3.00 for Group 2; $1.50 for Group 3; Eff 11/106 -
Bmfrﬁmz.sz.mfwﬁrw
*Deducted

Rov. 1/2008 A3N




Statewide (Local 49)

/104 1o

nAxs
Group 1 $2708
Crovp 2 1956
CGrowp 3 1523
Welfare (Gp 1&2) 525
Welfare (Gp3)  4.16

Pension (Op1) 545
Pemaion (Gp2) 420
Pensicn (Gp3) 210
Pipeline Tog.

LMCT 50

* EPEC o

11/1405 o
117106

$29.01
2108
16.34
528
4.16
545
420
210
30
28
k-]

SOUTH DAKOTA

11/1106 to
mian7

$26.73
.77
17.06

{3.60 Administrative dues deducted when anthorized by employes)
employes)

*{Deductad when anthorized by

Statewide
Local 36%
Bedford Gibeon
Benton Giles
Carroll Hardeman
Chestham Amdia - -
Chester Haywood
Crockest Henderson
Davidsoa Hemy
Decatur Hickman
Dickson Houston
Dyer Humphreys
Fayette Lake
#1104 o
117108
Group 1 33023
Group 2 2346
Group 3 1588
Wil k-]
* Pension 400
Aglllmlieuhip 25
Pipeline Tng. 23
LMCT A0
*+ EPEC 05

TENNESSEE
Lauderdale
Lawrence
Lewis
Lincoln
McNairy
Madison
Marshall
Maury
Montgomery
Obion
11/1405 0 1171006 to
11/106 AR
$30.70 $32.31
2349 25.10
1548 1709
465 4,65
4.00 4.00
as 25
50 as
25 0o
08 o8

11107 1o
2109

53399
26,78
1877

465
400
235
15
00
05

(Administrative ducs of 2% of groas wages deducted when suthorized by employee.)

‘(Sszu'ﬂml.IpZ llmh'&wpn

*Heck

Rev. 1/2008
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Anderson Feniress Loudon
Bledsoe Franklin McMinn
Bleont Oralnger Macon
Campbell Ordndy Meigs
Cannon Hamblen Monroe
Carier Hamiltwon Morgan
Claibome Haeok Owerlon
Clay Hawking Pickett
Cocks Jackson Polk
Colfes: Jetferson Puinam
Cumberland Johason Rbea
Dekath Knox Rome
. . Y104 to 111155 to
111105 11106
Group 1 $3023 $31.65
Growp 2 2346 2444
Group 3 1588 1643
Welfare 3N 3160
* Pension 400 .. 400,
Pipeline Tng. 25 S0
MCT 50 25
*+ EPEC 0s o5
*($2.00 for Group 2; 51.00 for Group 3) e
*%Decacted suthorized

1111206 to
11107

$32.86
23.65
17.64
4.00
400
a5

75

00

L]

when by enployse) -
(Administrative dues of 3% of gross wages deducted when suthorized by employee.)

Rov. 172008 -A-333




TEXAS

ZONE 1 (Local 178}
Anderson Denton Howstd
Andrews Dela Hunt
Aranass Dickens Hutchison
Archer Doaley Irion
Eastland Tack
Baiky Ector Jolneon
Baylor Ellis Jones
Bee Ersth Kaufpten
Barden Fannin Kent
Boxque Fisher King
Bowie Flowd Knox
Briscoe Fosrd Lamsr
Browm Franklin Lamb
Callzhan Freestove Limestooe
Camp Gaines Lipacombs
Carson Garzn Loving
Camn CGlaswock. Lok
Catro Gy . Lyun
Cherokee Cirnyson: McOutloch
Childvess {regg Marion
Cay Hale Martin
Cochran Hall Midtand
Coke Hapmilton Mitchell
Coleman Hansford Mootague
Collin Hardemaa. Moo
Coltingsworth Harrison Morris
Comanche Hartley Motley |
Concho Haskell N
Cooke Hemphill Navarrt)
Cottle Henderson Nolan
Crosby Hill Ochiltee
Dallam Hockley Okihern
Dallas Hood Palo Pink
Dawson Hopkins Panala
Deaf Smith Houston Parker
N104 1o 1105w 6106tk
1171405 106 111106
Group 1 $2968 $31.30 §2095 -
Grovp 2 137 2258 220
Gromp 3 1484 1559 15.24
Wetfare 400 4.30 485
* Pension 400 400 400
o 30 a0 30
Pipeline Tng. 25 50 50
LMCT 50 25 25
* EPEC 05 05 05

{1% Dues Deduction when mthorized by employee.)
(%395 fot Growp 2; §1.50 for Gronp 3)
**Deducted when mithorized by employee)
+**(Deduct)

Rev. 172008 334

Yoakam
Young

1406 11147 w

nHART

53241
2356
160

480
400
30
e}
00
05

- 2109

$3354
2319
1823
495
400
30

75

00

05




i Fayette Lampazss
Amm Fort Bend La Salle
Anstin Frio Levacs
anum Galveston Lee
Cillespie Leon
Bell Goliad Liberty
Bexar Gonzales Live Osk
Blanco Grimes Lizno
Brxroria Guadalupe McLennan
Biazos Hardin McMullen
Brooks Haris Madison
Burleson Hays - Mason
Burnet Hidalgo + Matagords
Caldwel} Jackson Maverick
Calboun Jasper Medina
Caerwxon Jefferson Menard
Chassbers Jim Hogg Milam
Colorado Jim Wells Miils
Comsd Kames - Mootgomery
Coryell Kendall . Newton
Dewitt Kenedy Nueces
Dimeneit Kerr -Orange
Duval Kimble Polk
MM IUDSE 61060 1/N6n
117105 106 . 111106 11107
Crowp 1 52963 18125 . sws0  §28)
Oroup 2 1A} 2359 24 2485 -
Group 3 1493 1568 - 13.33 1694
Welfare - 400 430 463 463
* Pension 405 408. . 408 405
** EPEC 05 05 . 0s o3
‘(ﬂjﬁh&wpz.il.mﬁnrﬁm?;)
*%(Deducted when by employes)
{3% of gross wages d rthari y cmpl
ZONE 3 {Locel 953)
Brewster Phlo'. Presidio
Crane Hugdspe! Reagan
Culbemon Pecos Terrell
3104 to 11/105t0 - 1171406 to
117105 11106 nhot
Group 1 $3035 2.7 $33.88
Group 2 290 24.40 2601
Group 3 15.60 1685 18.26
Welfare 30 300 300
* Perslon 398 398 3.98
Apprenticeship 35 as 35
Pipeline Tog. 25 50 50
LMCT 56 25 25
** EPEC 05 05 )]
{320 Lues deduction when authocized)
*($2.54 for Group 2; $1.38 for Group )
*%{Deductcd When antharized by employee)
Rev. 172008 A-335
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UTAH

Statewide (Lacal 3)
81204 1o Wi o 117106 1o 117107 to
13 117166 17107 219
Group 1 w8 s 52945 3025 .
Group 2 241 7310 B8 24.90
Group 3 1457 1538 1636 17.66
Welfare 523 330 375 575
* Pension 3% 438 336 614
* Appresticeship 75 s a5 s
Ppeline Tog, 25 50 s s
LMCT 30 23 20 o
a4 EPEC s it Y 05

¥ (Eff. 1171006 - SSTSh'GmupZ $2.26 for Group 3; Eff. 11/107; $439 for Group 2; $2.64 for Group 3) .
--(s.snmompz k)]

«o(Dicduced when muihorized by cnployee) '
Statewide (Local $8) ,
1104 to 11/1/05 to 11/1/06 to 11/1/07 to .
" A0S 11/1/06 11107 L2,
Qroup 1 $2993 $30.75 $31.31 §31.84
Group 2 2115 21.53 209 2262
Groap 3 14.66 14.72 1528 1581
Welfare 475 563 650 143
Femlon 155 1.85 205 225
05 05 05 03
Central Petslen 30 30 30 30
Azzesity 100 100 100 100
Pipeline 25 50 75 s
LMCT E 25 o 0o
* EPEC 05 s 05 [ 3
(Dues deduction of 2% groks Wages ded when suthorized by cmployee.)
*(Dducted ized by employ
VIRGINIA
ZONE 1 (Local 77}
Arlington Fauguicr . Loudoun Staford
Fairfax King George Prince William i
8/104 to 117105 w 11/1/06 to 1111007 10
117105 117106 11107 2109
Groap 1 $31.77 £3343 $34.77 $36.18
Giroup 2 143 2467 2601 2742
Group 3 15.53 1636 1770 9.1
‘Welfure 330 .60 300 420
Pension 2100 200 200 200
Apprenticeship 55 35 35 55
* Amouity 15 5 5 K]
Pipeline Tog. pL) 0 75 75
LMCT 50 25 00 ]
s EPEC o5 0s 05 0
(Administrative dues of $.55 per hour & d when suthorized by employee.)
$($.50 for Group 3)
**Deducted when mthorized by employee) .

Rev. 172008 A-338 e



ZONE 2 (Local 147)

(Rest of State)
8104 to WS e 11/1/06 to 107 o
n/os 1/106 nnat W09

Giroup 1 $30.20 53202 33353 13501

Goup2 | 2226 .75 .16 26.64

Group 3 1503 16,13 17.52 . 1900

‘Welfare 335 335 335 375

* Pension 385 338 385 385

Apprenticeship 23 28 22 28

Pipeline Tng. 25 50 75 5

LMCT 50 5 00 mw

*+ EPEC 08 05 03 08

(Adﬁﬁmnﬁveﬂudl%dmwiﬂmmmbym
:{Sﬂ-lofu'ﬂml; $2.10 for Group 3}
Th : o N

cmpary

WASHINGTON
ZONE 1 (Local 370)
Adsma Douglas (Prrty* Lincoln Wil Walls
Asatin Femry Okanogan (Prrt)* Whikie
Benton . Franklin Pead Oreille m;m (Party*
Chelan (Party* Garficld Spokane East of the
Columbia Gt - Stevens 1'5 Meridian
8104 10 11705 to 1171006 to HAT o
s 1106 1147 N
1 $29.76 831 $32.39 133.62
2 UM 2575 .19 42
Group 3 2085 21.88 2304 427
Welfare 493 5.15 535 535
Petsion 250 275 100 325
Apprenticeahip A7 A A7 A7
Pipeline Tog. a5 50 7 75
LMCT 30 25 00 0
* EPEC 05 o8 o8 05
*(Deducted when suiborized by employes)  ©
ZONE 2 (Local 701)
Cowlitz ’
81104 to 117105 w0 11106 to 1127 10
11105 11/1/06 11107 P
Group 1 53149 $32.95 $34.08 3668
Group 2 2686 28.09 22 3182
Group 3 217 247 2430 26.90
Welfare 470 510 510 5.60
Pension 200 235 132% 440
Def. Pen. Cont. 150 150 215 -
*4 Vacation 125 125 125 125
Appresticeship 30 50, 30 50
Pipeline Org. 10 10 10 10
Pipeline Tog 25 50° a5 75
LMCT 0 E 0 00
* EPEC o 05 05 o5
Additecsd Pay: $.565 to 52,75 per hour in specified areas md time starta and stopa ot job site with etaployecs
own wby )
*{Deducted when authorized by employee!
**(Deduct after tanes)
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ZONE 3 (Locals 612 & 302)

(Rest of state)
Hidw 11/1/05 to 11/1%06 10 1107 o
NANS nane ! B UL 2109

Group 1 3200 $33.14 $34.03 534.92

Giroup 2 . 2746 2827 2916 3005

Group 3 nmn 2335 2424 2413

Welfare 495 330 603 - - 6.60

Pension 400 445 479 - . 520

Apprenticeship 51 A8 58 - 58

Union Prog. (ded.) .15 20 22 20

Trg. 25 50 5 voas

LMCT 30 25 00 00

* EPEC ns o5 05 o3

Subaistence: $7.00 t0 $10.00 per day in specificd areas snd time starts and stope ot the job site with employ-
[

furnizhing own tratapostation.
*{Deducted when suthorized by employee)
(2% of pross wages for does 10 bt dedoctad)
WEST VIRGINIA
Statewide (Local 132)
8/1/04 o 11/105 w0 11/1/06 o 11/107 to
1105 11106 1107 208
Ciroup 1 $26.2 52797 $20.05 $30.30
Group 2 1952 20431 21.% 2264
Group 3 1601 1654 1759 1884
Welfare 347 622 6.82 132
Penzipn (Gp 1) 400 400 400 400
Pengion (Gp2) 378 715 315 375
Pension (Gp3) 2.0 230 230 230
Apprepticeship 45 43 45 A4S
* Ancoriay 8) 260 2.60 80
Pipetine Teg. 25 50 s s
LMCT 50 25 00 00
*+ EPEC 05 05 05 03
*($.89 for Group 2 - 1o annuity for Growp 3)
(ACT deduction §.25 Gp 1 & 2 when sutharized by employee.)
. 3 when Mithotizod by employ
WISCONSIN
Statewide (Local 139)
104 o 11/105 to 117106 w0 117107 1o
114105 117106 1107 2109
Croup | $2809 $29.6% 33089 $31.57
Group 2 Bmn 24.16 %36 2104
Group 3 1940 2036 21.76 2244
Weifure 830 £30 £65 8.75
Pension 525 575 600 7.00
Apprenticeship 40 45 45 a5
Education 03 i3 08 .8
Labar Mgen. o 10 Jo 10
Pipetine Tng. 23 30 75 5
LMCT 30 25 0 00
* EPEC 05 05 05 05
{ Deduct dues of 2% of gross.)
*{Deducted when anthorized by employee)
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WYOMING

Statwwide (Lacal 80G)
104 w 14105 0 1171406 to 111007 to
111005 111106 na 109
Group 1 $28.53 $30.45 $31.31 $32.06
Ciroup 2 2076 p-17} 23,10 2383
3 1418 14.84 1570 16.45
Wellare ((ir [£2) 445 445 445 438
(Gr 3) 405 445 445 458
* Pension 400 m) . 475 525
Appresticestip M0 .} ;]
** Sup. Does 50 3* % 3%
Pipeline Trg. 23 30 75 I8
LMCT 50 25 00 0o
** EPEC 0 05 . s o

*(EN. 11/1/05: 2 - $3.00; 3-$1.50; EfY. 11/1/06: Op 2 - $3.75; Gp 3 - $2. 15BN 11107T: -

(%fl‘q" 5:20?’ Gp Gp Gp 28 Gp2
of 3% of gross wages when aethorized by employee

"Wﬂhﬂwt:ynmphyw i )
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APPENDIX “A”

Nota Per Diem
N per diem paid oo dsys Regorting Time Paid.
ALABAMA (PL)
Siathwide
11106 107 o
11147 2109
* Rate $14.75 51510
‘Hfln 250 250
138 1.9
m&sﬂy » 3
Fpci LECET 10 »
Regional LECET 03 05
- PAC .1

(D¢t dedactions of 4% of gross wages when sutharized by employee.)

WIUIMWNMMFIMMGMMJ
deduction of $.05 when acthorized by employee)

Refer to Arc, [ Paeagraph A

ARIZONA (PL)
Stutawide
11/106 © 1107 o
ot Uie
* Raic 51435 $14.87
Welfare 100 kIl
Pesion 131 200
Training 25 25
Coll. Trust 04 04
Regionsd LECET 03 05
Pipelize LECET .10 10
** PAC - s
*(Effoctive 11/1/05 $42.50 per day per diem beand on work woek }
*$PAC dndnction of 5.0 when suthorized by employee.)
ARKANSAS (PL)
Statewide
V1704 to AR5 o 1171506 to
1141405 11106 1nnmm
* Rate S14A45 . $14.82 51521
‘Weiface 1.30 200 238
Pemion m o 2m
Training 25 25 15
Coll. Trost o4 o4 .g
Regioudl LECET 03 05
Pipeline L ECET .10 10 10
= PAC 05 s




CALIFORNIA (PL) ‘

ZONE 1
Innperial Lo Angeles Riverside Sants Barbara
Ioyo Micuo San Bemading Vensura
Kem Oringe San Luis Obispo
/106 % W7 .
11107 2109 - .
* Rate 23m 2402
Weltare 416 4.16
Pension 528 525
Vacation kAT an
i AT 53
Coll. Trust D4 D4
Pipcline LECET .10 10
** PAC 0 o5
Subsletessrer $30.00 in spocificd sreas and time starts and stops at the job ¢ite with employces fnmistisg
own L
ansportation. In free xone coployer will provide : i uﬂrﬂh;ﬁmpyoum.(hqunﬂ
Caounties and Trons, $32.00) o :
Supplemantal Dues included in vacation. ' .
S(Effective 1171403 $42.50 per dy per diem based on work week) Lo s
S (PAC doduction of $.05 when ancharized by employee.) .
ZONE 2 (A)
Contra Costa Sut Prancisco Santa Clara
1171006 s 114147
1wt 2109
* Rate $24.50 2444
Welinre sS4 554 .
Pension 32 411
Vacation 228 228 .
Traintog - M-
Annuity 1m 1.1
Pipeline LECET .10 10
= PAC s i)
“(Effective 11/1/05 $42.50 per day per diem based on work week .}
*S(PAC deduction of 3.05 wher sutharized by emp )




ZONE 2 (B .
Alpine Kinga Nevada Solabt
Amador Lake Placer Scombs
Butes Lassen Plamas Seahbios
Calaverss Madery Sacremento Sutne
Colusa Mrriposa San Beaito Tehajia
Del Norte Mendocing San Joaquin Trinft}
El Dorade Merced Samin Cruz Tutady
e Monterey e Yolo
Humbolt Napa Siskiyou Yuba
111106 0 11407 o
1A 109
* Rato 2341 332
Welfere 544 554
Pension 326 4.1
Vacaticn ¥ 3 2
Training - M
Coll. Tras fo o4
Anmaity 1M ¥4
Pipeline LECET .10 10
= PAC s n

Buheletensce: 519.00 per day in specified srons and time starts and atops at the job sits with employeea :
fernishing own transportation. : u :

Scpplemental Duss incloded in Vacation.
“(Effective 11/1/05 $42.50 per day per dicm based 00 work week.)
$S(PAC deduction of 3.05 when muthorized by cmployee )

ZONE 3
San Dicgo County only
117106 %o 1W1AT e -
[IGE ¥
* Rate 32354 2422
Welfare 416 4.16
Pensicn 345 A4S
Vacation 220 220
Texining k1] 5
Coll. Trust b4 M
Pipetine LECET .10 10
- PAC o5 05

Sobelstence: 524.00 in aress and time sturts and atthe ¢ with
i wﬁu'wﬂﬁd stops Job altx with employees
Remit dues when authorized.
*{Bffective 1171705 $42.50 per day per diem based on work week )
SS(PAC dednction of $.05 when mthorized by employee.)

I "ih'{é .



COLORADO (PL) v -

Statewide
11506 v 111107 o
107 210
* Rue $1583 $6.12 L .
Weltere 10 430
Pension 125 140
Training 2 2
** Vacation 60 I5
Coll. Trust ™ N .
Nai. HasS re n
Pipelioe LECET 10 10
NWLBCET 05 06
*+s PAC 05 05 .
(Dednct 29 dues when mthorized.)

'(Mym‘nﬁiwnhemﬁmwaﬂ:d._ 111703 $42 50 per day pex diexts basod on work

“4#{Vacation to be ndded 10 rate for taxes then deduct.)
*+4PAC deduction of $.05 when snthorized by employee)

CONNECTICUT -
1403 o H10dto A0S 4/1/06 to AT w
8104 33105 41106 4107 4108
Rate 22 S22 75 $22.11 522 2311
Welfate 35 im t 499 5 479
Pension 240 245 3as kX ] 323
‘Truining 33 as H.SS : A0 A3
Legal a1 11 s 26 26
Aonudty 178 175 200 200 ———
LBCET 13 w15 vopyld oy S 15
Coll. Trent D4 ¥ 04 04
Nationsl - - -
Health & Safety B LS 15
Pipeline LECET 10 10 J0
* PAC i3 . o
SPAC doduction of §.05 when
DELAWARE (PL) - - ®
ZONE 1 ZONE 2 ZONE 3 ZONE 1 gﬂl ZONE 3
Newcasde  Kent Sussez Newcastle Sussez

IWimsw 106t 11741060 1UIOTE 1107 1107
11X T 1A MR 109 2n0%

* Raie s1707 S15m2 §12.38 $1739 $16.11 $1247
180 380 350 150 %o i
Penzion 340 340 R 2] 405 405 405
Tradning 51 51 - 5l 5 31 51
Coll. Trust D4 o4 D4 04 o4 D4
Pipetine LECET .10 10 A0 10 0 10
Del LBC 20 20 20 20 20 20
Ann oo 300 -~ 300 00 -
“*PAC

*(Effective |1/1/05 $42.50 per day per diem based on work week )
*%(PAC deduction. of 3,03 when mmithocteed by employee.)
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DISTRICT OF COLUMBIA (PL)

11106 o 1107 o
1oy 2109

* Rate $1790 51837
Welfar 222 252
Peasion 132 133
“Training 0 30
Plpeline LECET .10 10
Wi-Adaetic LBCET .15 REe
- PAC 03 0

S(ilfective 11/1/05 $42.50 per day pet diem based on work week.)
*#(PAC deduction of $.05 when mrthorieed by employee.)

FLORIDA (PL)
Statewide
1106 & 117107 ©
1oy 2109
* Rate $15.30 b S1e00 f
Peasion )
Tmme 25 =
Col. Trom m U e
Pipcline 1 10
LECET 05 05
Nl
*(Effective llflmmsﬂpﬁdlyph‘diﬂnhndunwutmk)
masmmmww‘)
GEORGIA (PL)
Statywide .
1171706 i 11107 ©
11 2109
* Rate $16.00 $16.0
Weifare 255 160
Tammgd satty 33 2
asfpty 25 - .
Coll'ln:tmr .% v .ll);
** PAC 03 03

*{Effective 11/1/03 $42 50 per duy per diem tascd on work week )
*H{PAC deduction of $.03 when axthorized by employee.)

HAWAI
Refer to Article I, Paragragh A

t
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ZONE 1
Beocwsy
Bomner
Boutdsry
s Rate
Wetfere
Pension
Training
Coll. Tt b4
**+ Credit Union
¥** Dues Deduction
Plpeline LECET
NW LBCET

vess PAC

05

IDAHO (PL)

Latsh
Lewis
Nez Perce

11147 o
U109
$22.25
493
210
35

D
1.00
b
10
m o
o

*That pert of Kaho Cotzsey NORTH of Parsikc) 46 n the Staere of Idtho,

% (Any § in fringes to be deducked from wages. EIY. 11/1/05 542.50 per day per diem oo work
week )

*2%Tha Credit Union end Dues Dodoction are included in the above-listed wagpe rades 3nd #re dedhacted
from - .

the employee's net wages. Ducs doduction when suthovized by employee.
2 (PAC dednction of $.05 when authorized by employee.)

ZONE 2
Rest of State .
1106 0 11107 w
111107 2109 [
* Rate 219 \ w8 .
‘Welfare 440 4.40
Peasion 230 2350 N
Training 25 25
Coll. Trust o4 04
Plpeline LECET .10 10
NW LECET ] 5
-+ PAC o8 -

*(Aay incresae in finges bo be deducied from wagss, EXT. 11/1008 $42 .50 per day per diem oa work week )
*+{PAC deduction of $.05 when Muhorized by employee.)

ILLINOIS
ZONE 1 (Loext 165)
Peoria County '
111060 3107 o
s 1171407
Rate frchy) 52424
Weitare 58 608
Peasion 594 684
Asnuity 247 287
Training 60 60
LECET {ded) » 2
Coll. Trogt 04 D4
Naticoal LECET - -
Pipeline LECET 10 A0
*PAC 03 05
PAC deduction of $.05 when suthorized by employe.)
Rev. 172008 - A-408



ZONE 2 (Lacal 100, 397, 670 and 742)

V1S5 w
¥106

3335

G107 v

- WL08

533 13

Madison St. Clair
10W1/04 o
- MS
* Rate 33369 to 3409
Training -
LECET -
Coll. Truxt -~
dehﬂ.m -
-
Wnummma
musmmmwem)
ZONE 3
Boote Grundy
Cook Kane
DuPage Kendall
106 to
E 107
Rate $31.53
* Welfare . - T4
* Peasion 484
Training a7
LMCC A2
Coll. Trust 04
Pipeline LECET .10
Area LBCET D5
* PAC o3
Fringe Excrow -~

8/1006 w0
LYLi

13695

a?s&dnudMuwmmmwhyW)

*{Boone, Kane, Kendall, McHenry: Welfare - $7.20; Penaion 55,10}

*(PAC deduction of $.05 when authorized by emplayee.)

ZONE 4 (Locat M3) W
Buresy LaSalle Tretnmmy
W10 Y18 5106t
510 - 3106 -5
* Rate $223% $324 52446
‘Weifare 500 570 M
Penzion 430 4350 ;S0 .
Deganl - - e
Anguity - - -
Trxining s @ A0
LECET A2 12 16
Call. Trost 04 04 o4
Naticos! LBCET -~ - -
Plpeline LECET .10 .10 10
*PAC it} 05 05
Midwest Found. .10 0 AG
8¢ Vacarion 200 (dedoct) 2.00 (deduct) 2.00
oo Fed LPL. 07 (dedoct) 07 ot
haged. P 1 o —_ 10 A0
*++4 MXT PRES - Ao Bl
*(Dincs deduction 4.5%)

SHPAC dexiuction of $05 when sthorized by employee)
*+4(Vacation is dedocted) > '

seesDoduct)

Rev. 172008

820710
tics
190,66

50T V10 M9 310
e . o

“525.86

654
490

6

3190
™

+1.90
™

130
™



ZONE 5 (Lacal 196, 118, 338, 459, 531, €11, £79, 677, M2 andd 1084)

Boad Green Moeroe Washingion
Calhoun ey MOBtpomery
Clinton Macoupin Rmsdolph
104104 to 3105 106 MOT
8105 8106 o7 yios
* Rate 33369 - 53409 $34.95 $36.15 - §36.93 538 46
Tralning - - --
Nations LECET - — —_—
Coll. Trost - - -
Plpeline LECET -~ - -~
= PAC - - -

w»uwmm mcmyhl.nnlaﬂ)
++(PAC deduction of $.5 i

ZONE 6 (Lacal 159)
Clmk Colea Cumberiand Daongles S
Edger Sheiby
106 w N7 w
ot 5108
Rato $4.12 524.92
‘Weifare 505 505
Pepaion 533 N
Training 50 5
Anmmity -~ 25
Coll. Traxt o4 04
Pipeline LBCET .10 10
LBCET E ] 30 '
* Vacatlon £0 100,
" PAC as o8 .
Ducs (ded) 180 1.65
*(Dednct froe net wages)
*HPAC deduction of $.05 when by employ
ZONE 7 (Local 309
Mercer Rock baland
1/1/06 to 111007 to 1108 o
1107 1108 1169
Rak 2221 $22.66 341
Welfare 145 560 . 560
Peazion 400 440 R )
Training 50 E.H -]
LECET £ &7 &
Coll. Trust ] D4 i
*  Vacation 1.15 115 1.15
Pipeline LBCET o 10 0 .
= PAC 03 05 o5 05 T
*  Loc P A0 10 10 .
*{Deduct ‘wages) ‘
*H(PAL deduction of $.05 when sathorized by emp ]
(Ducs 5% of gross.)




LONR 3A
Adame

ZONE 5B
Pultoa
ZONE 8C
Hancock

{Local 231)

X1/06 to

1,07
Rate 207
‘Welfare 530
Pemsion 603
Training 50
Asnesiry 100
Health & Safety i3
LBCET 12
I Leg. {deduct) 05
Colt. Trust
National LECET -~
Pipetine LBCET 10
PAC (deduct)
MROC (deduct)
(Lecad 231)

Tazwell

106 to

st
Rate $24.15
Welfare 330
Peaition 6Mm
Training £
Anmoity 100
Health & Sefety 03
LECET 16
DL Leg. 05
Coll. Trust Dé
Natiooal LBCET -~
Pipeline LBCET .10
PAC (deduct) o3
MROC b8

McDooough

N1K06 w

Nt
Rate: $2124
‘Weifare 33
Pension 603
Training 50
Anmity 100
Heslth & Safety 03
LBCET n
IL Leg. (deduct) 0%
Coll. Trest i)
Nutiogal LBCET -~~~
Pipeline LECET .10

Rov. 1/2008



ZONE % (Locals X1, 7I7)

Caroll Jo Daviesx
DeXalb Lee
104 to
o8

Ogle
Swepbenson

NS o

106

S/L06 to

507

Whitcaide

Winnchago
S10T 0
18

Lol Lo727 Lol LoB27 Lol LoT27 Llai2 Lo727

Rae
Welfare
Peasion 533 533
Azzaity 217(%R.1) 21T
Training 0 )
LECET A2 g2
Coll, Traxt 04 i}
* Vacation 1.05 (3157 105 (167
Pipeline LECET J0 10
s PAC IS s s
* MROC 08 fi )
* Working Does Local 32 325% 325%
¥ Working Does Local 727  43% 425%
Midwest Reg FC. 10 10
S(Dexinct from et wages.) i
*H{PAC doduction of $.05 whes auth d by cmployee.)
ZONE 10 (Locals 362, 531, 751 and 996)
oF i
SHeory *Knox . *Mcleay
5104 w0 SASio -
SNAs 56
*Rae  33230.3388 $3353-255
Pension
Ananity
Training
LBCET
Coll, Trest
Pipeline LECET
- PAC
*(Contact PLCA for ratea/Tringes) W
*HPAC deduction of $.05 whea suthorized by etngloyeée)
ZONK 11 (Local 1197)
Effingham Tnaper
Crawford Fayelts Tefferson
Edwardy Hamiltoa Lawreace
41004 to 41205 o
4105 41106
Rate 31835 $1985
Welfare 473 5.00
Peesion 33 333
Training 50 0
* Vacatios b by, ]
Ansniity 127 177
LECET 30 0
Coll. Trust 04 o4
Pipeline LECET 10 10
** PAC m 05 -
12
Does (ded) 130 {ded) 130
LPL (ded) 05
*(PAC deduction of $.05 when sty d by el )
Rev. 1/2008 A-410

533 -

300
0
A2 .
D4

0.
08
%
45%
Bl

1108 (2.00)
10

$20.99 ($2098) 52239(52238) $2327(2331) $24.34 (524.66)
300 370 634 6.05 (60%)

6,19(5.73)
332 (330}
50 (.60)
A2412)
D4 (.04)
1.D5 (2.50)
0
o3
03
325%

45%
J0

V107 w0




ZONE 13 (Eacul 773)
Abxandef " Jucknon
Franhiin Johason
Gatlatin Masanc
Hardin
A3 o
® o
Rato $1943
Welfare 3
Peasion 250
Tenining A
Axuity 213
LECET 30
Codl. T e
Pipelioe LBCET 10
. ¢ Vacetion £
BBOLT 12
“* PAC o8
Dues (ded)
LPL {ded)
*(Dedoct from

n

03
130 (dect}

Pops ikt
A6 UII]: o

Vil
31985 52043 110
300 525 1§33
e 33 b=t
50 50 50
% 192 142
] s
04 4 4
Rl 10 M
n J0 .
P o8 "
0@ 140 140
) - .

»mm'?)m-mwwmno

ZONE 13 (Locals 251 and 477)
Brown *Logan *Morgan
*Com Mason " -Pike
*Christiar *Menard ' *Sangamon
5104 o §105 o S106 o
o Y108 N1A7
* Rate 210 2161 £21.68
Welfure 430 450 52
Peasion. 305 530 603
Trainlag S0 50 60
LECET k] -3 n
Coll. Trast D4 04 i
Ppelize LECET .10 10 10
Vacation 50 (ded) —_— —_
Anmity - - -
o* PAC o5 05 05
HaS - 8 03
-(c-cprm-,l.npn , Morgan, Sangamon, Seott - Local 477 - check PLEIA)
of $.05 when mployee.}
ZONE 14
. Veruillion (Local 703)
5104 Y103 w 5/1/06 w
103 5106 A
Rus 30A5 0q150 S0
Welfice - 460 4585 505
Fezsion 630 630 630
¢ Vacation r — —
Training 30 60 50
Coll. Trust o4 b g 04
LECET 0 30 0
Pipeline LECET .10 A0 10
¢ PAC 05 0 05
Legal 30 ki 20
¥ Duea 150 (ded) 130 130
*(drcincved)
Rev. 172008 A-411
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ZONE 15 (Lacal 103)
Champaign Dewint Pt
/1/04 &y S/1/05 0
503 106
Rate 2238 $21.96
Weifere 460 435
Pension 528 56
Legal 30 .30
Training S0 50
Anmaity 105 -
* Vacation 5 o0
Coll. Trast 04 o4
LECET ] A0
Pipeline LECET .10 0
& PAC 03
* Duea - -
*(Deduct)
*S{PAC deduction of $.08 when suthorizded by employee.)
ZONE 16 (Local 159}
Macon Moultrie
5/1/04 to Y1005 0
5105 5106
Rty 285 £24.12
Weifare 4.60 P 308
Penaion 435 533
Treining 38 S0
Natiooal LECET -~ - .
Coll. Troxt o} D4
LBCET 20 30
Pipelioe LECET .10 J10
Angniry 35 -
* PAC 03 05
* Vacston oG 80
Dues check off $1.63
Rev. 1/2008 A2
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37

107 o
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508
7
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INDIANA

ZONB 1
Lalke LaPorie Newton
V14w 61103 to &/1/06 o
&105 &1/06 107
Rate 32094 2.4 2149
Weithre 400 430 30
Pension 200 255 328
Training 30 a3 3
Coll. Trum D4 D4 04
Pipeline LECET .10 ] Pl
* PAC 03 05 o3

“(PAC deduction of $.05 whea suthovized )
3% working dots T mployes

ZONE 1A
Jasper Starke
Fie @06 W(0Tw
106 &1/07 108
Rate $19.2 s 31547
Welfare 430 500 323
Pension 155 325 345
Training 38 : 33 33
Pipeline LECET .10 A0 Jda
* PAC 05 03 05

*(PAC deduction of $.05 when suthorized empioyee.)
3% working does i

ZONE 2
Critsaden Union.
Webstzr (from Kentucky) .
W o &1/04 o 108 o
&/L04 105 /1106
Rate $19.21 $19.86 $2041
Welfare 350 400 4.50
Penision 185 200 215
Traiving 15 20 35
Coll. Trust 04 o4 04
Pipeline LECET 10 i 40
*PAC D3 05 o3
(PAC dedoction of $.05 when suthorized employee.)
3% workiog does b
ZONR 3
(Rest of Indizna)
1w 145 to 1206 1o
105 611006 107
Rute $19.17 51972 sier?
‘Welfare 400 450 500
Pension 00 215 1%
Traiaing 30 as a8
Nationsl LBCET - - -~
Coll. Trunt 04 D4 D4
Plpeline LECET 10 J0 A0
*PAC s o5 o5

wm«smmmwwa
3% working doey

Rev. 1/2008 A-413

Poveer
Gl0Tw  &0sew
108 o109
2199 [4-¥
323 5350
335 445
35 35
i) )
10 10
05 oS
S1408 to
w19
$19.72
50
445
s
04
10
os
D60 0Tk
107 .0
319.56 $L9.61
500 325
270 3130
a5 as
o4 D4
10 .10
05 05
147w Wingw
108 &9
520.52 ©127
525 550
2.3 290
33 as
-~ P
i3 o4
B Bl
o5 o5

A

e

&'1/08 i
109

$19.5)
5460
405

14



IOWA (PL except Zone 1)
ZONE 1
Scott Connty
17106 & 11147 o 1/1/088 o
1273106 123107 1109 .
Rabe a2 322 66 $23.41
‘Weifare 343 560 - 560
Penzicon 400 440 490
Training 50 P F
Coll. Trust fi)
* Vacation 115 1.15 1.1%
Pipeline LECET .10 J0 10
57 a1 &7
- PALC bs 08 05
“(deduct from Bct wages)

(L) ZONE 3
(Rext of State)
Wi 11107
11107 2109
* Rats 31433 $1490
Welfae 5.0 30
Pension 125 135
Training as as
Coll, Trost 04 o4
Plpul!- LECET .10 40 °
13 A0 .
m I.m A5 13

(Dvca Deduction whet by cmployee)
‘CH' llllmw_ﬂ:nﬁ,pudimh:dmmﬂ]
10 when mthorized y employee )

KANSAS (PL excbpt Zones 1 & 2)

mmum

Atchison Johnson uﬁmm * Miami Wysndotie:
A/1/06 to 4107 .
w107 4108 n L. .
Rate [V} 2228
Welfue 445 4.75 .
Pension 3.10 150
Vacation 124 125
* Ducs Sopp. 20 50
Training 39 A9
Coll. Trost o4 D4
Pipeline LBCET .10 10
- PAC o 25 .
(Employer will make withholding deductions from foll emoaat of wages Mnh.hsﬂ.ﬁpuwﬁt

mmumuxpummﬁvmmhpumuma
“{Dieduct and remit docs when antharized by employoe.)
*HPAC deducting of $.08 when mehorized by employee )

ZONE 3 (Lecaly 143 & 1250)

k Rev. 172008 A-414 TS F



fpster]

*PAC deduction of $.05 when suthorized by empluyes. Dues deduction $.60)

(PL) ZONE 3 (Locat 573 A1190)
(Rest of Suatz)
11/106 10 117
. 1107 2109
* Raix $15.02 51586
Welfare 400 400
Pemsion 100 100
Training 20 20
Coll, Trust o4 4
Pipeline LECET .10 10
* pAC n o

S(Effectivg 117106 $42.50 per day per din on work week. {Counties of Brown, nnm-num
Rato $14.56; Wek. $4.75; Pea. 1.65; Tng. .10; CT 04; PLLEC .10)
*+(PAC dohaction of $.03 when suthorized by caployee.)

S&wﬁe(lom.lm&c-mpbellminﬂﬂo Crmden Kmdmm Unioa & "Webster are in Ind.tnl)
A6 114107
- 1T F/0
* Rate 31372 51431
Welfure 495 495
. Pension o kAL
Training 33 as
Coll. Trost 04 L]
Ky. LECET 10 A0
LECET .10 10
¢ PAC 05 o5
Reg. LECET o3 03

. *(Effective 11/105 mmpummmuumm)
*H{PAC deduction of $.05 when suthorized by employee)

Rev. 1/2008 A415 £ Sl
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(PL)
Vi 11008 0 1106w . 117
1108 1171506 1 2108
* Rue 51659 s - $1735 $1780
Weifare 115 LIS 125 130
Pension 200 250 291 34
Traintng 25 2 25 28,
Coll. Trest Y n o o~
Regiooal LECET 05 05 o5 05
Pipeline LBCET .10 10 20 10
PAC o o o5 o

Jmm!ﬂ pudlypﬂdlﬂn;udmwukwuk) . .

MAINE (PL)
17106 o lmmu
nARo? 2109 )
Rt Lo S1Ss si2m - S
Welfare 650 660 . .
Pension 345 345
Traiining AC 40
Legal 10 L8
Coll. Trust ) T
Pipeline LECET 10 © 10
NE. LBCET RL .15
Annuity 1.0 1.60 '
NELHSF 15 15
e PAC i3 05
Unified Tret 23 - R
NEffective 117105 $42.50 per day per dicm based on work week )
*HPAC deduction of $.05 when suthorized by employee.)
MARYLAND (PL)
ZONE 1 '
Calvert Xent Queet Annes Talbot
Caroline Wonigomery Somerset ‘Winconlco
Charles Prince Qecrges 8t. Marys ‘Worchester
Dorchester
117106 w0 T 11107 o
17107 208
* Rate $1709 5175 - -
Welfaro s 333
Pension 1.15 138
Training 30 50
Col). Teust 04 o4
Pipeline LBCET 10 A0
Mid-Attantic LECET .10 40
»* PAC o8 03

Mlmmﬁpﬁtypudhuhmdum'tﬂ.)
*S(PAC dednction of $.05 whea "J‘byuwyu)




(Rest of State)

Wimsw =~ 10w

nanT - 21509

* Raee s1942" - $1987

Welfare 233 252

Pension 115 133

Training s x5

Coll, Trest M 04

Pipeline LECET 10 10

Mid-Attantic LECET 05 -]

** PAC a5 o3

H{Effective 1171005 $42.50 per day per diem based on work week )
. *HPAC deduction of $.05 when authorized by empioyee.)

MAséAéhusEﬂs
FONE 1

Scifolk Ceunty (Boston, Chelaea, Revere, Winthrop, Deer & Nut Ilands)
Mucmmmmmmm,cm Everett, Maklen, Midford, Meirose,
. Reading, Somerville, Wiknefickd, Winch ‘Winthrop, and Wobwarn only)

mcw{&ﬂﬂm Dedham, ed Iﬂl.lllulﬂy)
121060  &0Tw  1210Te

&y 12107 108
Rate $25.05 52625 526,70
Welfare 680 6560 650
Peasion 410 410 410
Annaity 450 450 $.40
NELLMCT 18 iT A5
Unificd Trust 50 0 50
Training Y A5 A5
Legal 15 A5 20
H & Safety 13 15 A5
cT D4 o4 o4
Pipeline LECET 10 L

* PAC 05 Y XL ]

mmmummmm
*(PAC deduction of $.05 when authorized by employes.)

ZONE 2 : o
Rest of Suse
121060 §0Te  1IX0 e
P A7 &108
Ree $2345 $24.65 $23.00
Welfue 6.50 6.60 6450
Peosion 410 410 410
Anzwity 318 215 318
NELL-MCT a5 a3 15 .
Unified Trost 50 0 50
Training 40 A . a8
Legal a8 RYS 20
H & Safety 18 a5 25
T 0 04 o4
Pipeline LECET 10 10 A0
* PAC o5 85 o5

Dues and LPL of .70 dechicted from Rate.
*(PAC deduction of $.05 when anthorized by employee.)

Rev. 1/2008 A417




MICHIGAN

Statewide
103w  &i0de &l050  §106w  &107w
/1004 105 /106 &107 4108
Rate 2164 $21.54 S22.04 SR2A% s
H&w 295 3 @ I8 m 383
Pension 235 m an n 405
* Vacstion 155 1.55 1.65 135 08
Training A3 as 35 a5 as
Call. Trast 4 04 D4 D4 04
Ammity 20 k4 o1 o7 7
Pipeline LBCET 10 10 10 10 10
Ml LECET -2 12 12 12 17
*+* PAC 05 05 05 ] f i
“(Deduct yacation from Rats) . B
*PALC deduction of $.05 when authorized by employes) .
MINNESOTA
20NE 1
Ancka Cook Trasca Scatt St. Louis
Cariton. Dekota Lake Sherbume {South of .
TAN) . R L
Carver Henoepin Poe + St. Lomis - ‘Washingion
Chisagn Ioenti . Ramey (North of TS5N)  Wright
106 W7o .
w107 108 -
Raie: SI5.04 "SI
Weltare 560 375 -
Pengion 3% 358 .
* Vacation 1.50 1.75 '
Training 21 20
Coll. Trast D4 D4
Pipeline LBCET 10 10
MN LECET 26
*PAC s o

ZONE 2
Rest of Saee:
/1006 to 107 0
&7 108
Rate $1972 52074
Weifae 3.60 575
Pension 300 330
* Vaction 180 175
21 20
Coll. Trust ™M D4
Pipeline LECET 20 10
MN LECET s D6
e PAC 03 D§

Rev. 1/2008 o A-418
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MISSISSIPPI (PL)

Statewlde .
2104 0 _1/1A05 w 11106 w 11147 i
111108 111106 1T 20109
* Raie $1449 $14.86 $1520 $15.50
ielfare 15 m 13% 240
Pension 200 00 225 .54
Trsiving 25 25 25 25
Call. Trost ) ] 04 Dé
Regional o s ns ji]
Plpcline 10 10 10 10
* PAC o8 s 0 03
*{Effective 11/105 $42.50 per dny per diem based oo work week.)
*NPAL deductionn of §. MMMMW-)
ZONE 1 {Locsl 43, 53, 110)
St. Loais .
Hi0te VoS V06w  N10Tw WDk
s Y1086 vint ¥1os v
* Rawe 32448 52508 $25.58 52628 ROING]
Welfare 160 410 470 4.80
Persion 75 375 ] 4.00
o Vacation 1.00 1.00 100 1.00
Training A A A 5
Coll. Trust 04 o4 ) 3
Plpeline LBCET .10 10 10 A0
**% PAC 05 03 os 05
‘(Itmhdudn&uw Dues to be deducted when suthorized by employee, 3.3% supg! dues )
**Dexiuct vacations from rate.) .
++H(PAC dednction of $.05 when sithorized by smployee.)
ZONE 1 {(Loca $63) ..
Cam Clay Jacksot Platte
Ve MO
107 41108
Rate 32328 $24.18
Welfare 453 475
Peasion 0 350
Training 2 49
‘Vacation 125 128
* Dues Supp. 20 50
Coll. Trus 4 04
Pipeline LECET .10 10
- PALC b3 ns
mmmm»u‘L d when authorized by ettplayee.}
{Fmployer will maits from full amount of wages including thi $123 per hour for

deductions
Vacation; then, the fll $1.25 per hour smount for Vacition will be paid to that Fund.)
*HPAC deduction of $.05 when sutherized by emplayee.)

Rov. 172008
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Andrew Clinten Livingston
Archison Daviess Harrison Memecer
Buchwan DeKaib Halt Nodaway
Caldwell Centry *Lafaycne ‘Worth
5106 w0 107 w
¥107 1,08
Ree . $2L19 $2t.29
Welfare 485 4.75
Pension 300 20
Yacation 115 125
Training A4 A4
** Dues Supp. 20 20
Coll, Trost b4 04
Pipetive LECET .10 10
= PAC os o5
(Lafayutin - $19.54; Pen 2.70; dones deduct 25)
*NRemit ducs when )
(Dedhct from and vacation then pay full vacation to Fund)
»e3(PAC deduction of 505 when sxthorized by
ZONE 4 (Locals 319, 663 snd £76)
Barry Dada Laclede Saline
Bartoa DOnilea Lawrence Stone
Bstes Dougles MecDonaid St. Clair
Canden Henry " Newida Vernon
Caroll Hickory Oanrk ‘Webster
Cexdar Jagper Pectis Wright
Cieatian Jokmaca Por, T 440
4106 w0 LU0 o
107 4108, ‘
Rate $18.79 $19.74 !
Welfare 475-.
Penticn i 20
Vacation 50 90
Training e
* Dues Supp. A5 85 .
Coll. Trust 1) o4
Plpeline LECET .10 B LTS
** PAC o5 os -
*(Remis dues when suthorized by employee.)

3
ZONE 5 (Lacals 660, 711 and M0)
Prankiin *Jefferson *St, Charies
$/1006 to 14T 1o
108
* Rew s2397 2452
Welfure 465 475
Pension g0 300
Training A -
Coll. Trast o4 4
. A0
'.wm 10 .:IS
* (Jeffcracs - $24.97; 8¢, Charles - $25.54
deduction of $.0% th d by empiloyes.}
{027%% expplenentsl does )

Rev. 1/2008 A420
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Adair Casoconade * Monroc Schatyfler
Andrizn Howsrd SMontgomery Scolf
Bosoe -+ Irom COregon Shatsim
Busler Kpox Ouage Shell
Catllaway Lewis Pentiscot Stonid
Cage irandexs *Lincoin Perry St B
Carer Linty Pheips Ste.
Churliton Macon Pike
ik Madison Pulaski Sallivhn
Cole Maties Potnan Tom
Coaper Marion Ralla “Waizm
Crwwiond Miler Randolph Waahbigton
Dent Mississippi Reynolds Waybh
Dunklin Monitesn Ripley
N106 w 07w
L ki) Y108
* Rae proXyg 2297
Weifare 455 473
Pension Kl ] EE
Training 48 53
Coll. Trest D4 i)
Pipeline LECET .10 10
** PAC o5 o
*{Lincoln, Montgumery, tnd Warren) [
(Remalning Counties: Rate $23.47; samg fringes except-Pension $3.00)
+~PAC doduction of $.05 when autharized by employee.)
(3.5% dues dedact)
MONTANA (PL)
Sewbewide . .
111106 o 13107 o
11187 2109
* Rute 51654 31735
Welfare 430 430
Pension 145 143"
Training a5 38
** Viscation 100 1.00
Pipeline 10 10
NW LBCET 03
e PAC o 05
** Ducs 30 0 }
wimu;nhﬁm»hdm:lmww Mlmmpwwmuu
enDoduct )
«+N{(PAC deduction of 3.05 when suthorized by employes )
NEBRASKA (PL)
Stutewide
111106 o 11107 o
1y s
* Rme 31366 S14.45
Weifare 400 400
Peasion 225 225
Training as e
Coll. Trust 0 D4
Pipeline LECET .10 10
" pAC 15 A (I
Local 1 ECET 15 05

(Effective 11/1405 $42 50 per day per diem based oo work week)
+PAC deduction of 3. m:;mu,ma

Rev. 172008 A-421



ZONE 1 (Local $72) .
Cluk Eameralds Lincoln Nye
106w 10T o
e s
* Rats 2 vl
Welfare 514 565
Pension 495 312
Anmusity 129 129
** Vacation ars in
Training AS AS
Col?, Tt D4 oM .
Plpetine LECET .10 10
NW LBCET - 0
e PAC -3 Fi
Zuw

Py .
Zone 1 (0-30 miles) = Fres zone . . - e
Zone 2 (30-50 mdles) = $1.30 per hour -
Zaoe 3 (over 50 milles) = $3.25 per hose .

*(Any incresse in fringes s be deducted from wages) , .

*5{Add to base rate, tax, then dodict after taxes)

**4(PAC deduction of $.03 when mtharieed by employee ).

ZONK 2 .
{Rent of Stats - Contact PLCA or Urrlon for Location of Area A & B)
AREA A
VL6 10 VL7 0 -
10147 10108
Rate 32128 2135 ,
Weifsre 325 115,
Pension 340 340
Training n n
Call. Trust ' o4 o
* Vacation 21 21
LECET )0 BT ;
NW LECET ] [ - T
- pAC 08 05

M-ﬂﬂmﬁdhrﬂlﬁmwhm

AREA B: Wagss remain the stmo s Area A shove within 50 mile radiva of eithier Cenion Ciy or Washoe
County Caurthozse. 30-150 froes Wishoe County Courthouse rata (ncreases by $2.00. 150-300-miles the Wage:
Rt incresecs by $3.00; in excess of 300 miles then $34.00. . . -

MOTE: When contractor furnishes daily tansportation to workmen from Reno or Carson City 0 and from job
site, B0 towwel time, subsisienoe ar tetnofs krch Dary shall be paid.

*$(PAC deduction of $.05 whea sofiorized by employee.)




NEW HAMPSHIRE (PL)

Statewide
1171206 to 117147 o
[ILE 2109
* Rate 31160 $1243
Welfare 880 6.60
Pension 410 4.10
Training AD A0
Legal Ao 13
Coll. Trust o4 D4
NEAmmity 137 137
Pipeline LECET .10 a0
NE 15 A5
L Jd5
= PAC 05 .3
Unifiod 'nw 25 25
*(Effocsive 11/1/03 $42.50 per duy per dicm based on work week.)
sa(PAC deduction of $.05 whu authorized by employee.)
(5,65 does deduct)
NEW JERSEY
Siatewide
3106 o VINT &
o7 ¥os
Rate $23.73 $26.90
Welfare 700 S LT
Pennion 50 1]
Defined Contri-
butica Fand 3:;3 425
Tratning 30
Vacation 200 200
Health & Safety 08 a5
2
Coll. Trest b4 4
Pipellne LECET 10 10
* PAC 10 10 .

Additioesl Overtime: Time and one-half ou Saturdays end double time ca Sundays ;
mummwamwmmmmw

Duwy (hotidey pary in accondemee with provisions of local UTCA Agresment

wmwmwmhmmmdmmw

Local UTCA Agr . _mwmuwm

S(PAC dedncti  of $.10 when suthors d by emplogee ) -

3'&5”%“!'&.2'#‘“@3]&4’”

NEW MEXICO (PL.
( )
V104 o 1171005 w0 11/1/06 to | 1407 o
117105 1/1/06 111107 inos
* Rue 51460 $14.96 $15.76 3614
Weltare 1A% 300 3100 8
Pension to 1.70 158 s
Toaining 35 as 35 »
Coll. Trost o4 D4 04 Db
Regions LECET 03 05 E: -] 5
Pipelive [RCET .30 J0 g o
** PAC f-] L) 08 )
‘(Mlmmm.‘iopadlywdiﬂnbudmwutwd.)
*oPAC dednetion of §05 when arthorized by caployee )

Rev. 172008 A4



NEW YORK

ZONK 1 (Lacsl T31) .
Kinga Nowr Yark Quecns: Richmond
06 to 707 o . .
7907 L% A ‘ .
R 409 2524
Weifate 1030 10.70 . - .
Pemsion 119 [F.] .
NY Amnmity 290 108 "
Coll. Trust 4 04 H
Plpeline LECET 30 10 .
NY LBCET 10 10
Trairing A1 42
* PAC 05
Supp. Usnemploy. -~ -
HPAC deduction of $.05 when acthorized by employee.)
ZONE 1A (Lacel 139%)
Saffolk wetoe
6106 to 107 to
107
Rate $27.30 s2805
* Welfare kAL 737 7
* Pension 497 591
** Vacstion 200 200 -
** Legal kel
NYAnmity 425 45 -
*NY 08
* NY LECET 10 20
Coll. Trase D4 04 it
Pipetine LBCET .10 q0 .
Training 76 0 .
e PAC b5 05 . (-
*(Up to 40 hours only, K "
muMdSIMMMWW) .
**(Dednctrd fwom rato after taxes.
mmusmmmww)
ZONE 2 (Lecal 60) e
Westchegier Puteam o
4105w 410610 . 107 0
4/1/06 4107 1708
Rate $29.40 m.7e 33025
Welfare 455 508 - 330
Penzion 315 430 510
Training 28 50 50
NY Asouity 350 400 4.00
NY LBECET 10 A0 10
Coll. Trox ol 4 i3
Pipeline LECET .10 10 10
* PAC/LegDmes 102 102 102

*(Deduction of dues when suiborized by employes.) "

Rev. 172008 7oA-424 A



Rockisnd J
4106 10 P ™
T i
Rate $2855 $7855
Welfare 620 70
. Pension 394 395
Aznuity 200 200
* Savings 2.10 210
* Ducs 125 128
NeH &S '] -
. AS aS
Coll, Trust o4 D4
Pipeline LECET .10 10
NY LECET 16 10
»e PAC 05 o8
ORC.FUND 35 as
Loc LECET 10 10

*(Deducied from wags, Duos when suthorized by employee)
*SPAC dedtsction of $.05 when suthorized by employoe.)

ZONE 4 (Lacal 1000)
Columbia (Townships of Ancram, a-maum.cmoum GHWI Creenport, Hillside,
. Hindson, Livingston, Philmoot mmd Taconic

/1006 SLOT %

S 108
Rate 257 £2631
Welfare 830 655
Petson 5.10 550
Training A0 AS
NY LECET 10 10
Coll. Trust o4 m
* Vacation 170 1.0
Pipetine LECET .10 10
Aznuity 150 378
= PAC o5
*{Vacation and does deduceed from e
bt ead ovet.)
ZONE SA (Lecd 17)
Cireen {Township of Catakill)
Ulster '
7106 © W
. it 7108
Rate $28.463 32950
‘Welfare 450 465
Pension 330 385
Teadning 108 105
NY LBCET A0 A0
Coll. Trast o4 04
Pipeline LECET .10 Jdo
Ansuity 300 a3y
Sepp. Unemploy. .0 0
* PAC J0 15
Vac/Txaes (deduct) 140

Rev. 1/2008 A425
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ZONE 5B (Lecat 17
Chenango (Townships of Shebume, Cotuinbus, New Bestin)
MOsw -, VIOTw
ot . ?ﬂm
Rate "e21s O v
Welfare 450 453 '
Pension 3350 585
Training 30 ) '
NY LECET A0 A0
Coll, Trost [ 04
Pipeline LBCET 10 10
Anseity 3.00 228
Supp. Uncmploy. 70 a5
. PAC 10 130
‘Vac/'Working Dues {dednct) 15
PAC ion of $.15 when sutharized by employee.)
ZONE 4 (Loca! 110)
EBric
TGt T o .
o7 Thos
Rats $2436 $24.96
Welfare B.56 241
Pension 42 426 . .,
Training k] E
Amn. 130 150 .
Coll. Trust 04 o4
Pipeline LECET .10 10
NY LECET 10 10
* PAC 10 10

*(PAC deuction of $.10 whes suthorized by cpoyee )

ZONE 7 (Lecal 1 . o \
Broome, Tioga (exceps for Townships of Spencer and Candor)
Ch (except for ips of New Berit, Colinnbus kod Siiture) )
Del (Towmhips of Sidnay, bamaville, Walton, Tomipkins, Deposit, Hancock and Colchester)
N4 o 11006 to AT &y
Ti106 T 108 I
Rt $19.03 2114 2232
Welfae 330 345, RE ]
Pension 410 465 450
Aon. 133 200 200
] s 85
NY LBCET 10 A5 AS !
Coll. Troe D 04 04
Pipeline LECET .10 .10 10
* PAC 05 05
Reg. Health/Safety 03 - -
S(PAL deduction of 5.05 when ized bry ecployee.)
Docs T (dedocted) .



1
% !

ZONE 7A (Lol 35 i

Hexkimer, Onecida (Townships of Sangerfield, West Winfickd lﬂdmmiﬁ New Hartford,
Wmﬂwy.hm.w.wwwlm)

Miootgomery (Towtships of St. Jobnsvilke, Minden, Canxjoharic, Palstine and Root)
Paitcn (Townsbips of Stratford, Oppenbeim, Caroga and Epb
. mmwamcmgmmnmm.umm

mwwmmmm

Haitton
1106 w HIAT o
mnt TR
Rate 521590 32265
Welfare 57 601
Pension 493 328
Training 30 ]
NY LECET 13 15
Coll. Tras ) D4
Fiptline LECET .10 .10
* PAC 03 05
Ann. A3 95
S{PAC deduction of $.05 whea suthorized by emplayse.}
ZONE 7B {Lecal 633)
Onondsga
N104 to LG o A7 o
106 woT T8
Rate $18.70 52109 s2197
Welfare 180 435 445
Pension 353 450 520 !
Training 80 50 50
Annuity 200 200 200
NY LECET 15 15 13
Call. Trest o4 o4 04
Health & Safety 05 s 03
Pipelioe LECET .10 20 10
* PAC 05 B ] . 05

ZONE 7C (Local 186)

Clinton Egsex Warren
i 71006 o HIAT
s waT s -
. Rate $1900 32144 212
Welfare 490 5.60 50
Pension 383 480 540
Training AS 30 5B
NY LECET N 0 .19
Coll. Trust o o4 04
Health & Safety 05 o5 05
Pipcline LECET .10 10 10
* PAC 05 2 05
. Dacs Deduct 154 200 03

*(PAC dedaction of $.05 when suthorized by employee.)

Rev. 172008 AT



ZONE TD (Lacal 623
Oswego
#1104 to TH06 to T
106 07 MR8
Rato 31363 $21.17.. 2197
Welfare 330 435 445
Persion 512 617 695
Training A0 A0 50
Amaity 23 25 A0
NY LECET 10 10 10
Coll. Trust o4 D4 o4
Hesith & Sefety 05 0 o5 i
Pipeline LBCET .10 10 .10
* PAC 03 o0
dedaction of $.05 when d by employee.)
Dues
ZONE 7X (Local 328 ' :
Prasiiin Jeffersns Lewis St. Lawrence
104 to D6 o MO0 o
711006 e 7108
R $19.76 21.% 21n
Welfare 400 450 473
Pension 380 480 538
Training A0 A0 © 4D
NY LECET 10 10 10
Coll. Trest o4 o4, 04
Heatth & Safety 10 05 0
Pipeline LBCET 10 10 10
- BAC ns oS . o5
Deflned Contribstion .75 125 . 125
(PAC decoction of $.05 when mharieed by exmployee ) ‘-
Ducs deduct 7% }
ZONE 7F (Lacl 539) :
Cortiand Schuyler (Tovnships of Catherine and Odyessa)
Tioga {Townships of Speacer and Candor)
/104 to L6t HIT o
706 it 708
Rate $18.80 $21.09 52187
Welfare 300 30 160
Peosicm 395 445 425
Teaining k) 30 £
Deftaed Contribotion 300 324 345
1o 10 10
Coll, Trest I 04 04
Health & Sefety s 05 s
Pipeline LBCET 10 10 10
* PAC n o5 o5
HPAC o of $.05 when authorizod by emplayee.) .
Does ‘-
Rov. 172008 o fA=428 .




Albvany (Tewn of Fulton
)
Cob R et (See AB)
TI06 o
7
® P g
‘ Peasion 490
Welfare 435
Trsining A0
Antity 175
NY LECET 03
Coll, Trust 04
Nationsl LECET ——
Pipefine LECET .10
* PAC s
NY H&S 03

*(PAC doduction of 505 when authorized by employee.}
Dues deduct 4%

ZONE 5B (Lecal 150)
Albetty {(except Town of Colosie)
Columbis (Toweships of Stryvesart
@ = ,
Giroen (except Catakill Townahip) .
Rensseluer (Townshipe of Nosth Greenbush, Esst O
Rensseiaer)
T8 & AT o
TIRT 7o
Rae 269 $2259
Welfire 410 4.10
Pension 633 643
Trxining 53 o5
NY LECET 40 e
Coll. Trust D4 o
Pipeline LECET .IO 36
* PAC o5
. Ann. - . 100
*PAC deduction of $.05 when mthorized by mhyn)
ZONE 9 (Locsl 913
Nisgera
T1/D6 to AT o
T e
Rue snss $2367
. Welfare 10.64 10589
Peasion 852 977
Traiathisg 35 35
NY Safety o5 03
Coll. Trast D4 o
Pipeline LECET .10 10
NY LECET 10 Jo
* PAC 15 45

. uca md:lsmmﬁum)

Rev. 1/2008
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ZONE 10 (Lacal £35) K
OCemessce Outario (Townships of Vicior, Parmington, East Bloomfleld, Weat Bloomficld,
Liviagston Richmood, Bristol pnd Canadice) )
MionToe Wiyt (Towashipe of Ontario, Willisaeon, Sodaa, Welwerth, Marioa,
od B e
TG & W -
men 108
Rate $33.12 $24.12
Welfare 454 419
Peosion 243 243
Thining AS 33
Aumuity 325 32
NY LBCET 103 L18
Coll, Trust o4 04 , .
Plpeline LBCET .10 10 "
* PAC 10 10
Mod. Ann. - 30
SPAC deduction of §.10 whea suthorized by cmpl '] K H
Dues 6% {deduct) .
ZONE 11A (Leced £21)
Chatsugres (Tosmships French Creek, Clymer, Harmoay/North Harmony, Bosti, Kiantone, Cerroll, Mina,
Sherman, Ellicott, Poland, Jamestown, Gerry, Chatsugua, Ellington, Ellery wod Stickton)
W06 o WA
nan H10s
Rate 2019 $21.40.,
Weltnre 480 435
Ponsion 385 189
Tralning AS
NY LBCET/HAS .10 10
Coll. Trast 4 04
Hetith /Safery 03 o
Plpeline LBCET .10 Jo
* PAC 05 b3
Mooey Purchase 300 L .
S(PAC dedoction of $.05 whea by employes}
Dues 3% (dedoct)
ZONE 11B {(Local &80 l -4 N

WAt M. WE AT
NS s mar 708
Rate 217 21 02174 $21.95 ,
Welfar 410 460 480 435
Pention 250 300 . 355 Fr
Training a0 0 e 45
NY LECET 13 10 10 10
Coll, Troat o~ " D4 ™
Hoalth /Safety -~ 05 05 03
Pipelire LECET .10 10 io 10
* PAC ‘08 s 03
Mooey Parchese 3.50 300 3 300
deduction of $.05 whea by eaphoyee.)




[ g Schuyl (except Townships of Catherine and Ocyessa) Sichen
1106 © Mo, .
K 108
Rate 52023 52103
Welfare 3% 400
Pension 31 552
Am 200 200
Training M Y
** NY LBCET/HAS M0 30
Coll. Trost D4 i)
Pipeline LECET .10 10
* PAC o
*(PALC deduction of $.05 when suthorized by ettplovee.)
*{Dedact)
Dues 5% (deduct)
ZONE 13 (Locsls 435 and 633)
Cuyuga

Sencca Yates
(FMMMMWW , Hopewell, Senecs, Qtthem, Phelps, Naples,

mmum Lyous, Galen, Savaonsh, Huron, I!nn W.ndlldﬂ')

‘Thete 10Tk

"N “21108
Raiz $2500 $25.30
* Ylelfare 465 480
Pezsion s 410
Training as a5
NY LECET 15 a5
Coll. Trust o4 o4
Ducs Ancasment 7% Ei
Plpeline LECET .10 10
e pAC 8 o5
Annniey 142 160

*{Deduct when suthorized) .
-wmﬁdsmmmwwa

NORTH CAROLINA (PL)
Semewid : W
Vi04 1o HARS W | 111006 &0 KT e
HAKS ~ nAe 17108
* Rate $15.00 $1525 $1578 31600
Weltare 200 230 278 30
Peasion 50 0 56 100
Trainizg 30 3 50 30
Coll, Trost 1 M, i 4
Pipelive LECET .10 10 10 10
Mid-Adantic LECET 06 08 10 10
“ PAC. o5 o8 I os

*(Effective 11/1/03 $42.50 per day per diem based on work week.)
*(PAC doduction of 5.05 when suthorized by empioyee )
Union dues dedoct 4%
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P



NORTH DAKOTA (PL)
Btutewide
111/06 & 1AX? o

1107 2109 X

* Rate $12.14 SI2.74 e
Wetfre 560 378
FPrensico 2350 2350
Training at r.]
Fils LECET 30 o

LECET )0 Bt

LBCET ] 06
** PAC 0 05

*(Effoctive 11/1405 $42.50 per day per diem based on work week.) o
S(PAC dednction of 3,05 when authorized by cployes.) . o

Duies 4% {deduct) |
OHIO (PL) .
Statwwhe (Booas, Kenton & Campbel] from Kestmeky) : o
117106 1o AT w
nnat 2109
* Rato $2.73 52359
Welfare 4,40 440
Praaion 200 2.14;
Training 10 1
Coll, Trast 04 o,
Tri-Fung LECET 05 st
Plpelins LECET .10 10
== PAC s s

-mlmmmngmwhuu‘
+%(PAC dednotion of $.05 when suthovized by eoployes.}

-t

OKLAHOMA (PL)
Stabewide .
81504 o 1105w - 11/1/06 to 1171407 to
WS 111106 : 111407 e
* Rate S13.00 $13.00 $15.76 $16.14
Welfioe 135 200 10 188
Pension 155 177 193 250
Coll.Trog : D4 04 o4 i
Reglonsl LECET 05 03 os 05
Trmg. 30 30 30 a8
Pipelioo LECET 10 d0 o - 10
* PAC 03 o3 i -] 08
S(Effective 1171703 342,50 per cuy per dicm tued on work wesk )
SHPAC dednction of $.05 when sthortzed by employee.)
Does 3% (dedoct)
Stutwwide '
G104 w 1105 0 61006 o &1 w "
108 106 o107 UI.IEH
* R 2158 208 52257 2.2
Weifare 430 480 450 p0
mhlﬁll 445 485 5:;50 548
A0 A5 ' L
** Ducs Deguction .90 90 - 50 k]
Natlos| LECET -~ - - -
Col). Trust r o4 . o ¥
Pipelioe LECET .10 10 10 10
NW LECET 05 o7 or n
ses PAC o8 05 k-2

o8
-(Auymhhmunumumm) ' .
w=(Dxies Decuction ynd Credih Union m-unmnnummmww)
#+%((PAC deoctinn of $ 05 when scthorized by employos.)




‘PENNSYLVANIA -

ZONE 1
L
/104 10 1171005 to 5/1/06 to #1007 o
11/108 51006 V107 w108
. Rate 51630 52155 $2308 0
Welfare 476 476 536 726
Peasion 933 933 sB . 108
Training kY] % . 7 k3
“ Legal o 0 20 e
LECET 1 - — n n
Coll, Trust o ™ ™ .
Pipeline LECET .10 e 0 1
Mid-Ad. LECET 05 s - 2
. = PAC 0 r ) 2
Anguity -_— 450 -
RHAS - 1 12

*(Legal contribution of $.30 is inchuded iz rate.)
A dsction whea mutbarized by emplayee.]

ZONE 2 .
Allegheny Clarion *Frapktin Mepser

- Ammurosg Cleasticld *Pulton i fiin
Beaver *Clinton Groene xh
*Bedbord *Crawford *Hiuntingdon hitaet
Butler Erie *Jefferson War
Cambria Fayene Lawrence Wit iington
SCreron *Forest McKeas Wed iporeland
*Ceatre i

1T w VI8 wi AT T w/iow

17108 . IIMM VI 1

Rate $2180 sz 525,00 2355

Wethar: T30 TAS 195 BAS

Pension 338 408 438 478

Training & Safety 25 a8 28 25

Coll. Trust F D4 D4 Eod

Health & Ssfety 07 m o o?

Plpelive LECET .10 10 10 i o

- PAC s ns I o5
*(Add .10 to Raie) .
*H(PAC deduction of $.05 when suthcdized by employee.) .
Does 3.9% (deduct) .

. TONE 3 o .
Adwmns Lacknwanns Montour Sofitam
Berks Lancaster . Northampson Susfichenna
‘Bradford Lebenon + Northarmberiand n
Carhoa Lehigh Perry i
Colamhis Luzerne Pike - Wyin
Combesiand Lycoming Schurykill . Wyt
Dextphin Mottros Sayder Yodi

. 315 Winsw . NlD6w 107 x

11108 1/06 &7 108
Rate 51604 $1793 $18.13 $18.38
Welfare 420 4 £, 574
Penagion as kL) 278 37
Traitting 4 24 M .
Coll. Trast ) 04 ) o4
Pipeline LECET .10 10 o 40
* PAC .08 05 5 P
*PAC deduction of $.05 when authorized by employee.}
Dues 4% (deduct)
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RHODE ISLAND

Statewide
ST 12307
12240 6108 .
Rak $24.10 2440
Welfare 655 LA I
Pezion 440 460
Training A &
NE 32 3%
mm 15 15
Coll. Trast o4 I3
NELABH&S 15 15
Plpclios LECET 10 10
*PAC . 05 . L
S(PAC deduction of $.03 whea sthorized by exploy '
SOUTH CAROLINA (PL)
11/106 0 . ll}in‘fn
A7 2109
* Rate $16.00 $1630
Welfaro 255 260 -
Pension t 135 -
Traiing 23 25-
Coll. Tros; Sutery M L
Pipeline LECET 10 ) ‘
Regionsl LECET o5 2%
* PAC 0 »
(BT, lmmmmpqp.ﬁnuunkﬁo
*HPAC deduction of $.05 when stharized by empleyee.}
Dues $% (dedoct) s
SOUTH DAKOTA (PL)
Statewide
11/106 1o 1107 o
o7 . Juoo 3
* Rae $1389 $1438
Weifars 5.10 520
Pension 100 110
Tralning 3s 40
Coll. Tray D4 M
Pipeline LECET .10 1o
* PAC 15 10
Local LECET .15 a3

*(Effective 11/L/D5 $42 50 per day per diem basod on work week.)
*HPAC docdiction of $.10 when suthorized by employee.)
Daes 3% {deduct)

Rov. 172008 A-434 CIVRY JRvy




TENNESSEE (PL)

Statewide
117106 to 111407 o
1 1109

* Rats $16.10 $1645

Welfare 253 150

Pensioty 140 1.75

Teaining & Safoty 25 25

Colll. Troat M ]

Plpeline LECET .10 10

Regional LECET 05 ns

e PAC o3 o5

SESY. 11/1405 $42.30 per day per diem based on work week }
*&(PAC dedction of $.05 whien suthorized by employee.)

Dues 4% (deduct)
Statewide )
&/104 11/105 to 117106 to WA
11105 11106 nan? 109
* Rae 31500 $1507 51576 $16.14
Welfare 135 173 200 183
Fenzhon 150 Zm 200 2350
Coll. Trust D4 E : [ 3
Trg. a5 15 25 25
Rex. LECET o5 05 05 03
Pipetine LECET .10 30 - 10 10
" PAC o5 03 05 o5 -
*(Effcciive 1171705 $42.50 per day per diemt besed on work week.) '
FHPAC deduction of $.05 whnnﬂ:mmdbympﬁyu?
UTAH (PL)
B
1171506 to 117107 to
niaT 117108
* Rate S1687 51761
Weltare 185 20
Ann. 125 185
- as 35
** Vacation 300 100
% Admio Due 3% of pross 3%of|mll
Coll. Trust ) D4
Pipeline LECET 10 10
NW LBCET s 05
=+ PAC 5 -3

wmmuwwuwﬁmm.mmmmpﬁmmwum

Mumm«wmummumm.mmma
*S*APAC deduction of $.05 whea suthorized by employee.)
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VERMONT (PL)
Statewide
' 111106 to 1)/1407 to
B nm 209 -
* Rate $14.13 $14.54
Weitare 650 650
Peasion 385 348
Truining A0 A0
Legal A0 15
Coll. Trust M 04
Pipeline LBCKT 10 10
NE Apmaity A 130
NELLMCT s 15
NELHSF A8 RES
*» PAC - T os
Duoes (ded) ra 45
mlmmmpqnhuanm-nk)
*H{PAC deduction of $.05 when d by emp "
VIRGINIA (PL) T
Btatewide i
D4 nnﬁ g 114106 to 1107
777 - S 11T T 1108
* Rane $1553 $15.78. 51627 $16.53
Weltare 245 284, 2.7% 325
Pension 15 100 125 1.10
Training 0 50 0 - 80
Coll. Trust ™ o ™ e
Pipetina LBCET .10 Je 10 10
Mad-Ad. LECET 15 s . 20 .25
- PAC o5 05 05
-(Mlmmmso;m, - s
*HPAC dedaction of $.05 whes authorized by employee.)
Union dues doduct 2.3%, }
WASHINGTON (PL except Zones 3 & 4)
(PL) Zoww 1 - Restern
Adsma, Asotin, Beotre, Cotambla, Rerry, Frazkdin, Girfield, Grant, Linooln, Okanogan, Pend, Spetm
um.mmwum Mmm(ﬁmdh 120 Metidsn)
V104 to - A0S 11/106 to 1111407 1 .
1108 1111206 1t 2109 .
* Rato $18.36 31995 $20.50 s ’
Welfare 420 433 495 455 .
Pensicn 1.0 10 150 2.10 N
Training 3 . 35 a3 v, 38
** Cradit Unlcm 100 - 100 108 - 100
** Does Deducthen 20 » m ., a8
LECET -~ —_ - -
Coll. Trust ™ 04 D4 o4
Pipelics LECET 10 10 10 10
NW LECET 08 08 25 o8
* PAC s o5 08 o

WWBMthMmMJMW”wwnMMQM

mmmmhm-:wnmmmw_ndnmm

uwﬁmwmmmwww
pthﬁumdmmmmlhﬁﬂhww

furnithing own tranportiion.
$*HPAC deduotion of $.05 when authorized by employee.)
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(PL) Zene 1 - Contral o ;
Chelaw, Kittitas, Yakima, -unwuncm(mufummum ‘
N1d w 111105 to 111006 10 AT w

1105 nne . 1187 0%
* Rate $1795 s8¢ 51999 $20.87
Welfare 470 495 495 495
Pention 250 280 2 290
Training 35 a5 35 33
*= Credit Union 1.00 1.00 100 100
** Ducs Deduction .70 0 0 75
Nationsl LECET -~ - - -

LECET - 10 B |
W‘l.m 05 o5 ]
et PAC ] o5 o5 05

Wimmhﬂ,:bh&dﬂdﬁmmm 11/1/05 $42.50 per day fix diemn based on work

mmwmmwm“wummwwmuummm
the employes's pet wages. Dues Deduction whea
hMﬂMDSIOdeI,hQAdMmﬂmmaﬁmnhjﬁﬁmm
m_mnw L SOk

“PAC of $03when suth d by employer.)

Zowws 3 - Western.

Gm-mmmmu.mmmummsﬂmmu. Thursoa,
Whatooe and Pacific {portion of Pacific Comaty that is north of a straight line mady ty cxsending the oot
m,uwmcmmuummcm

1006 10 107
& 1508,
¥ Rz $2626 52804
Welfure 493 495,
Peaslon 280 290
Trxining 33 35
** Credit Uion 100 100
** Ducs Deduction 70 s
Coll. Trust N o
Pipeline LECET .10 10
NWLECET 05 o6 .
e PAC Y. ] ns h

WCISAP -
'(Anyinﬂuchﬂhpnwhdadu::dlmnm,)
%MUMMMMMnMuMMmeMnMﬁm
the employec’s net wages. Dues Deduction when d by employ
Zﬂol’mﬂmu!lﬂmwwmwﬁdmmﬂumﬂmnhwbmmw
fomishing own

of $.05 whex mthoc d by employee.}

Zone 4 - Southwest
Clatk, Cowiliz, Khnkihl an.wmhim mmamc:m,maqwmln
made by ‘Wahlei County west to the Paclic Ovean
ﬂwﬁu avmm
107 108
Rate SU9 52554
Welfare 495 495,
Pension 150 290
Treining AD . as
* Credit Ugion 100 N 1.00
** Ducs Doduction .70 L8
Coll, Trast oM )
Pipeline LECET .10 w -
NW LECET o3 05
WCISAP. - e
e PAC o3 -

mmm Deduact from net puy after taxes .}
MMBWDMMMW:’“MEMMMWE”

wages. Dues Dy ‘when
!-Pmﬂmwﬂum“aymm-mdmmndmpnh Job st with empkryess.
furnishing own iransportaticn.

$+4PAC deduction of .05 when suthorized by employee)
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WEST VIRGINIA

Statewide
V107 o 12/1/07 to
12107 121208
R 1.6) 2186
Weeifare 425 430
Peasion 273 300
Trainitig 100 100
LECET 23 23
Call. Trom ?; D4
Plpetine LBCET . J0
Asmaity 200 200
*BAC o 0
SPAC dodoction of $.05 when axthorized by employee
Dues 3% (deduct) hid )
WISCONSIN
Btatewids
SRS w &106 to 6107
&108 A7 /1408
Rage 2232 529 $23.77
Weifar s 662 700
Peasion 340 3.60 382
* Vication 33 A1 73
Trairing n n 2
Call, Trast D4 E D4
0 ¥
had o3 03 03
*{Working Vieation dedncted from rabe.)
*HPAL dedoction of $.05 when autharized by cmployee.)
WYOMING
Btatewids
Nde 210w 71006 to DT o
2105 TRE Ho? g
* Rare $1420 51500 $15.80 1530
Welfare 403 4.10 430 430
Penslon 0 20 20 by ]
Coll, Trust D4 o4 D4 04
Plpelina LECET 10 10 J0 10
N LECET 05 03 o3
** Ducs Check off 53% 5.8% S.A% 5.8%
NW Laborers - Employees
Edoc. Trg. Trest Rend 20 n 33 3
haad o " o 05 s o5 s

SR, 77107 - 360 per demn per duy)
&(Ducs (hock-off ia tn acktition & tate and caloulatod by taking 5.8% of gros wages, taxed gnd remittod 1

mmusfmmwma







